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@ MACQUARIE

Own your future

Macquarie is a global
financial services group
providing clients with asset
management and finance,
banking, advisory and

risk and capital solutions
across debt, equity and
commodities.

We manage farms, airports, renewable

power generation, roads and real estate.

We build bridges, wind farms, schools,
power grids and hospitals. And we
generate electricity, deliver gas and
farm beef and avocados.

We are in business to be profitable,
but it is the way we do business that
defines us. We encourage our people
to take a different perspective and be
accountable for their actions. It leads us
to ideas that aren't always obvious and

equips us to take on complex challenges.

In every one of our offices around the
world, you'll find individuals from varied
backgrounds with different ways of
thinking, different skills and different
experiences, which is critical to the wide

range of services that the Group delivers.

With expertise built over decades in
sectors that are shaping the global
economy, we earn trust by delivering
outcomes that meet the needs of our
clients, shareholders and communities.

Macquarie in the community

The Macquarie Group Foundation

was established in 1985 and is the
philanthropic arm of Macquarie Group.
Since its inception, the Foundation,
together with Macquarie staff, has
contributed more than $A360+ million
to more than 1,600 community
organisations. Staff have also
contributed more than 53,000 of hours
of volunteering and skills sharing.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

You
flinjo]v]d

macquarie.com/careers

Our people come from an array of
academic disciplines. Hear from our
employees about where their background
has taken them at Macquarie:

O‘ Arts

Kate, Talent Consultant,
Human Resources

7 \ﬁ | studied arts, majoring
- v‘-L': in French and Art History.
:J | also have a Diploma of

Music and a Masters in
‘_.‘ Human Resources from
the University of Melbourne. My studies
equipped me with the skills to ask
questions, find information, think
critically and provide insights to my
team. This curiosity has led to the
opportunity to explore a number of
different roles within HR as well as
the chance to relocate to New York.

O‘ Commerce

Daniel, Associate Director,
Banking and Financial Services

! ’ | studied commerce
b ) at the University of

~ Wollongong and

~ Macquarie has provided
‘ 4 me with the opportunity
to accelerate my career. The business
| work in has a flat management
structure and I've found that
opportunities and promotions have
been provided based on merit, not
tenure. | enjoy the people | work with
and their solution-focused mindset.
I'm surrounded by a team of intelligent
and passionate colleagues who are
driven and generous with their time,
which creates a challenging and
rewarding environment. The
organisation continually looks for new
opportunities and niches where we
can add value, which in turn provides
opportunities for our people.

O‘ Engineering

Bronwyn, Division Director,
Business Services Division

My career path to date
has been quite diverse
and unconventional - |
studied civil engineering
at UNSW and worked
for seven years as a strategy consultant
before joining the strategy team at
Macquarie, then | joined Human
Resources. | have quite a generalist
background, but have developed some
niche skills in diversity and inclusion,
strategy and innovation.

O‘ Engineering
Kieren, Analyst, Macquarie Capital

During my internship at

A Macquarie | worked on
several projects where my
engineering background
o h armed me with valuable
problem solving skills. Whilst | don't have
a background in finance, my team was
more than willing to help me learn along
the way.

Q Law

Rich, Associate Director,
Commodities and Global Markets

| studied business and
law at university. The
exposure you get working
at Macquarie provides

b A anincredible learning
experience to build on your tertiary
studies, from applying technical finance
and accounting, to presentation,
origination and negotiation skills — all of
which | continue to apply to transactions
taking place all over the world.

-

Q Mathematics

Jason, Manager,
Risk Management Group

I'm a mathematics
graduate who has always
had a keen interest in
finance. | started at

A = Macquarie as an intern

in the Risk Management Group, and
upon completing the internship |
continued working for the same team
as a graduate. My mathematics degree
taught me to think critically and develop
a problem solving mindset. These traits
have been invaluable when working on
different projects.

Q Engineering and mathematics

Clint, Senior Associate,
Macquarie Asset Management

My background is in
_ chemical engineering and
| mathematics, so working
: at Macquarie has been
‘A- my first foray into
finance. From day one | was expected to
take ownership of tasks and encouraged
to explore different ways of problem
solving. So far, I've been exposed to
many different people in my role,
working with teams in London,
San Francisco and New York. The
opportunity to work on deal analysis
from early on in my career has been
amazing.
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O‘ Science

Layla, Associate Director,
Market Operations

) | grew up in the UK

W and studied maths and
physics at university in
London. Before moving
to Australia permanently
and taking up a role at Macquarie, |
worked in a scientific role for an agency
in the UK. At Macquarie, I'm trusted and
empowered by the people | work for to
make decisions and "to make things
happen'. | work with a team of really
great people who | respect and admire.

O‘ Technology

Steve, Chief Product Owner,
Banking and Financial Services

| was initially attracted
- by Macquarie's
entrepreneurial spirit

5
& and the chance to drive
AN change. Now that I've

been here for a few years | really

appreciate Macquarie as a place where
you're given the opportunity to take
ownership of your career. My career

path has been varied - I've been a

developer, business analyst, product

manager, customer experience lead,
head of mobile and now chief product
owner for our personal banking division.

O‘ Technology
Sudin, Executive, Technology

As part of the graduate
program | rotated
through different parts
of the Corporate

¥ b Operations Group. After
trying out several roles, I've now found
my passion as a full-stack developer.
The best part about my role is that |
wake up every morning looking forward
to new and exciting challenges. My job
requires me to draw on a combination
of skills and abilities including
understanding the users through design
thinking, coding, innovation, effective
communication and collaboration.

Want to find out more

about a career at Macquarie?
Visit macquarie.com/careers

// BANKING INSURANCE FINANCE
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NAB is Australia's largest
business bank. We work
with small, medium and
large businesses to help
them start, run and grow.

For more than 150 years, we've been

helping our customers with their money.

We know that to be Australia and
New Zealand's most respected bank,
we need to be good with money and
we need to be just as good with people,
too. We have built our business on
understanding our customers and
supporting them. We fund some of
the most important infrastructure
in our communities — including schools,
hospitals and roads.

Science, Mathematics and
Information Technology (IT) skills are
not just core to the largest growth job
cluster in Australia[i]—digital literacy
and IT-related enterprise skills—are
fundamental to a growing percentage
of the market for roles with the
strongest future prospects.

We continue to see STEM, and
specifically IT-related, skills as core to
economic growth, and yet the numbers
of digital natives choosing IT studies and
IT-related careers is in decline.

NAB has a long history of supporting
innovative and collaborative programs in
the education sector such as "Schools
First" and, more recently, "$20 Boss". A
number of NAB leaders have participated
in Victoria State Government's “Principal
For A Day" (PFAD) program over a
number of years.

Meanwhile, NAB's award-winning
Women In Technology (WIT) program
continues to set a benchmark for
leadership in making a difference for
women's professional development and
growth at NAB and in the broader IT
community. Off the back of a relationship
initially developed through PFAD in
September 2015, NAB has explored the
opportunity to broaden the long term
pipeline of talent into the IT industry.

NAB has developed the IT@Work
program in collaboration with students
and teachers from participating schools.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

The overarching goal of our program is
to broaden the pipeline of talent into

the IT industry and particularly into

tertiary education, and graduate or
equivalent entry into the workplace.
This is achieved by:

e providing work immersion experiences
that showcase what happens behind
the scenes to solve real-world
problems through technology

e introducing students to people whose
own IT careers and experiences
illustrate the depth and breadth of
opportunities and possible pathways
into different IT-related jobs and
careers

e demonstrating the importance of soft
skills—such as creativity, collaboration
and team-based problem-solving—in
designing and delivering technology
solutions

e supporting teachers and career
advisors with practical and up-to-date
information on IT skills in the
workplace and associated study and
career opportunities for students.

You
flinjo]v]d

nab.com.au/about-us/careers

O‘ Unlocking your ambition

Our employees are all at different
stages of their lives. Some are building
their careers. Others are considering
starting a family. And some are thinking
about transitioning into retirement. But
they all have one thing in common - the
freedom to embrace those life stages,
knowing that NAB will support them
through their journey. If you are building
your career, NAB has the programs and
support needed to have a strong and
sustainable career. From informal and
formal development programs, to
mentors and sponsors, And if you are
starting with us through our Graduate
Program you'll have the opportunity

to do real work, accelerate your
development and build networks that
last a lifetime.

O‘ NAB Labs. Innovation comes
from having an open mindset

We need to continue to challenge
ourselves to think differently about
how we can deliver a great customer
experience every time. At NAB, we
want to do our best to understand

our customers and design our products
using a customer-centric approach.
We use Human-Centred Design and
Design Thinking to enhance the
customer experience by solving
problems that matter to them because
it's about more than money. We believe
in challenging ourselves, our business,
and our industry. Established in
February 2015, NAB Labs brings to

life the infrastructure, capabilities

and talent of the organisation to allow
disruptive innovation to go to market
quickly and efficiently to ‘change the
way the bank changes’ so that
customers feel it, employees believe it,
and the market sees it.

O‘ NAB Summer Intern Program

In 2018 NAB launched a Summer Intern
Program for penultimate year students.
Our Summer Intern Program is designed
to back students in the early stage of
their career, to help them develop the
skills, knowledge and network with
which to build an exciting and inspiring
career, no matter where they go.
Students not only gain insights into the
banking and finance industry but also
into core professional skills. Each intern
is provided career coaching and an
action plan to determine what they
want from their career and how to
achieve it.

O\ Industry Based Learning (IBL)
Program (Technology)

This program runs in our Technology
division, for either six or 12 months,
providing talented technology university
students with a permanent role or
eligibility to apply for NAB's Graduate
Program in many cases

O‘ Women in Technology (WIT)

This initiative was launched as a
Diversity and Inclusion employee
resource group in 2014 with an aim to
create sustainable change for women
in technology and to support NAB as an
employer of choice, not just for women,
but for women in technology. WIT is

led from within NAB Technology and

is connected with NAB's People Team
to ensure thorough governance and
alignment of activities. As one of the
largest technology teams in Melbourne,
NAB plays a leadership role in this sector

O‘ NAB Graduate Program

We support students and feel we play
a role in ensuring they have exciting and
inspiring careers. That's why each year
we welcome graduates across Australia
to join us on our Graduate Program.

Our graduates are exposed to real and
meaningful work whilst being supported
by outstanding leaders and a strong
cohort network. Graduates are
increasingly becoming involved in
reimagining processes and products to
ensure we deliver 'simpler and faster’
for our customers.

O‘ United

We're building a better future. It's a
big job, but we've been quietly doing

it for more than 150 years. It's simple:
we always do the right thing and work
hard to create opportunities for our
customers, our communities and the
economy. It's why, today, millions of
Australians trust us to help them have
a great relationship with their money.

Q Respected

NAB wouldn't be the bank we are
today without our people. So, as we
thrive and prosper, we'll make sure
that you do as well. We're invested

in your career and making sure we arm
you with diverse learning experiences
that will help you grow — not just
professionally, but on a personal

level too.

iy
re

For more information on
your career at NAB, go to
nab.com.au/about-us/careers

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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Allianz ()

For those who dare to

Be challenged by the variety of the insurance business. Develop skills and networks.

Open up career horizons.

About Allianz

Allianz Australia Insurance Limited is
one of Australia's largest general
insurers and employs approximately
4,300 employees.

We have been awarded Large General
Insurance Company of the Year 2018
(ANZIIF Australian Insurance Industry
Awards), Employer of Choice for
Women 2009-2013 (EOWA) and
Employer of Choice for Gender
Equality 2014-2018 (WGEA). In 2017
we won the prestigious Australian
Human Rights Business Award in
recognition of our commitment to
supporting refugee employment.

We globally insure the majority of
Global Fortune 500 companies and are
ranked number one insurer in the Dow
Jones Sustainability Index.

Dare to explore Allianz

OO
N M

140,000 + llianz supports
PEOPLE CROSS-
work for Allianz across FUNCTIONAL
70+ and
COUNTRIES REGIONAL

career paths

W S

Allianz We insure major
CARES Hollywood and Bollywood
MOVIE

about the well-being of
its employees and

PRODUCTIONS

SUPPORTS
families
+ A
++ ATA
Allianz provides a We pioneer innovative
safety net to more than insurance solutions such as
17 MILLION CYBER AND
PEOPLE SPACE
in Asia, Africa and South INSURANCE

America through its
microinsurance offers

Here is your home, students

Are we a perfect match?

¢ You have ideally completed your
basic studies with excellent grades.

e You have excellent command of
English (written and spoken).

e You have proven versatility through
extra-curricular activities.

* You have strong analytical skills.

e You are able to work independently
and as part of a team.

e You have strong verbal and written
communication skills.

e You have a structured work approach
and good organisational skills.

e You strive for excellent results.

e You have innovative ideas and like
to challenge the status quo.

* You are able to take initiative and
work efficiently to tight deadlines.

e You are a team player.

e You believe in the power of diversity.

Allianz offers career opportunities
to graduates and school leavers in
a diverse range of roles.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

Phillip - Graduate,
Information Technology

With a degree in IT and
- Statistics, Phil wanted to
join a Iorge global organisation that
would recognise the importance of data
analytics and modelling, and provide
him with real opportunities to gain
experience in these, on a large scale.
"What | discovered is that Allianz is an
organisation with a serious focus on
innovation and transformation, in an industry
sector also going through rapid change.”

Sonal - Graduate
- Underwriting

. Armed with a Finance and

" Economics degree, Sonal's
focus was on finding an organisation
that would enable her to productively
apply her skills to achieve worthwhile
outcomes, but also provide her with
balance to lead a full life.

“I'm trusted to do real work, and learn
faster by doing. Just a few months into
my graduate role, | feel respected and
| am an equal member of the team.”

Y
flin]vlé

allianz.com.au/careers
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Why join Allianz?

q Award winning employer
Employer of choice for Gender
Equality, Australia’'s Large General
Insurance Company of the year and
Australian Human Rights Business
Award winners.

q A friendly work environment

Work with people from all different
backgrounds and experiences.

Q You can challenge yourself

We offer challenging work and many
opportunities for you to grow your
career with us.

Q Bring your pioneering spirit
We want to become a completely
digitalised company and looking for
people with a pioneering spirit to
transform our company.

O‘ Active In the community

We actively support the RSPCA, Cancer
Council and Starlight Foundation.

We have major partnerships with the
Australian Paralympic Committee and
Settlement Services International.

Q We offer financial strength
& market success

Join a dynamic worldwide insurer
who has been financial strong over
a long period of time and growing
from strength to strength.

O‘ Structured programs for
young talent

We offer structured career pathways
for those entering the workforce
through our Graduate Programs,
Internships. Sustainable Employment
Program and entry level roles.

FINANCE

+ Accounting

+ Investment Management
+ Business Development

+ Controlling

+ Risk Management

CORE INSURANCE
@ « Actuary
+ Underwriting

+ Claims
+ Operations
‘ . : + Sales

IT & DIGITAL

+ Business Analysis
+ Data Architecting
+ Data Protection
+ Digital Transformation
+ IT Processes

MARKETING

Q + Customer Management

Market Management
+ Market Research

‘ + PR Management
I ; -+ Social Media Management

INTERDISCIPLINARY
FUNCTIONS

Audit
+ Communications
+ Inhouse Consulting
+ Human Resources
+ Legal/Compliance

O‘ A home where performance
will be recognised

Our culture is based on open comm-
unication, trust and collaboration.
We make sure your performance is
rewarded.

Q Many opportunities for you
to grow

Focussed on growing talent from within
with the support of structured learning
and career pathway programs.

O‘ Many attractive Employee
Benefits

We offer many rewarding benefits
for work and life.

If you dare there is an opportunity
for you at allianz.com.au/careers.

The home for those who dare

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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citi

'What's it like working for the
world’'s most global bank?’

What is Citi All About?

Citi is more than a global financial
services company. It's an engine for
enabling economic growth and progress.
Joining Citi means you'll have the
chance to get involved in all its shapes
and forms, right across the world. From
the micro to the macro, from Australia
to China, across over 80 countries, the
work we do has a real positive impact.
We help our clients meet the world's
toughest challenges and embrace its
greatest opportunities.

Want To Take Your Career
Global?

Our graduates and interns help us make
progress happen, working across a
broad range of business divisions in all
of our regions — Asia-Pacific, EMEA
(Europe, Middle East, and Africa),

Latin America, and North America. Our
Australian business operates within the
Asia-Pacific (APAC) region, however you
are not limited to these walls. We are a
global business and we encourage global
movement. If you are interested in a

global move to another region within

Citi, we will encourage you to explore

where you can harvest your full

potential. See below the business' areas
you could join:

o Global Consumer Banking — Retail
Services, Retail Banking & Wealth
Management, Mortgage, Credit Cards
and Commercial Banking

e Institutional Client Group — Banking,
Capital Markets, Securities and
Services, Advisory, Treasury & Trade
Solutions and Private Banking

e Operations and Technology —Java,
.NET and build systems to manage
data and user interface

Why Citi?

Our mission is simple: we provide
financial services that enable growth
and economic progress of our clients. In
our Australian market, we have delivered
all facets of financial services to
Australian consumers, corporations,
institutions and governments for more
than 30 years. We look for the most
talented and ambitious individuals to
join our business to continue to support

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

us delivering on our mission to the
Australian community.

At Citi, we are committed to providing
you with a progressive working
environment that will allow you to
experience:

o Staff commitment

e Constant learning and Development

e Diversity

e A network of global skills and
expertise

"Citi invests in young
talent and supports
growth and
development, grooming
Citi employees to
become the next
generation of leaders in
the industry. If you're
looking for an exciting career path that
pushes you to your limits and requires
you to embrace the changing banking
environment through innovation and
strong analytical thinking, Citi is the
place for you."

Mohammed, Risk Analyst - Global
Industries & Regional Credit

flin]Olvia

careers.citigroup.com

O‘ What Program Opportunities
can you Discover at Citi?

At Citi, we know how important it is to
find the right opportunity to match your
talent and ambition, irrespective of
what stage of studies you are at. That
is why you'll not only find our traditional
graduate programs, but you'll also find
our Internship and Virtual Internship
opportunities that will allow you to learn
more about Citi during your studies.

Take a look into the types of programs
available at Citi:

Explore >
Full-Time Undergraduate/
Master's Program (Analyst)

If you are in your last year of
undergraduate or Master's degree
study, consider our Full-Time Analyst
Program. This two-year rotational
program combines in-depth training,
mentorship opportunities, and
interaction with clients and senior
management that will help launch
you on your career as an Analyst.

Explore >
Summer Internships

One of the primary ways in which we
identify the very best talent is through
our 9-12 week internships. These are
paid programs aimed at penultimate-
year students (although we still
encourage you to apply if you're in a
different year!). You'll be exposed to

a mixture of training, social events,
and professional experience. At the
end of the internship, we offer the
best people a full-time role, starting
after graduation.

Explore >
Virtual Online Internships
(Insidesherpa)

Want to find out if an Analyst role
is right for you? Our Virtual Online
Internships aim to give you real-world
experience as a Graduate Analyst.
For the program, you are able to
freely access this online, anytime and
anywhere. The virtual internship will
provide you with simulation exercises
such as model valuation exercises,
analysis reports and projects that
replicate the day in the life of our
Analyst's within our Investment Banking
and Markets business lines.

For a full list of available opportunities
and events across the Australia region,
please see our website.

Making a Positive Impact

Q Diversity Inclusion

We're committed to diversity inclusion.
Citi's one of the most diverse companies
in the world. We thrive on a workforce

with different backgrounds, perspectives

and ideas. Over 98% of our 260,000
employees globally, work locally in over
100 different countries. In addition, we
have over 40 global diversity networks
plus a host of Citi Clubs to engage you
physically and mentally.

Q Citi Women

Women are a powerful force for
economic growth — not just in our own
business, but in industries, sectors, and
geographies worldwide. Citi Women
runs two best-in-class programs:
Women Leading Citi, which targets
MDs, and the Women's Leadership
Development Program, which targets
high-potential director-level females.

Q The Citi Foundation

The Citi Foundation supports the
economic empowerment and financial

inclusion of people with low to moderate
incomes in communities where we
operate. The Foundation has four policy
areas: Financial Capability and Asset
Building, Microfinance, Enterprise
Development and Youth Economic
Opportunities. Within these key areas,
we aim to increase the number of people
who adopt positive financial behaviours
to increase the use of financial products
designed to improve the financial
inclusion of others. In addition, we work
with young people aged 13-25; helping
them generate income through living-
wage jobs, and provide them with skills
through education, skills training and
entrepreneurship preparation.

Connect with us

Virtual Online Internship/
insidesherpa.com
Website/oncampus.citi.com

Facebook/citicareers
Twitter/citicareers
Glassdoor/citi
LinkedIn/company/citi
Instagram/@citicareers

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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AustralianSupér

Building a better

tomorrow

Are you passionate about
making a difference? Would
you like to contribute to
improving the lives of
millions of Australians? If so,
the superannuation industry
could be the place for you!

What is superannuation?

Superannuation — we call it 'super’

for short - is a way to save for your
retirement. The money comes from
contributions made into your super fund
by your employer. Over the course of
your working life, these contributions
add up, or ‘accumulate’.

It's the role of a super fund to invest
your money so that it earns interest
and grows over time. In a way it's just
like a savings account at a bank, except
that you can't withdraw it until you
retire.

But the great thing about not being
able to touch your money now is that
when you do retire, you'll hopefully have
accumulated enough money to replace
the income you were earning while you
were working.

About AustralianSuper

At AustralianSuper, our sole focus is on
building tomorrow. The best possible
retirement outcome for our members -
more money in their accounts, when it
matters — is all that matters to us. It's
a pretty big job to be responsible for
the retirement savings of more than

2 million people.

That's why we harness the latest in
technology and innovation to help us
make it happen.

We also have the best people in the
industry on our team - people who want
to make a difference to the lives of
others and share our values of Energy,
Integrity, Generosity of Spirit and
Excellent Outcomes.

It's an exciting time to be part of
AustralianSuper and opportunities
for career development are opening
up all the time. We offer careersin
investments, marketing, human
resources, digital, customer service,
accounting and IT to name a few.

We've got huge plans for the future.
We have an office in Beijing and this
year we have opened a London office
too. We're already the largest industry
super fund in Australia; now we're going
to take on the world!

AustralianSuper

Fast Facts

Australia’s $140 billion

largest super

2.2 million

worth of super members
fund savings

2 @
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Jana-Marie Peiris
Digital Test Analyst
My first job at
. AustralianSuper was a
i short-term contract. |
J really enjoyed the work
and the people | worked with, so when a
permanent role came up | jumped at the
chance to stay on.

I'm a Digital Test Analyst which means
| test digital updates. My job is to ensure
they work properly and meet all the
stated requirements. | mainly focus on
our websites and have recently been
involved in testing our mobile apps.

One thing I love about my job is that my
work varies from week to week, depending
on where we are at on the release
(updates) cycle. | also love being involved
in a variety of projects and new initiatives.

If | could give someone at school one
piece of advice, it would be to not spend
too much time worrying about what
you want to do — just follow what you
love doing.

‘ William Lee Investment
Analyst (Graduate)

| studied a double
degree in Engineering
(Mechatronics) and
Computer Science.
When | finished my Masters, | ended up
completing two internship programs.

It was the people here that made me
choose AustralianSuper over the other
company - | loved it and have never
looked back.

' work in the Investment team as an
Analyst. My job is all about monitoring
what's happening in the economy,
conducting analysis and reporting back
so we can make the best decisions about
where to invest our members' savings.

The organisational structure here is
really flat which means | have access to
everyone, even the senior decision
makers. There's plenty of opportunity to
learn and develop and it's a great feeling
knowing the work I'm doing is making a
difference to the lives of Australians.

australiansuper.com

Not sure about working for a superannuation fund? Here are a few insights
about who we are and what we stand for. After you've read them, we're sure
you'll want to be part of our super organisation!

O‘ Career possibilities

Whether you want to become the next
gun investment professional, a digital
guru, a marketing whiz, an awesome
account manager or even a financial
planner, when you join us we'll help you
build your tomorrow - your future.

Oh and if you don't see your dream job
here, don't worry, loads of other career
options are regularly popping up! Check
out our website www.australiansuper.
com — for more information.

O‘ Life at AustralianSuper

Sure, we're the largest super fund in
Australia and have all the scalable
benefits of being the industry leader,
but we don't let this get in the way of
our core values. It's important to us
that we maintain our small-company
feel and ensure everyone is accessible
and in-touch.

O‘ When you grow, we grow

We have world-leading industry experts
and trustworthy, inspirational leaders

who'll support your learning and growth.

You'll be assigned a mentor from day
one and have access to benefits like
study grants, development programs,
structured career development
programs. Your success is our success!

O‘ It's all about balance

We understand everyone has different
lifestyle needs, so we're super flexible!
If you need a flexible start or finish
time or want to work from home
sometimes, we've got you covered.

At AustralianSuper we care more about
what you contribute than how many
hours you sit at a desk.

Q What we do really matters

Whatever role you're in, you can help
make an impact on the lives of more
than two million Australians. With our
'members first' philosophy we're
committed to providing our members
with the best possible retirement
outcomes, providing them with peace
of mind and an improved quality of life.
Be part of a committed team that
creates value, every day.

O‘ Diversity & Equal Employment
Opportunities

We're serious about inclusion and
diversity; our staff come from a variety
of different backgrounds and are at
various stages of their careers. When

we recruit new team members it's based
on individual merit. It's important our
people are representative of our
members and the Australian commmunity.
We're also super proud to celebrate
initiatives like Harmony Day and
International Women's Day.

O‘ Unique opportunities

Being such a large player in the super
industry provides opportunities that
others can't offer. We can be involved

in all the biggest investment deals, both
in Australia and overseas. We also work
hard to influence government policy

for the better. Now that's making a
difference!

O‘ Sustainability and community

It's all about building tomorrow - for us,
our members and the community we're
part of. If you're interested, you can join
our Social and Community group. Get
involved in a social welfare project, take
volunteer leave or lead a fundraising
campaign for one of our charity
partners. At AustralianSuper, we care.

Q We have fun!

Amid all the hard work and super puns,
we take the time to incorporate some
fun into our schedules. Whether it's

the corporate triathlon, taking part

in a charity walk, hitting the gym at
lunchtime or a trivia session after hours,
there's bound to be something to
brighten up your week.

Q Check us out

We love to discover our future stars

by sitting down and having a real
conversation to find out what we could
offer each other. We're all about building
a better tomorrow for our members, our
staff and the community. We need the
right people with the right ideas to help
us achieve this, and we won't settle for
anything less.

Where to from here? Check

us out on LinkedIn, Facebook,
Twitter, YouTube, & our website.
australiansuper.com
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Our purpose guides our strategy —

to become a simpler, better bank

that delivers balanced and sustainable
outcomes for our customers,
community, our people and
shareholders. With over 48,000
employees who are employed

in 10 countries, we're Australia's
leading provider of integrated financial
services, including retail, premium,
business and institutional banking,
funds management, superannuation,
insurance, investment and share-
broking products and services.

Endless Opportunities

As a large and diverse organisation,
CommBank is a place of opportunity,
where your skills can take you in
unexpected, and rewarding, directions.
A career at CommBank is more than
working in a branch. Along with our
many retail roles you can find exciting
opportunities everywhere from
software engineering and analytics,
to marketing and finance.

Could you be an unlikely
match?

Great things happen when you bring
different perspectives together. This is
why at CommBank, we're looking for the
best and brightest minds, across every
degree. We know that sometimes your
degree isn't the end of the journey, and
that for a lot of people what you study
isn't necessarily what you end up doing.
That's an unlikely match.

About our Grad Program
and how it works:

Our Graduate Program is a challenging
and rewarding way to kick-start a
long-term career with us.

You'll start with us in February, but
the length of your program will depend
on which business area you choose.
Being such a large and diverse business,
we have a vast range of opportunities
for you to take hold of.

You'll begin your CommBank career
with an orientation conference in Sydney,
where you'll hear from senior leaders
and renowned speakers, immerse
yourself in all things CommBank, and
network with fellow graduates from all
parts of our business from around the
world. Throughout your first year we
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provide loads of support to help you to
maximize your experience. We help you
identify your individual focus areas, and
provide you with tailored development
sessions on-demand or in person.

Every business area offers a rotational
program. Rotations help you to learn
about the different areas of our
business, build more connections,
further develop skills, and decide where
you want to take your career next.

About our Summer Intern
Program and how it works:

While summer is a great time for lazing
on the beach, it's also the perfect time
to give your career a head start with our
Summer Intern Program.

Our 10-week Program gives you a
taste of what it's like to work with us.
You'll be given full support and training
to help you decide if CommBank is the
right fit for you.

You'll enjoy an intensive introduction
to life at CormmBank, learn how we
operate, get involved in great projects
and meet inspirational people who'll help
you put your career on the right path.

At the end of the Program you'll also
have the opportunity to apply early for our
Graduate Program for the following year.

O‘ Make an impact

Regardless of where you work within
CommBank, you'll understand the
impact that your work, initiative, talent
and ideas have. You'll know where you
fit in the big picture.

O‘ Values

Our commitment to our purpose
is guided by our values:
We do what is right
We are accountable
We are dedicated to service
We pursue excellence
We get things done

O‘ You can be you

At CommBank, your colleagues will
respect and celebrate your unique
perspective, as well as the things you
have in common.

O‘ Opportunities

With over 10 business areas at
CommBank and 48,000 employees, there
is plenty of opportunity to grow and take
your career in unexpected directions.

Q Training and development

We'll help you achieve your own personal
and professional goals through a range
of training and development support.

O‘ Innovation

We're always looking for ways to do
things differently. Our much loved
CommBank App helps our customers
look after their financial wellbeing every
day. We've been responsible for many
Australian firsts in banking from our
Albert tablet, Chip the robot, our virtual
reality kits and our innovation lab,
CommBank is an exciting place to be.

O‘ Benefits

There's more to working at CommBank
than just great financial rewards.

We offer a wide range of benefits to
support you both in and outside of
work. From necessities, such as flexible
working options, access to fitness,
health & wellbeing programs to nice-to-
haves such as cheaper movie tickets,
you'll get a wide range of discounts
from our business partners.

Q Community Commitment

Our plan is focused on driving positive
change through education, innovation
and good business practice. These
demonstrate our commitment to
creating sustainable long term value.
We also have a staff community fund
and volunteering days at many of our
partner charities.

O‘ Bright minds

Regardless of your role at CommBank
you'll be working with and learning from
some of the brightest minds in Australia
and across the globe.

Q Award winning employer
Over the years we have been recognised
with a wide range of employer awards,
including:
Canstar Junior and Youth Banking
Awards winner 2018
LinkedIn Top Companies #4 in Australia,
highest member interest, 2019
Grad Australia Top 100 Graduate
Employers 2019
AAGE Top 75 Grad Employers and
Top 40 Intern Employers 2019
Bloomberg Gender Equality Index
(BGEI) 2019 recognised for
transparency in gender reporting
and advancing women's equality

For more information on your
career at CommBank, head to
commbank.com.au/graduate
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A brighter future starts
with a career at Bankwest.

Our unique brand of banking
begins with exceptional
people. By joining us,

you'll grow your career in

a dynamic and supportive
environment.

Our Bright Orange Culture

We're a passionate organisation driven
to make a difference. A place where
you can achieve your personal best
and be part of our high performing,
values-driven and inclusive culture.
Our values shape our culture and
underpin the way we work every day.
They're what we stand for and shape
our behaviours, attitude and how we
deliver on our purpose and vision.

We do what is right

» We know what is required of our role
and we always meet these obligations

» We ask 'should we', not just ‘can we',
to deliver better customer outcomes

» We act with integrity and challenge
actions that are inconsistent with
our values

We are accountable

+ We follow through on what is
expected of us

» We deliver on our commitments
and ensure others do the same

» We are rewarded for great work
and face consequences for doing
the wrong thing

We are dedicated to service

» We care deeply about our
customers, the community, and
the Commonwealth Bank Group

» We understand our customers’
needs and do what's right by them

* We resolve customer complaints
fairly and quickly

We pursue excellence
* We hold ourselves to high standards
and expect the same of others

* We raise issues, welcome constructive
challenge, and provide solutions

* We recognise successes, learn from
mistakes, and constantly seek ways
to improve

We get things done

* We are focused on great outcomes
and work with others to deliver them

* We make timely decisions and always
exercise our best judgement

* We fix problems and take steps to
make sure they don't happen again

Employee Benefits

» Colleague banking and staff deals
» Flexible working and leave options
» Reward and recognition programs
» Development opportunities

» Volunteering opportunities

CBHS health fund
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Diversity and Inclusion

We value differences. We know

that diverse thinking, insights and
perspectives keep us in touch with
what matters to our customers and
our communities. By valuing difference,
we empower our people to do the

best they can do irrespective of
gender, culture, disability, age or

sexual orientation.

Mosaic, our cultural diversity network,
aims to embrace and grow our culturally
rich workforce through the ongoing
development of a supportive and
inclusive working environment.

Unity (our LGBTIQ employee
network) fosters a culture of inclusion
and respect, to empower our people
to bring their whole selves to work
each day - regardless of their sexual
orientation, gender identity, or gender
expression.

bankwest.com.au/graduate

Q Make an impact

Regardless of where you work within
our organisation, your initiative, ideas,
talent and energy all contributes to the
impact that you can make on our
customers and communities.

O‘ Opportunities to grow

There is plenty of opportunity to grow in
an innovative environment that fosters
collaboration and creative thinking.

O‘ Our values drive our culture

Qur values are what we stand for,
what we believe in and support how
we interact with our customers and
colleagues.

Q We take ownership

As one team we empower each other
to make the right decisions for our
customers and the business. We all take

ownership in our success and protecting
our future.

O‘ Training and development

We'll help you achieve what matters
for your own professional and personal
goals through a range of training and
development support.

O‘ Community engagement

At Bankwest, we're proud to support
local groups, schools, sporting clubs
and emergency service organisations
through our award-winning colleague
volunteering and community grants
programs.

O‘ Benefits

We believe our colleagues should be
recognised and rewarded for making
a difference and reinforcing our vision
and values. This includes a wide
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range of benefits to suit your lifestyle,
interests and needs.

Q Work life balance

To ensure our colleagues have the
right working environment to achieve
their best — we're committed to
providing the latest state of the art
spaces to work and flexible working
options.

Q stability
As part of Australia's largest bank,

we offer stability and supportin
your career.

O‘ Award-winning employer

« AWEI Silver Employer for LGBTIQ
Workplace Inclusion, Australian
Workplace Equality Index (AWEI), 2019

» Grad Australia Top 100 Graduate
Employers 2019

For more information
and to apply visit
bankwest.com.au/graduate
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Westpac. We're People
Helping People.

Did you know that Westpac
has been around longer
than any other bank in
Australia? When we started
up as Australia’s first
company in 1817, our goals
were to deliver exceptional
service and drive economic
progress. And while we've
grown up as a company
and our family has gotten
bigger, our goals haven't
changed. In fact, now more
than ever we want to be
courageous in the market,
make a difference to our
world and ultimately give
our customers the best
possible service experience.

Our Vision

Westpac's vision is "To be one of
the world's great service companies,
helping our customers, communities
and people to prosper and grow.”

Our Values

To help us make our vision a reality,

we're guided by our five core values of:

o Integrity — we earn trust by
demonstrating the highest
standards of honesty and ethical
behaviour

e Service — we are here to help and
delight our customers

e One Team — we collaborate to deliver
the best outcomes for our customers
and the company overall

o Courage — we challenge the status
quo and find a way to make things
better

o Achievement — we strive for
excellence and deliver results

We're More Than Just A Bank

Have you thought about how studying
chemistry can lead to a rewarding
career in business transformation? Or
how a passion for music can lead to an
exciting journey in Group Technology?
Nina and Lucas didn't realise their
backgrounds and interests could be so
transferrable. Westpac did.

Meet Nina -
Chemistry buff,
now working in our
Transformation
department

Meet Lucas - music
master, now working
as a consultant in our
Group Technology
division.

At Westpac Group, we pride ourselves
on investing in young Australians,
supporting local communities and
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embracing a bold vision of transformation.

When you join us, you won't just be
launching your career in a forward
thinking organisation; you'll be helping
to shape a better future for Australia.

At Westpac Group, we embrace
diversity of thought. Our company is
full of passionate, dynamic people such
as innovators, tech enthusiasts, math
masters, relationship builders and even
historians!

Join the service revolution

If you love helping people, then we'd
love to help you build a career with
Westpac. There has never been a more
exciting time to join us. Our service
revolution means we're constantly on
the lookout for people who share our
passion for helping others. Our aim is to
create an entire organisation of people
who love helping people. Can you
imagine a more supportive workplace?
So, if you love helping people, then
we'd love to help you build a career
with Westpac.

You

westpac.com.au/careers

O‘ "I don't think I'd like to work for
a bank."

It's not uncommon for students to feel
this way about banks. That's probably
because what you might think working
for a bank is like and the reality of
working for Westpac are two very
different things. So, when choosing a
career, rather than thinking about what
you wouldn't like, try asking yourself
what you would like.

Q "“I'd like to work somewhere
innovative”

Who wouldn't want to work somewhere
with cutting edge technology, the latest
in agile work practices, exciting modern
people centric offices and a commitment
to sustainability. At Westpac we know
these are some of the things that make
going to work each day exciting. That's
why every innovation we make at
Westpac is designed around helping
people. Not just to improve our
customers lives but to help our own
people get more out of their working
lives every day.

Q "“I'd like to work somewhere with
lots of career opportunities”

You might not even know what you
want to do yet. That's why it a good
idea to begin somewhere with a variety
of career opportunities to explore. At
Westpac you could become anything
from a teller to a cybercrime analyst,

a foreign exchange dealer to an agile
coach, a financial adviser to a systems
architect to name just a few. Whatever
your interest, it will be put to good use
at Westpac.

Q "“I'd like to work somewhere
that offers training”

The world is changing so quickly it's
important to work somewhere that

will help you to continue to develop your
skills. At Westpac we heavily invest in
the support and the development of

all our employees. Through our virtual
learning environment, you'll have access
to an extensive library of modules and
resources. We are a Registered Training
Organisation, so your learning will be
recognised under the Australian
Qualifications Training framework.

Q "I'd rather get a job now than
go to university"

Tertiary education isn't right for everyone.
At Westpac we have many roles that
don't require a degree, it's your values,
passion and attitude that are important
to us. With our internal training you'll be

able to learn skills to build a valuable and
rewarding career regardless of whether
you have a degree or not.

Q "I'm planning a degree, but
it's outside of the Accounting and
Finance areas”

That's great, but it doesn't discount a
career in banking. At Westpac we have
an amazing Graduate Program and we
welcome all fields of study! Put your
Engineering degree to good use in our
Tech space, use your Actuarial Science
degree in our Risk division, integrate your
Law degree working in our Group
Operations space... We're interested in
what YOU can bring to Westpac along
with your degree.

Q "l want to make a difference
in the community"”

Want to do more to help your local
community? Then you'll love working

at Westpac. From the Westpac Life
Saver Rescue Helicopter to our many
Foundations, we have a long history

of rolling up our sleeves to help build
sustainable local communities. We also
support employees who want to get
involved. From Community Leave while
you volunteer, to matching every dollar
our employees donate to registered
Australian charities — we'll back your
efforts every step of the way.

Q "l want the chance to show
what | can do”

If you're driven and ambitious, you should
be given the opportunity to make an
impact from day one. When you perform
at your best for us, we'll make sure we
recognise your efforts. We love to
celebrate success and use many different
programs to recognise and reward our
people from smaller business unit awards
through to premium CEO Awards.

O‘ “I'd like flexibility in how and
when | work"

Work should fit around your life, not

the other way around. So, no matter
what your role, we'll look at how you

can enjoy flexibility while achieving great
things. It could be different start and
finish times or working remotely or even
job sharing. So, no matter what you
have happening in your life, your hobbies
or the adventures you have planned,
when you work with us you can define
what working means for you.

O‘ "l want to feel accepted for
who | am."

You should always be able to bring
your whole self to work regardless

of your age, gender, gender identity,
race, accessibility requirements, sexual
orientation or cultural background.
At Westpac, inclusion and diversity
are more than buzz words. We
believe having different experiences,
capabilities, insights and perspectives
can lead to more innovative products
and solutions for our customers and
communities.

O‘ "l want an employer who
cares for my wellbeing"

A good employer should consider

your overall wellbeing. We believe our
work environment and benefits are a
testament to our commitment to our
employee's individual wellbeing. Beyond
generous leave and flexible working
options, our employees and their
families can also access discounts on a
wide range of banking, wealth products
and services including when purchasing
or insuring a home or a car or saving for
the future.

7% 7 0
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Go anywhere -
Do anything

Not sure what career path
you want to choose after
high school? Why not take a
look at a career in insurance.

Insurance companies understand the
benefit of hiring young innovative
leaders and are always looking to bring
in new talent. A recent ANZIIF study of
insurance professionals under the age
of 35, found that 86.7% of respondents
would recommend insurance as a career
choice.

Are you planning on going to university
or TAFE?

No matter what course you choose to
do, there really is something for everyone
in insurance, with work available across
many sectors including roles in sales and
marketing, legal, data and financial
analysis, risk assessment, claims,
underwriting and customer service.

There are opportunities across the
world so you never know where you
might be able to work when you choose
an insurance career.

If you're passionate about making a
positive difference in your community,
this industry is for you. Insurance
professionals have an active role to
play in the community, and are often
leaders when helping people through
loss events.

If you're itching to find out more,
jump onto our website and check out our
personality profiler — there you can learn
which insurance jobs your personality is
best suited to.

Follow Careers in Insurance on
Facebook, Instagram or head

to our website to keep up to date
with upcoming careers events.

$12.6

BILLION

value to the New Zealand

ECONOMY
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98k

Australians
EMPLOYED

$8.3

TRILLION

Value of insurance industry

WORLDWIDE
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2nd

biggest industry in

AUSTRALIA

86.7%

of insurance
professionals

UNDER 35

would recommend
joining the industry

careersininsurance.com.qu

Not sure how the path you choose could
set you up to work in insurance after high
school? Take a look ...

Q Looking to work straight out
of high school?

You might want to get stuck right into
your career or you might want to work
and study at the same time. Regardless
of the choice you make, insurance has

a place for you. Just know that most
insurance businesses will support you as
you develop the skills you need to perform
your job and many will even pay for your
education.

O‘ Arts and humanities

The insurance world needs creative
thinkers who can identify problems

and solve them fast. From working
with clients to identify their insurance
needs to implementing strategies when
disaster strikes, arts and humanities
graduates have skills that are crucial

to the insurance industry.

O‘ Marketing and
Communications

Globally, insurance premiums total
US$4.06 trillion each year. An industry
this big needs clever commmunicators
who understand how to reach and
engage consumers all over the world.
Whether you're a great marketer or
great communicator, your talents will
be valued in roles as diverse as television
advertising to communicating with the
public during natural disasters.

O‘ Law

Insurance law is a fascinating and
challenging area that is indispensable
to the running of the world's insurance
companies. Whether employed as
in-house counsel or with a law firm
that specialises in insurance, the
diversity of the work and the number
of opportunities available makes it a
hidden secret among law graduates.

Q Economics, actuarial studies
and mathematics

It won't come as a surprise that
insurance needs people who understand
numbers. Areas like underwriting rely
on the analytical skills of number-savvy
people. Economists, actuaries and
mathematicians working in insurance
are tasked with assessing the risks of
everything from a person developing a
certain illness to the likelihood of a ship
being attacked by pirates.

Q Science

Science and insurance go hand in

hand, with scientists playing a key role
in helping insurers to make decisions
based on evidence. Every day, scientists
work on a bunch of research projects
and analyse complex data that helps
insurers understand how risk affects
their clients.

O‘ Finance and accounting

Finance and accounting degrees are
highly valued by insurers and are
indispensable to the smooth running of
the world's insurance companies. With
heavy reporting, accounting, risk and
compliance obligations, insurers offer
a diverse range of roles to those with
finance backgrounds.

O‘ Commerce and business

The changing nature of the insurance
industry makes it a challenging and
rewarding career choice for anyone
who's studied commerce or business.
Whether you work for a small regional
business or one with offices all over the
world, the insurance industry needs
staff with a strong understanding of
their clients' needs.

q Languages

Insurance is a truly global industry, with
major insurers serving every continent
on Earth (including Antarctica), and
emerging economies constituting some
of the biggest growth markets for the
industry. This means that if you've got
foreign language skills, insurance is the
perfect destination for you.

O‘ Information technology

Like any business in any industry,
information technology is at the heart
of every insurance business. With
technology advancing faster than ever
before, insurance is turning its head to
new possibilities like A.l., robotics, drones
and automation, meaning there are
countless opportunities in the industry
for the tech-savvy.

1715 CAREERS N
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A career at ANZ -
a great place to grow

Shaping a world where
people and communities
thrive.

Since opening as the Bank of
Australasia in the 1830s, we've been
focused on creating a balanced,
sustainable economy in which everyone
can take part and build a better life.

We believe that the value of banking
is not measured in dollars and cents.
Our true worth lies in the relationships
built by connecting people and
businesses.

It's about unlocking opportunities
that empower the community to
transform and grow.

Today, there are more facets to what
we do than ever before, but what we
do is underpinned by the same values
we've always had. As part of our team,
you'll experience first-hand how we can
help you develop a career that's
rewarding, flexible and inclusive. &

We encourage our leaders to constantly
adapt and grow by gaining broad
experience in different situations and
across various parts of our business.

Shayne Elliot
ANZ CEO

As a technology graduate at ANZ, I've
had the opportunity to work in diverse
teams and learn how the underlying
systems work together to provide
great customer service. The learning
culture at ANZ has also given me
various opportunities to learn about
upcoming technologies in the banking
industry and continually broaden

my skillset.

Sewmee Samarasinghe
Scrum Master & Analyst
- Corporate Experience

Want to find out more

about a career at ANZ?
Visit anz.com/careers
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O‘ Your experience begins here

Whether you're seeking a school-based
traineeship, a part time role while you're
studying, or starting to think about a
role as a university graduate, we have
career paths that are flexible. We also
have specific recruitment campaigns
focused on graduate and summer
interns, Indigenous employment,
refugees or people with a disability.

O‘ Our Graduate Program
is designed to challenge and
reward you

No matter where you want your career
to take you, our Graduate Program will
provide you with the foundation needed
to grow and succeed. Each of our key
business areas in Australia and New
Zealand has programs that offer multiple
rotations. You will get 18-24 months of
valuable experiences across our
businesses, including exposure to a diverse
range of people, environments and
situations. We also provide supportive
coaching, peer-to-peer learning,
mentoring, training, networking and
sponsorship from senior leaders.

Diversity of thinking is one of the keys to
ANZ's success, so we encourage students
from all degree disciplines to apply for our
program. Your university grades aren't the
be-all and end-all. We're equally interested
in your creative thinking and comfortin
adapting to new people and situations.

O‘ We offer programs to support
all Indigenous traineeships (school
based and full time)

Embracing diversity is fundamental to
our success as d business and guides
ANZ towards a broader range of
experiences, insights and skills.
Indigenous traineeships seek to improve
employment outcomes for Indigenous
youth, as one of the most disadvantaged
populations within the labour market.
The traineeships are designed to assist
Australia in closing the gap between
non-Indigenous Australians and
Indigenous Australians. It also to aims
to provide opportunities for First
Australians to create their own
sustainable career pathways.

Work Placement Programs
Given the Chance

Working with partners The Brotherhood
of St Laurence, Access Community
Services and Work & Training, we run
employment programs to provide
refugees and asylum seekers with the
skills and Australian work experience

they need to help them gain entry into
the workforce.

Over 180 participants have taken
part in various business units including
Contact Centre, Operations, Branch
Network, Technology and Institutional.
More than 80% of those who complete
their work placements have been
recognised as emerging talent and have
since moved into permanent roles at ANZ.

q Diversity is at our heart

We believe that a vibrant, diverse
and inclusive workplace is a stronger
workplace. In order to better understand
the needs of our customers, we need the
range of experiences, perspectives and
backgrounds that only a diverse
workforce can bring. Everyone at
ANZ has the opportunity to progress,
regardless of age, race, gender,
disability, culture or sexual orientation.
ANZ is culturally diverse, with
employees from more than 200
different backgrounds. We're proud to
be an Employer of Choice for Gender
Equality by the Workplace Gender
Equality Agency and we were named
2018 Employer of the Year by the
Australian Workplace Equality Index for
Lesbian, Gay, Bisexual, Transgendered
and Intersex employees.

Q The flexibility to be your best

We understand that the nature of

work is evolving. As an employee of ANZ,
we're committed to giving you every
opportunity to build and develop your
career by creating a flexible and inclusive
workplace. ANZ offers flexible start and
finish times, job sharing, lifestyle leave,
part-time work, flexible workspaces

and remote working. This allows our
employees to better service our
customers and allows our people time
to spend doing the other things that

are important to them.

O‘ Women in Tech

As we are on a journey to be a data-led
organisation, we need more software
engineers, data scientists and cyber
security specialists. We have great
talent within ANZ already, but we need
more team members within these areas,
and ANZ is focusing on Women in Tech.
Through this program we will identify
team members to reskill and help pivot
their careers into these capability areas.

Q Be rewarded

Your contribution will be recognised
with a range of financial and career
benefits, including:

e competitive salary package

» flexible work arrangements,
lifestyle leave, career breaks

e loyalty leave

e health and wellbeing programs

e discounts on ANZ products and
services

e salary-sacrifice benefits such
as car parking and superannuation
contributions

e arange of discounts on non-ANZ
products and services.

q We're community minded

We engage with and invest in the
communities where we operate to
help build opportunity and prosperity.
Our stakeholders expect us to act
responsibly and ethically, and we
regularly engage with them in order
to align our business activities with
community expectations. Earning
community trust is fundamental to
building our reputation in the region
and maintaining our social license
to operate.

Together with our employees,
we support many community causes
and organisations through our GIVE
program, which stands for Giving,
Investing, Volunteering and Emergency
Relief.

O‘ We're a values-led organisation

Our values are the foundation of how
we work — we must live our values
everyday. Our ICARE values are not just
words. They form an important part of
how we behave, how we recognise great
values ambassadors, how we call out
behaviours that don't fit, and how we
perform in our roles.

It is important for us to live these
values, enabling us to deliver on our
strategy and purpose as well as be
the best bank for our customers.

Our values are supported by our Code
of Conduct that describes our expected
standards of professional behaviour.
Our Code helps each of us to make fair,
balanced and ethical decisions in our
day-to-day work, building our reputation
as a bank we can all be proud of.

O‘ Find out more

We're a social bank. You'll find us
connecting with both our customers
and employees on LinkedIn, Facebook,
Twitter and Instagram. We also have
our own blogging site, ANZ Bluenotes.
All of our career opportunities can be
found here: https://www.anz.com.au/
careers/
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Help make a change to
the lives of others

It is 1832 and an epidemic
of cholera swept through / \N 7 \
Paris killing up to 1200

people each day. /

Large slum areas were forming in Paris; I O
thousands of people lived without

work, some without clothes, and many

alcoholic. Homelessness, disease, and I VINNIES
starvation were common. In 1833, a

young student, Frederic Ozanam had to I VW'S
walk through the poorer suburbs on his

way to university each day and he soon

became deeply moved at the hopeless l

state of families who had lost family

members and were struggling to survive ‘ ”
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after the epidemic.
they met to decide what they could do YOUTH & ASSISTANCE
the charitable works of the students and
reached the shores of Australia in 1854. a /
of others.

Vans

Frederic Ozanam gathered a few \ I \
to assist the poor. It was not long after \ Eo( m ) W@W c“/u &hli,‘% /
began to join in support. Fredric created
A movement that focused on helping
@ @ /
~ > 4

friends around him and on 23 April 1833,
that other citizens of Paris took note of
a movement of good. A movement that \ /
to make a positive change in the lives
VINNIES /
-~
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A job that will love you back

Q About Vinnies

The St Vincent de Paul Society
(Vinnies), provides practical frontline
support, advocacy and friendship to
the most vulnerable members of our
community. Our key services include
Home Visitation; Vinnies Shops;
Youth Programs; Vinnies Soup Vans;
assistance for asylum seekers and
refugees; education and tutoring; and
professional accommodation and
health services through VincentCare
Victoria. Vinnies has more than
60,000 volunteers and paid staff.
Internationally, the St Vincent de Paul
Society operates in 149 countries and
has over 950,000 members.

O‘ The Vinnies Family

Vinnies has local volunteer groups
across Australia, known as conferences,
which provide a hand up to people in
need. They visit people in their homes, or
in a local community setting, to provide
support and practical assistance. Food,
vouchers, clothing, furniture, budget
support and back to school expenses.

Q Retail

Vinnies Shops provide a major source
of income for our local welfare
programs, and are supported by an
extensive network of generous pre-

owned donations from the community.

O‘ Our Values

' cao

() INTEGRITY
(© COMMITMENT
() COMPASSION
(©) COURAGE
ADVOCACY
( RESPECT
EMPATHY

O‘ Personal Growth

There's scope for career growth and
development as well as learnership
opportunities. You can work on a part-
time or full-time basis or even volunteer
at times that suite your lifestyle. Vinnies
allows you the freedom to contribute
to your community, the well being of
Australians and the eradication of
poverty. It's a job that rewards people
in many different ways. Vinnies offers
you a great place to learn new skills
whether it be with our retail stores, HR,
Marketing, Social Work, Soup Vans or
Conferences. There is an opportunity
to meet people just like you, who care,
who together create a movement for
good works.

Vinnies Youth is a term given to young
adult members and volunteers of the
St Vincent de Paul Society. Getting
involved in Vinnies Youth is about
putting faith in action — we offer a
number of opportunities to serve people
in your local community. These include:
Kids Days Out, Buddy Camps, Home
Visitation, Tutoring and Mentoring,
Vinnies Shops, Soup Vans and even
school engagement.

O‘ Volunteer to give Vinnies a GO!

You are welcome to join uson a
volunteer basis before you choose a
more permanent role or career.
Visit vinnies.org.au/careers

@ Visit vinnies.org.au/careers
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MINING LIMITED

NEWCREST

Discover what's possible with
Australia’s largest gold mining

company

Want a career with heaps of
diversity and opportunity?
Interested in the chance to
travel to amazing places and
countries? Like a job where
you're treated as part of a
global family? Keen to work
on the cutting edge of digital
innovation and technology?
Ready to learn more?

A career in the resources industry offers a
wealth of opportunities — from fascinating
roles, diverse work locations, life-long
training and development, a commitment
to sustainable work practices, and the

chance to constantly innovate and look
for better ways to do things.

Meet Newcrest...

Headquartered in Melbourne, Australia,
we are one of the world's largest gold
mining companies, with operations

in four countries and exploration and
growth activity around the world.

We find, develop and operate gold-
copper mines. We are committed to

maintaining a safe environment for
our people, sustainably operating and
developing mines in line with strong
environmental and social practices and
building lasting relationships with the
communities in which we operate. It is
our vision to be the Miner of Choice.

Work with us...

A career with Newcrest may see

you working as a geologist exploring
ground from Australia to Argentina. It
could have you working as an engineer
designing life of mine plans for our
world-leading block caves. Perhaps you
could be a data scientist using your
expertise in crunching large data sets
to improve our safety and operational
and production performance. Or maybe
you'll be working in one of our social
performance teams ensuring we honour
our commitments and relationships
with the local communities in the areas
where we operate.

It's an exciting time to be
part of Newcrest...

Our activities in Australia and overseas
mean our people are increasingly

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

presented with unique learning and
development possibilities and more
opportunities to travel than ever
before. Our rewarding careers, located
across diverse locations, will give

you the chance to apply your skills
and expertise in the global mining
community, providing you with the
opportunity to gain broad experience
on a variety of projects and in a range
of geographies.

We believe in being agile. Being bold.
We develop and use breakthrough
technology, mining equipment and
metallurgical processing methods,
giving our people exposure to leading
mining and processing techniques
across both underground and open
cut operations.

At Newcrest we're committed to
creating inclusive, respectful workplaces
that nurture diversity and support

our people to create, innovate and
collaborate. We recognise diversity goes
beyond gender and local representation
and know our different backgrounds
help us find better ways to solve
problems, making Newcrest a better
place to work.

You

newcrest.com.au/careers

O‘ Be part of a great team

Our people bring our organisation to
life. With us, you'll find experience all
around you. Our leaders are visible

and approachable, leading and
supporting the organisation through
transformation. We bring out the best
in each other by collaborating, inspiring
performance and a belief in making

an impact. Diversity and inclusion are
key to our success so throughout your
career with Newcrest, you'll be part of
a team of people from a diverse range
of backgrounds, who truly care about
each other. We host site get-togethers
to celebrate events like International
Women's Day and World Food Day; we
fundraise for issues in our communities
— like the drought in NSW, a children's
shelter in Indonesia, and mental health in
Western Australia; and you can connect
with colleagues all over the world
through our online forums like Yammer.

Q Go home safely

Our greatest responsibility is ensuring
our people go home safe and healthy
from work every day; it is essential to our
ongoing success and an enduring focus
for our business. By providing the right
tools and systems, we empower our
people to make the best decisions and
take the action they need to work safely.

Q Focus on your development

A good business is only as strong as its
people and we are passionate about
developing our people through effective
leadership, education and training.

We create opportunities for our people,
at all levels, to grow both personally
and professionally. We have programs
to support our leaders with practical
skills to assist them in areas such as
delegation, decision-making, developing
talent, managing work, effective
communication, feedback, and coaching.
We also offer Education Assistance to
support employees pursuing ongoing
education. The relationship between
education institutions and industry is
extremely important and as a Newcrest
employee you'll be an ambassador for
our business as we create pathways for
future generations together.

Q Enjoy great employee benefits

In addition to great benefits like
flexibility, competitive salaries, and
additional leave provisions, we have a
number of employee discount programs
in place for things like buying your first
car, holidays, and fitness.

O‘ Caring for the environment

Newcrest is a member of the
International Council of Mining and
Metals (ICMM) — an international
organisation dedicated to a safe,

fair and sustainable mining and
metals industry. Through our ICMM
membership, we aspire to be industry
leaders in sustainable mining, with

a commitment to conducting our
activities ethically and transparently.
We aim to minimise the impact of
our operations on the environment,
for example, we are working to better
understand and reduce our greenhouse
gas emissions through the use of
renewable power generation and low
emission technologies.

q Part of the community

Newcrest is committed to delivering
sustainable and long-term benefits

in a way that supports and respects
the rights and aspirations of the
communities we work in. Newcrest's
presence provides many benefits to the
countries and communities in which

we operate, including: improved access
to employment, health, education and
training opportunities; and investment
in community infrastructure and
services — such as roads, hospitals,
schools and water and sanitation
facilities. We also support the different
community causes of the places where
we operate, for example, through
sponsorship of local and regional
events and activities.

O‘ Innovating for the future

At Newcrest we have a degree of
agility that allows us to move quickly,
with the financial strength to back our
technology and innovation aspirations.
An openness to new ideas has enabled
us to change, transform and grow.
'The Newcrest Crowd' is our own
crowdsourcing platform that allows
us to harness the collective ideas of
innovative thinkers around the world
and to help rapidly 'hack’ multi-million-
dollar business problems.

O‘ Pack your bags

Join our Exploration and Business
Development teams and you will have
the opportunity to travel the world

in search of Newcrest's next big gold
and copper deposits. Or, if you work in
functions like IT and Innovation, travel
the world to learn from other leading
organisations. And if you need to
relocate for work, we offer competitive
relocation packages to get you there.

O‘ Live our values

Everything we do at Newcrest is
underpinned by our five values: caring

for people; integrity and honesty; working
together; innovation and problem solving;
and high performance. Each year we
celebrate our employees through the
Living Our Values Awards, recognising
the outstanding contribution they

make to the business and their strong
commitment to living by our values.

O‘ Explore the unknown

Look around and you'll discover
opportunities to explore different
pathways. Supported by development
programs and guided by our leaders,
you'll learn and grow in your time with
us. We offer a range of entry points
including apprentice, vacation and
graduate programs. We believe in
long-term careers and offer amazing
positions across many different
professions and locations.

If you love working with your hands,
a position within our maintenance
teams could be perfect for you. Or,
if you enjoy subjects like economics,
accounting or psychology, a career in
our Finance, HR or IT teams could be
your dream role. Love sunsets, wild
open spaces and geography? Look at
joining our Exploration team. And, of
course, for those of you looking to study
engineering, we have great positions
available from mechatronics to mining
engineering to metallurgical processing.

Visit www.newcrest.com.au/

careers to learn more.
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From the deep sea to the
desert, from rigs to retail
sites and research centres,
at BP, we deliver light, heat
and mobility solutions for

a changing world.

We track, trade and deliver the world's
energy in real time and we are involved
in almost every aspect of the complex
energy system that drives our world.
Thanks to our reach and 75,000
incredible people, we are one of only
a few companies equipped to deliver
energy and mobility on a global scale.
But we're more than a global energy
business, we are also a retailer. We
bring distinctive offers and rewards
to our customers, opening fresh retail
sites and introducing new, leading-
edge technology to the market. We
deliver the high-quality fuels and
lubricants that take customers where
they want to go - our brands span BP
Ultimate, Castrol, Air BP and Shipping.
Our teams, both locally and globally,
live our values of Safety, Respect,
Excellence, Courage and One Team.
It's the breadth of our business that
makes it the perfect place to build the
foundation of your career.

Find out more by visiting

www.bp.com/grads/au
or search BP Careers.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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Things you might not know about BP

Q BP is an integrated energy
company

Being fully integrated means we engage
in all aspects of the oil and gas supply
chain, from exploring, producing, refining
and trading through to distribution,
marketing and sales.

Q Our career opportunities are
broader than you may realise

A career at BP could see you working
anywhere from sales, marketing or retail
to finance or engineering. You can enter
our business at any stage of your career
— from intern or graduate level, right up
to a senior level leader. There are plenty
of opportunities to grow and develop a
career at BP.

O‘ Connected to a global market

At BP, 75,000 team members in more
than 70 countries around the globe
work together to supply the energy that
keeps our world moving. In Australia,
we employ more than 5,700 employees,
with operations in every state and
territory and main offices in Melbourne,
Sydney and Perth.

O‘ We developed Australia’s first-
ever fuel payment app

BPme enables BP customers to pay
for their fuel from the comfort of their
vehicle. By offering our customers a
faster and easier way to fill up, we're
using technology to revolutionise the
way our customers refuel.

O‘ We're on our way to becoming
Australia’s leading fuels retailer

The BP brand shines brightly at
roughly 1,400 service stations around
the country. We've been operating in
Australia for almost 100 years and we're
proud of it! Our customers are at the
heart of who we are and the decisions
we make.

We are proud to employ more than
3,500 retail staff at our company-
owned stores who deliver outstanding
customer service to around 60 million
customers every single year.

Q We operate Australia’s largest
oil refinery

Located in Perth, BP's Kwinana Refinery
has provided quality and reliable fuels
to Western Australia and beyond for
more than 60 years. Kwinana is the
largest and most modern Australian
refinery. Operating a refinery of this
scale and with such a high level of

economic importance to the country
has its challenges. This is why, at every
step of what we do across BP, safety
is our number one priority. Our guiding
principles are designed to ensure that
everyone who comes to work for BP
returns home safely.

O‘ We're passionate about gender
equality and diversity

We remain as committed as ever

to building diversity of experience,
perspective and gender in our business.
Within Australia, approximately 42%
of our employees are women, and more
than 2.5% of our employees are
Indigenous. BP is an inclusive place to
work and diversity in all of its forms is
both embraced and encouraged.

O‘ We care about our
communities

BP strives to be a world-class operator,
a responsible corporate citizen and a
great employer. We believe we have a
positive role to play in meeting growing
energy demand around the world and
we are committed to the communities
in which we operate.

Every year, BP donates hundreds
of thousands of dollars in funding
and fuel to community organisations
across Australia. Our employees also
volunteer hundreds of hours of their
time to our partner organisations. We
take our partnerships seriously and we
are committed to long-term, enduring
relationships that have measurable
community benefits.

Our community initiatives range
from reducing food waste at our
retail stores through OzHarvest,
creating opportunities for Aboriginal
and Torres Strait Islander peoples via
AIME and the University of Melbourne
Business School, to funding breast
cancer services in partnership with the
McGrath Foundation and protecting
Western Australia's coastal biodiversity
and wildlife through Coastcare and
Native ARC. BP also has a Reconciliation
Action Plan (RAP) which supports
the Indigenous community through
employment opportunities, educational
partnerships, skills development and
a commitment to buying products and
services from Indigenous businesses.

Q Our company values are at
the heart of everything we do

We care deeply about how we deliver
energy to the world. A set of guiding

principles influence everything we do
and are designed to make us a safer,

stronger and better company. These
five shared values - safety, excellence,
respect, courage and one team —
convey what we believe, how we aim
to behave and what we aspire to be
as an organisation.

We're serious about our commitment
to ensuring that our people are always
safe, respected and cared for at
work. We're also dedicated to working
together, as one team, to make a
real difference in providing the energy
that the world needs today and in
the future.

O‘ Working with us

We're an exciting and evolving business
and we employ a diverse range of people
all over this great country. We offer paid
summer internships and co-operative
programmes for eligible students in
their second last year of university, as
well as graduate programmes for recent
university graduates. Alternatively,

you could kick-start your career with

us as a barista or customer service
representative in one of our many retail
sites across Australia.

No matter where you work at BP,
you'll be valued, included and respected.
We'll provide you with ongoing support,
opportunities to learn and develop,
and we'll reward you for the great work
you do.
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O‘ Career progression O‘ Growing company O‘ National company
We know that you want to get ahead Since 2000, we've grown from 6 to We work in cities, suburbs, country
in your career. We provide training and over 1600 employees, and the value towns and in places that most

development opportunities and courses, of our assets we own and/or operate Australians have never heard of. Our
as well as room to move between has grown from $1.3 to $20 billion. We job locations are Australia wide. You
departments. have around $1 billion of committed could have the opportunity to work at
9] . dd | projects underway. This growth means a location close to home or even take
) Learmng and development there are plenty of employment a leap interstate.
encourage opportunities.
We want you to learn and progress in o q Gas
iour (?o;eer, \c/ivevellopmg lyour skills ontc.i + 1+ Environment We all need it — we are Australia’s
Know lj ge. te also )\c/ve Scc')mi prlooc vty Conserving the environment is high on largest natural gas infrastructure
In seeking out opportunities for learning APA's list of priorities. Our environment business and on the frontline of the
and development. . s ) . . ) .
and sustainability officers ensure nation’'s rapidly evolving energy industry.
q Community engagement that we consider the environment There is a good chance that APA had a
, ) in all projects, comply with emission part in delivering the gas that you use

At APA, you'll have the opportunity to . L .

. . reporting obligations and conserve and at home. Be a part of our journey as
get involved with causes that make a o ) . ; )

) rehabilitate any land that we disturb. Australia’s leading energy infrastructure
difference. .
o business.

O‘ Renewables (wind/solar farms) 1+ Safety first o )
Interested in alternative, sustainable Your safety is our priority. We enforce 1 Australian Company
energy sources? So are we. APA is looking this in everything we do and provide APA is an Australian-owned ASX Top
to the future: we not only do gas, but compliance and technical training so 50 company.
own, and are building, renewable power that you are equipped to keep you and
generation, including wind and solar farms. your workmates safe.

APA Group (APA) is Real opportunities & Role diversity opportunities to enhance, improve

an ASX-listed energy APA encourages and supports Ieor-ning and grow our business.

. . and development. We are leaders in .

infrastructure business our industry and provide a diverse Result; -we conasterjtly meet our

with assets and operations range of learning experiences for those Comlm'tmeatsbondgell\:cer excellelnt

across mainland Australia. wanting to develop their skills. From resultstot .e enefito dOUP: employees,
maintaining and managing assets, to customers, Investors and the

APA owns and/or operates over 15,000 construction, project management community.

kilometres of natural gas transmission and negotiating commercial deals; to Service — we are committed to high

pipelines, 27,000 kilometres of gas apprentices, engineers, marketing and quality service delivery achieved through

distribution pipelines, gas storage finance, administration and training — listening, understanding, anticipating

facilities, wind and solar farms, and APA has an eclectic array of roles — the and responding to our customer needs.

power generation. We are Australia's opportunities are varied and real.

largest transporter of natural gas, Community Involvement

delivering approximately half of
Australia's annual gas use. Our values - STARS APA cares about communities— we

Wh Id Safe - we will maintain a safe environment stgviek;c(l): na-term stratedi mmunit
Y would you want to and a professional workplace where L; i © ?1 © ¢ ° (_J :g ceo LJJC yd
work for APA? staff work collaboratively, are valued rela |orjs 'Ps to r’nom 'c1|.n'suppor an
. goodwill for APA's activities.
Our people and treated with respect. i
Our 1600 | ” e Increase employee connection
ur ; Pi‘_ol?t? monlo?j? a ‘(’j‘" et Trustworthy — we act with honesty with local communities through
;Onge o OC' VI |ez Inc U INg day- ?_ and integrity and accept individual and sponsorships, employee volunteering
ay ’operotlon an mgntenoncle © collective responsibility for the delivery and programs targeting vulnerable
APA's energy gssetg. ur people are of all business outcomes. communities.
also engaged in selling our services,
continuing to build and improve our Adaptable - we continually respond and Some of the organisations and '
: . . . T ; To find out more about a
assets, complying with regulatory adapt to our changing environment by initiatives APA supports include The <
: ) . . : o . . . career at APA, please visit
requirements, supporting the business, innovating, modifying our behaviour Clontarf Foundation, Cancer Council, apa.com.a
and the various other functions that and continually improving our processes Pink Ribbon, White Ribbon, Black Dog pa. -au
help us deliver on our commitments. and systems to take advantage of Institute and Movember.
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Minerals
Council of
Australia

There's more to
Australian mining

The MCA is the leading
advocate for Australia's
world class minerals
industry, promoting and
enhancing sustainability,
profitability and
competitiveness.

Australia’s minerals industry is
innovative, technologically advanced,
capital intensive, and environmentally
and socially progressive. The industry
is a major contributor to national
income, investment, jobs, exports and
government revenues in Australia.

The minerals industry is an exciting
and dynamic sector with a diverse range
of highly skilled, highly paid jobs.

Advances in technology are making
our industry safer, more competitive
and more sustainable. The Australian
minerals industry is rapidly adopting
new technology such as robotics, drones,
data science and virtual and augmented

reality, creating a different skills mix for
our future workforce.

Future working arrangements will be
more flexible, providing further incentive
for prospective applicants from more
diverse backgrounds to consider a career
in the mining industry. There will also
be greater collaboration, creativity, and
social science skills to deal with changing
community expectations.

We put together Australia's first
More to Mining Careers Guide, available
to download on our website, to show
the world the highly skilled, highly paid
job opportunities on offer in our world-
leading minerals industry.

This includes cutting-edge roles
in innovative tech-driven fields such
as data scientists and mechatronic
engineers, as well as new opportunities
for the existing workforce to upskill
and take on new roles.

The Careers Guide provides young
people and their families with
information on these roles and what
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the mining industry has to offer, and
provides information on the different
pathways into the industry.

We attract the best people who want
a diverse and challenging career to last
a lifetime. You can change roles as your
career expands, and travel Australia and
the world to work with great people in
interesting locations.

Contact details

MCA Website minerals.org.au/careers
Facebook www.facebook.com
MineralsCouncilAust

Twitter twitter.com/MineralsCouncil
LinkedIn linkedin.com/company
minerals-council-of-australia

Instagram @mineralscouncilaustralia
instagram.com/mineralscouncilaustralia
YouTube: youtube.com/channel/
UCUNBpYH_UgSuhsglLVII7TAOQ

Minerals Council of Australia
02 6233 0600
Info@minerals.org.au
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minerals.org.au/careers

Q Mining is essential to modern life

Australia already has the most diverse
and abundant mineral reserves in the
world — and there is still so much more of
the country to explore. We are using more
minerals and metals than ever. From the
gold in your iPad to the iron, chromium
and nickel in your stainless steel fridge,
from the bauxite that made the
aluminium in the plane that takes you on
holidays to the lithium that powers your
phone and electric car, mining provides
many of the things in modern life.

Q First class people for a world
class industry

There's no doubt we have an
outstanding workforce in Australian
mining. Mining gives 240,000 Australians
a job. And when you take into account
the Mining Equipment, Technology

and Services sector, which provides
vital support to mining and minerals
processing, the industry provides jobs
for about 1.1 million people. Our miners
are younger than the all-industries
average, highly paid, highly skilled and
totally committed to being the best in
the world at what they do. They also
look after the environment, their mates
and put a huge amount back into their
local communities.

O‘ Diversity and inclusion

The minerals industry recognises that
diverse teams are more productive,
innovative and creative. The minerals
industry is one of the largest private
sector employers of Indigenous
Australians and companies are working
hard to close the gender equality gap in
employment and remuneration. Future
working arrangements will also be more
flexible — people might want to live
away from site and work at a Remote
Operations Centre, offering people
with disabilities a chance to enter the
minerals industry.

Q Tomorrow's world today

Within five years, 77 per cent of jobs

in Australian mining will be different
thanks to technology. Across the mining
process — from exploration through to
operations, processing, transport and
trading - technology is transforming
the way we mine. In some industries,
that would mean losing jobs to robots
and automation. In mining, technology
means safer and more productive jobs.
Most jobs in mining will be enhanced by
technological innovation. This means

if you're interested in robotics and
automation, mining could be for you!

O‘ More opportunities

Australia’s minerals industry is an
exciting and vibrant sector, with so
many different jobs and opportunities
on offer for school leavers, apprentices
and trainees, trades people and
university graduates. The modern
mining industry is much more than

just big machines, hard hats and

high vis. Geologists and mechanics,
engineers and environmental scientists,
accountants and drone pilots are just a
snapshot of the careers on offer. As the

industry continues to evolve to meet the
needs of a rapidly changing world, one
thing remains constant — the need for
the best people who want diverse and
challenging careers to last a lifetime.

You can visit minerals.org.au/
company-recruitment-websites

to view current job opportunities on
offer in the minerals industry.
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EnergyAustralia

Building Australia’s
energy future

Viva Energy is one of
Australia’s leading energy
companies. Every day we
help Australians reach their
destinations by making,
importing and delivering the
fuels, lubricants, chemicals
and bitumen they need to
get there.

We are the exclusive Shell licensee in
Australia, and supply around a quarter
of Australia's fuel through our extensive
network of 1,266 service stations and
through our commercial partnerships
with some of Australia's biggest
companies in the aviation, marine,
transport, resources, construction

and manufacturing industries.

Our Geelong Refinery has been

part of the local community since

1954 and is one of the largest refineries
in Australia, supplying more than half
of Victoria's fuel needs.

Employing around 700 people and
pumping millions of dollars into the local
economy through wages and services,
the Geelong Refinery is a vital part of
Australia’s energy solution.

And we've invested in improvements,
and increasing storage capacity
to ensure it will continue to be an
important part of local manufacturing
for years to come.

The diversity of our business creates
real opportunities for our people. Our
people are known for achieving results,
working together and outstanding
customer delivery. As a company, we
do this through a deep commitment
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to safety, care for the environment
and passionate support for our local
communities.

We believe great ideas come from
everywhere — and everyone. We employ
fantastic people who want to make a
difference.

From day one you will have purposeful
work, be challenged to grow, feel valued
and inspired by what we deliver as a
team.

OQur culture encourages us to be
ourselves. We believe diversity in the
workplace is every bit as important as it
is in everyday life and we are delighted
to have been awarded the WGEA
Employer of Choice for Gender Equality
for the second year running.

Together we are committed to
building Australia’s energy future.

) =
ICS ALLEGIANCE
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vivaenergy.com.au

O‘ Our purpose

Viva Energy is one of Australia's leading
energy companies. We are proud of our
110-year history in Australia helping
people reach their destination. We're
with workers on their daily commute and
families on their school run. We're with
industry, too, supporting the transport,
mining, aviation, marine, construction
and manufacturing industries.

O‘ Our career opportunities

Viva Energy offers career options
that are as diverse as our business
with opportunities in sales, operations,
supply, logistics, marketing, retail
property, finance, and much more.

Following your further education,
there are many ways to kick-start
your career with Viva Energy whether
its by taking up an apprenticeship or
traineeship, or working as an Operator
at our refinery. In addition, we also
offer paid internships for Indigenous
university students through our
partnership with Career Trackers.

Talk to your Careers Councillor about
the many employment pathways into
Viva Energy.

O‘ Be valued for who you are

We believe diversity in the workplace
is every bit as important as it is in
everyday life. Our culture encourages
us to be ourselves. We provide all of
our people access to opportunities to
develop on the job and in their careers.

O‘ Our approach to sustainability

We place the highest priority on the
environment and the communities
where we operate and are committed
to continued improvement of our
environmental performance.

We have strong processes and
systems in place to reduce the risk
of potential environmental impacts
and aim to reduce our environmental
footprint more generally by encouraging
improved energy efficiency, supporting
initiatives to reduce emissions, ensuring
highest levels of water and land
management, and minimising waste.

Q Embracing new energy options

At Viva Energy, we are constantly
reviewing consumer trends,
technological advances and engaging
stakeholders in the future of transport
energy and fuels. This includes the
emergence of new technologies such as
electric vehicles and hydrogen, as well as
biofuels, fuel additives, LNG and trends
in consumer mobility.

Viva Energy has been a supplier of
biofuels for over a decade with Ethanol
and BioDiesel blending facilities in
Victoria, New South Wales, and
Queensland.

O‘ Communities

We are committed to building strong
relationships and making a positive
difference in local communities across
our national operating footprint.

Viva Energy is proud to have launched
our Reconciliation Action Plan. We are
committed to Indigenous Participation
through our partnerships with the
Cathy Freeman Foundation, the Koorie
Heritage Trust, and the National
Aboriginal Sporting Chance Academy.

Our people can also participate in our
community program by donating from

their salary, volunteering or raising funds
in teams for a number of community
partners.

In recent years' our focus has also
been on building stronger relationships
with the local Geelong community.

We have partnerships with a range
of local community organisations
including the Geelong Football Club.
We also engage Gen U (a social
enterprise) at our Geelong Refinery to
run the refinery cafeteria and provide
gardening services.

Want to find out more about

a career at Viva Energy? Visit
vivaenergy.com.au
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// MINING ENERGY RESOURCES

49



rital,

FLIGHT
CENTRE

Travel

Academy

SOLOTEL

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

// HOSTPITALITY & TOURISM

o1



02

(271

Merivale.
New Day. Ever

The Hemmes family are
pioneers of the hospitality
industry. With a growing
portfolio of over 75 vibrant
restaurants, bars and event
spaces across Sydney, you
can do anything at Merivale.

Owned and run by the Hemmes family
for over 60 years, Merivale first began
as an iconic fashion house.

Started by John and Merivale
Hemmes in 1955, the company's
fashionable beginnings were soon
followed by a venture into hospitality
— a Thai tea café within their Sydney
CBD fashion building in 1970.

From here, Merivale's hospitality
roots were firmly planted. Now
employing 3,000 exceptional staff
(and counting), we are driving positive
change within hospitality — for our
people, our guests and our industry.

We have the scope and flexibility
to offer exciting new opportunities,
whether you are working in the kitchen
or the bar, front of house or in HQ.

MERIVALE'S TRAINING
PROGRAMS ENSURE THAT
YOU BECOME THE BEST YOU
CAN POSSIBLY BE. BRING
YOUR PASSION FOR
HOSPITALITY AND LET US
TAKE CARE OF THE REST.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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merivale.com.au/careers

O‘ Excellence

Whether you are throwing a party for
hundreds at ivy, or shaking a margarita
at our Mexican Cantina El Loco, no two
days are the same at Merivale. Our
unique mix of guests, product offerings
and creative styling will ensure you stay
inspired and excited.

O‘ Pioneering
We take people seriously — they are our
family. By developing each individual,

we empower our teams to be the best in

the world. With such diverse brands, we
provide you with opportunities to work
across venues and to grow and change
along the way.

Q Growth

Merivale's training programs ensure
that you become the best you can
possibly be. Bring your passion for
hospitality and let us take care of
the rest. With an open flat structure,
everyone has the chance to put their
hand up and learn something new
from hospitality's best. In the midst
of a massive growth phase, you can
do anything at Merivale.

O‘ Mentors

We are not afraid to say that we think
our leaders are the best in the business.
This means you have the opportunity
to learn from the industry's finest. Be
prepared for a challenge, but also come
ready to have lots of fun.

Q Caring

We understand that in order to perform
well and enjoy your work, you need to
have a balanced lifestyle. Whether it's
going for an afternoon surf at Coogee
or designing your roster after your life —
we place great importance on you.

Q Fun

Few businesses boast such a fun-loving
bunch of people. Which is why we are
passionate about finding staff that are
engaging, full of personality and enjoy
having fun. As a family-owned business,
our culture is all about that family feel -
regardless of how big we get.

Q Perks

Hospitality is the name of the game at
Merivale and we want our staff to enjoy
this experience as well. We are generous
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with our great discounts and perks
across all venues. Yes, even the most
popular ones.

O‘ Celebrations

In case you haven't heard, we host one
of the biggest and best annual awards
nights. The Merivales' is our night of
nights, where we recognize outstanding
of achievements across the group.

With incredible prizes, we are proud to
celebrate everyone.

O‘ Family

Family owned and operated, Merivale
really is one big family. We act with
integrity to support and develop each
and every individual.

For more information visit
www.merivale.com.au/careers
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Travel
Academy

light Centre Travel
cademy

Wondering what to do after
you finish high school? Do
you love to travel? Do you
want to work in an industry
full of opportunities and
lots of travel discounts?

If you answered yes, then
the Flight Centre Travel
Academy is the place for you!

Our Diploma of Travel and Tourism is
designed to set you up for success and
help you start your exciting career in
travel. Online or on-campus, full-time or
part-time, a career inside or outside of
the Flight Centre Travel Group, the choice
is yours.

The Diploma of Travel and Tourism
offers insight into the diverse tourism
industry from knowledge provided first
hand from Australia’s largest travel
company, Flight Centre. The content
delivered and systems you train on, are

always current and in-line with the ever
changing industry.

This course offers an insight into
diverse areas of the tourism industry-
hearing first hand from industry experts
and employers, where students will
understand the difference between
various parts of the tourism industry,
destination management and effective
organisational structures.

You will develop specialised knowledge
in various travel styles and a variety
of airlines, cruises, tours and hotels,
including how to use this information to
ensure you are meeting customers' needs.

Our Diploma of Travel and Tourism is
a tertiary (university) level qualification.
It makes up the first year of a Bachelor's
degree with Torrens University Australia.
Upon graduation, you can progress
straight into a second year of a Bachelor
of Business (Tourism Management) with
Torrens University. After 2 more years of
study, you can graduate with
a Bachelor's degree.
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COURSE DETAILS

Duration

Full-time 36 weeks (2 semesters)
Part-time 72 weeks (4 semesters)
Intake Dates

1 intake per month

Delivery Mode

Facilitated learning (in-class) and
online* OR 100% online

*The in-class component will be 5 days
approximately every 2 months, totalling
20 compulsory in-class days over the
entire duration of the Diploma.

Entry Requirements

Completion of Year 12 (or
equivalent) & online admission

Why choose the Flight Centre Travel
Academy?

Q We are the travel industry

Being a part of the Flight Centre Travel
Group means we have direct access

to the industry through our exclusive
industry partnerships. Benefit from
our years of success in the industry and
receive practical training from industry
experts.

q We place over 90% of graduates
into roles within the travel and
tourism industry

We have graduates in travel and tourism
roles all over Australia and globally too!
We work with you throughout your
course to land your dream career.

Q Our graduates earn more and
stay longer

By studying our course before entering
the workforce you'll be more qualified
and more prepared with a salary to
match. Our graduates that continue on
to a role with Flight Centre will earn a
20% higher base salary and an average
42% higher commission.

O‘ Student Journey

In your first semester, we'll educate you
on all our employer brands and brands
outside of Flight Centre too.

Between Semester 1 and Semester 2
you'll undertake a brand questionnaire-
answering questions relating to your
skills, needs and experiences and
matching them with core brands
internal and external to Flight Centre.

In your second semester, your
facilitator will talk you through these
results and we'll give you exposure to
your chosen brand through site visits or
work experience, what we call a "day in
the life.”

To find out more contact
fctravelacademy.com
E: travel_academy@flightcentre.com
P: 1300 369 649

fctravelacademy.com
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SOLOTEL

Solotel - Australia’s Most
Hospitality Group

Diverse

Being a part of the Solotel
family means more than
just landing a job, it's a
journey. Whether you're
starting in the kitchen, the
bar, or wanting to move
from one area of speciality
to another - being

a Solotel family member
means helping each other
grow, together.

The Solotel name means a lot in the
hospitality industry. It brings with it
over 60 years of collective experience
between co-founders Bruce Solomon
and Matt Moran, and along with them,
a talented team who have built a

fun, dynamic, innovative and exciting
place to be.

Our diverse portfolio of over 30
venues means more options and
flexibility to grow; from cornerstones
of the community, to fine dining and
exclusive events, there's room for
everyone to demonstrate their passion
for delivering amazing experiences,
and to discover what's possible when
it comes to your potential.

For more information

on a career with Solotel
go to www.solotel.com.au/
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solotel.com.au/careers

Q We are family

Solotel started over 30 years ago as a
family business — and as the family has
grown over the years (now to over 1600
family members) these family values
have only gotten stronger. Our people
feel like they are a part of something,
they have a voice, they matter and they
know it.

O‘ Diversity rules

At the core of what we do every day

at Solotel is maintaining a diversity of
thought, attitude and ideas. This lives
through our incredible people - ensuring
we have a range of different people
with different experiences, passions,
ages and backgrounds — creating an
environment where everyone is equal
and afforded the chance to grow,
progress and be recognised.

O‘ So. Much. Fun.

Our job is to bring fun to our guests
— our currency is smiles, laughs and
bringing a little sparkle to those around
us. Fun is contagious and we never lose
sight of making sure our fabulous staff

also get to have fun! We know how to
throw a good staff party and you can
enjoy front row tickets to our invite only
events!

Q Learn the ropes

With our deluxe ‘on the job training’,
industry leading apprenticeships,
management trainee programs and
much much more — we'll help you
nail the skills, you just need to bring
personality, drive & curiosity!

Q Great career ahead

Hospitality isn't only fun — those looking
for true careers will find the building
blocks at Solotel. With continuous
development, training courses and
career opportunities — those eager to
make their mark in a growing industry
will find what they need.

Q Choose your own adventure

Not sure what the magical future holds
for you yet? Don't worry about it — with
so many pathways in one business we
can help you along the way to find what
truly suits you, your passions and your
personality.
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Q Be inspired

Surround yourself and be inspired by
our industry leading experts — enjoy
mentorship and most importantly just
being surrounding by great passionate
people.

O‘ Balance matters

Our family values means we value
family! Enjoy a balanced lifestyle that
allows other things to still matter like
family, friends, surfing, partying —
whatever your jam is, we want you to
have a life.

O‘ Variety is the spice of life

With over 30 unique venues (and
counting) across Sydney & Brisbane, the
options are endless — from quirky bars
and community based pubs to iconic
fine dining restaurants - you can find
the space that suits you best.

O‘ Don't live in a box

We celebrate the individual — meaning
we love the unique, the quirky and the
creative — so enjoy a space where you
can be true to who you are.

// HOSTPITALITY & TOURISM
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Drive your career from

the floor up!

Who we are is deeply
rooted in where we have
come from...

It all started in 1978 with a couple of
free-thinking entrepreneurs who didn't
care much for rules. As a start-up they
challenged the establishment and
always took care of their own. Many
years on and that rebellion and
people-first philosophy are still deeply
ingrained in our DNA.

Today, Mainfreight has matured into
a sophisticated global supply chain
business. With our fast-growing team
of 7,500 plus, we compete with the
some of the world's biggest names in
transport and logistics. Our operations
span 247 branches, in 22 different
countries around the world.

We got to being a $2 billion-plus
global business by having a real hunger
for success, sharing our goals with
everybody on the team and promoting
our own. To keep ahead of the pack, we
look for people who have the same fire
in the belly as our founders.

We are in the business
of global supply chain
logistics...

...put simply, we partner with our
customers to provide the full spectrum
of international air and ocean,
warehousing and domestic transport
business to business services. These
divisions pull together to deliver the best
supply chain solutions for customers.
We have teams that focus specifically
on different areas of the supply chain:

Air & Ocean

o Air and seafreight

e Import and export
e Customs clearance
e Perishables

e Trade facilitation

Woarehousing

o Pick and pack
e Hazardous substances

e Inventory management
» Food grade warehousing

Transport

¢ Nationwide and metro

e Dangerous goods

o Full truck load and intermodal
o Wharf cartage

Supply Chain

o Global visibility

» Project logistics

e Supply chain analysis
o EDI business solutions

We're a business that's as much about
problem-solving for our customers as
we are about physically moving their
freight. Today our business revolves
around clever thinking, smart
technologies, international logistics
and above all, people.

Our business is about
creating more leaders,
not followers...

We hire people for their personality,
intelligence and guts - and we give them
the freedom to be who they really are.

The same goes for our development
framework. It's about developing you
as an individual - not a cookie-cutter
version of who we think you should be.
It's about helping you build a set of
professional and life skills that will equip
you to take on any role in this business,
anywhere in the world.

We are focused on developing
leadership competencies in everybody.
Here, leadership is a mindset rather
than a ladder to climb. Ask our team
and they'll tell you that being part of
the Mainfreight family means there's
no limit to where your career can go
and how fast you can get there. We're
a business that recognises merit, not
time in the job so if you've got what it
takes, don't expect to stay in the same
role for long.
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mainfreightcareers.com

O‘ Culture

Our unique family and philosophy make
Mainfreight who we are. This culture is
our most treasured asset and is at the
heart of our past, our present and our
future. We promote our people from
within and encourage our team to make
mistakes, just never the same mistake
twice. Our team regard each other

as a family and share mealtimes.

At the same time, we are focused on
performance — every branch reports
weekly results that are available for

all team members to see.

Q 100 Year Vision

Rather than quick wins or short-term
gains, Mainfreight's strategies, decisions
and actions today are guided by a desire
to create a strong, iconic and enduring
business. This long-term vision guides us
a business and determines our decisions
and actions every day including how we
approach the recruitment and training
of new team members and customer
and supplier relationships.

O‘ Our Graduate Program

As a Mainfreight graduate, you'll be
working in one of the world's most
exciting, diverse and fast-paced
industries. Global supply chain logistics
is booming worldwide — and a role with
Mainfreight gets you right amongst it.
We offer a two-year unstructured
graduate program. Our graduates
start their career in an entry level
role which is often times out in one of
our warehouses, establish their own
personal brand and drive their careers
from the floor up. We accept university
graduates from all degree backgrounds
into our general business program. We
want graduates with a thirst to learn
and build a career.

Q Environmental Sustainability

We meet our environmental
responsibilities head-on, actively seeking
ways to leave the lightest-possible
imprint on the planet.

We are always looking at ways to
reduce our carbon emissions, utilising
rail wherever possible and managing
truck size. We utilise electric forklifts
across all of our sites and company
vehicles are hybrids wherever possible.

Q Technology

As our global network continues to
expand, we are continually coming up
with smart and efficient ways to ensure
our technology services are capable of
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matching our global supply chain
expansion. We are committed to
upgrading our technology and our
online capabilities to give our customers
a complete and customised look at
wherever their freight is around the
world. Our people are a big part of
this process and we encourage them
to challenge our processes and
systems and make suggestions of
better and more efficient ways for
us to be doing things.

O‘ Safety is paramount

Safety at Mainfreight is paramount in
everything we do. We are committed

to ensure that our team and contractors
go home safe each and every day, and
that our business operations promote
positive safety for our customers and

in our communities.

We have robust training programs,
which includes a national training team,
with the purpose to educate our team
and contractors in our safe systems and
practices. Safety is the foundation of
our culture.
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O‘ Books In Homes

In line with Mainfreight's 100 year
vision, we are committed to helping
develop the leaders of tomorrow.
Mainfreight is proud of its continuing
relationship with Book In Homes
Australia. Literacy is widely recognised
as one of the most important
foundations for success in school and
later life. The Book In Homes program
ensures crucial early literacy
engagement for families and children
living in remote and low socio-economic
circumstance across Australia.

O‘ Global business

Mainfreight is a truly global business.
As a business, we began our life in 1978
in Auckland, New Zealand. Since then
we have grown to 247 branches across
22 countries and we don't plan on
stopping. Our vision is to have
Mainfreight trucks and team on every
continent — painting the world blue.

// TRANSPORT & LOGISTICS
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Be a Journey Maker

At Transdev, we believe
public transport plays an
important part in how a
city comes to life.

Our day-to-day work influences

our families, friends and future
generations where they live, work
and play. Whatever your role is at
Transdev, you contribute to improving
the mobility of our customers, and
the positive impact this can have on
their lives, their community and our
environment. With a global network
of 82,000 colleagues in 18 countries,
our customer and client focus,
commitment to innovation and
provision of safe travel "lies at the
heart of our success and continued
growth.

To support this growth, we look to

the dedication, pride and passion of

our people, and the camaraderie of our
teams on the ground. In return we offer
diverse career experiences in an evolving
industry that's moving faster than ever
before. Transdev is the world's largest
multi-modal public transport operator.

Our Operations

At Transdev we are a community moving
communities. In New South Wales, we
proudly operate the iconic Transdev
Sydney Ferry services, numerous bus
routes, on demand shuttles and the light
rail network. In Victoria we operate and
maintain 30% of Melbourne's bus routes
including the highly utilised SmartBus
routes. In Queensland we operate the
busy Brisbane ferries as well as
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numerous commuter and school bus
services. In Western Australia we have
our largest bus operations responsible for
the free Perth Cat services as well as
local bus routes. In New Zealand, we have
proudly operated the Auckland rail service
since 2004 and also operate the Greater
Wellington Metlink train network.

Pathways for Journey
Makers

Transdev are proud to offer a diverse
range of pathways to the next
generation of Journey Makers through
our:

e Apprenticeships and Traineeships

e Internships

e Graduate Program

For more information contact careers
at transdev.com.au

transdev.com.au

O‘ Traineeships and
apprenticeships

Explore your future in mechanical and
maritime roles in a supported
environment through a traineeship or
apprenticeship. Learn on the job and
master a skill, earning an income at
the same time.

Q Our Graduate and internship
program

Our 18 month graduate program offers
university leavers the opportunity to
experience multi-facets of our dynamic
business. You'll spend time supporting
customer journeys where the rubber hits
the road, gaining technical skills within
your functional area, and working on
cross disciplinary management projects
with senior leaders.

Our internship program offers
students the opportunity to develop
their skills before graduating. We offer
internships in a range of different fields
including transport planning, IT support,
human resource management,
communications, and engineering.

With operations in 18 countries, and
a worldwide community of 82,000
employees, the world is at your feet!

O‘ Safe at Transdev

Our first priority is "uncompromising
safety". It guides every action we take,
whether you are working in an
operational role on the water, railway
or road on in our support functions. Our
personal safety, our customers' and our
communities’ is paramount. We provide
on-going safety training, and promote
a culture where our people are
empowered, look after each other and
go home safe and well to their loved
ones every day.

O‘ Be a Journey Maker

Being a Journey Maker is a mindset

we bring to work each day. At Transdey,
we pride ourselves in leading the way in
public transport through the
collaboration of our teams and a shared
commitment to excellence in all that we
do. Journey Makers are people who
make trips memorable, they share their
spirit, personality and enthusiasm with
everyone they encounter. So whether it
is a driver going the extra mile for a
customer, or the teams who help make
our journeys safer, our people gain
satisfaction from making a difference
to the lives of customers by providing
the best public transport experience.

q A diverse and inclusive team

We want our team to reflect the
communities we serve and offer an
inclusive workplace. With strategic goals
in place to achieve 50% appointment of
women and 40% appointment of people
under 35 years old by 2020, we are
setting our business up for sustained
success.

Q Flex at Transdev

We know there's more to life than
work, and. that's why we offer a range
of flexible working options. Flexible
working arrangements can take a
variety of forms, depending on the
nature of the role.

Q Meet our Graduate Journey
Maker Nika

Nika graduated from Curtin University
with a Bachelor of Science, before
joining Transdev's graduate program in
2018. The first stop for all of our
graduates is a two month operational
placement; for Nika, this provided the
opportunity to become a fully qualified
bus driver. "Seeing Perth's bus network
from the driver's seat has given me
invaluable insights for my future work as
a transport planner,” Nika said. For Nika,
being a Journey Maker means working
out how we can make the "line between
A to B" and our customers experience
seamless, safe and comfortable.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

Want to find out more

about a career at Transdev.
Visit transdev.com.au
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Connecting people.
Improving lives.

At DHL Express, career
opportunities are as diverse
as our teams around the
world, with more than
100,000 employees in

over 220 countries and
territories.

Our solutions are powered by trade,
logistics and the drive and passion of
all our employees.

Through our role as an international
express provider, we have the potential
to make a significant global difference,
delivering meaningful shipments across
the globe — from urgent business
materials to crucial life-saving medicines
and charitable donations.

Discover where you can go

At DHL Express, we value loyalty,
nurture talent and encourage
progression. And we reward and

promote from within whenever we
can. Whether it's through flexible work
schedules, a culture of openness and
respect, or our comprehensive range
of development programs, we help our
employees realise their full potential
and become a specialist in their area.

DHL Express provides students and
graduates with various opportunities to
join exciting projects, master demanding
challenges and assume responsibility —
the right way to launch your career.

As part of your professional
development, we provide plenty of
opportunities to develop your role and
gain knowledge and experience.

Many of our employees spend their
entire career with us, moving from one
role to the next. They might join as an
intern or on the shop floor, then work
their way up through different
departments and divisions — and
different countries too! We think this
says a lot about who we are, and it's
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something that makes us extremely

proud.

We provide plenty of opportunities
to develop our employees, including:

e Our Certified International Specialist
program focuses on employee
engagement and cultural change
to drive service excellence and quality.
This training equips employees with
the skills and knowledge needed to
delight the customer

¢ We provide divisional leadership
programs and functional training
curricula to cater to specific
development needs. Some of the
different training and development
opportunities provided cover relevant
operational knowledge and skills
training, health and safety training,
language courses or soft skills trainings

e Reward initiatives recognise the
contribution made by employees
on a regular basis like our Employee
Recognition program.

in) logistics.dhl/au-en/home/careers

O‘ Join an international team

For more than 50 years, DHL Express
has been delivering time critical
shipments all over the world. With
local people and local knowledge at
the forefront of our success, you are
guaranteed to join a motivated,
passionate and diverse international
team - well it's actually more like a
global family here at DHL Express!

Q Explore the right role for you

With DHL Express, you can grow as
much as you want to grow. We have a
variety of learning opportunities — from
customer service to operations — so
there's plenty of room for you to explore.

Q Be a part of our culture

Our people oriented culture puts
employees first, so you can dive
straight in during your one week
global on-boarding experience. You'll
receive your Certified International
Specialist passport to help you travel
through your learning journey.

O‘ Make a difference through
community initiatives

Work for a company who is committed
to 'Living Responsibility’ which means
not only adhering to ethical standards,
but also a commitment to helping the
community and the environment.
Participate in our Global Volunteer
Day activities, plant a tree or support
our longstanding partnership with
Surf Life Saving Australia.

Q Help lead logistics towards
a greener future

Sustainability has long since become
one of the most important issues of
our time. Our contribution to greater
sustainability around the world is green
logistics. To realise a more sustainable
future we think it's important to think
big.

Our climate protection target is to
reduce all logistics-related emissions
to zero by the year 2050.

To help realise this vision of zero
emission logistics, we have established
a number of ambitious interim goals.
By the year 2025, we want to:

e Increase our carbon efficiency by

50% compared to 2007 levels
e Aim to improve the lives of people right

where they live and work, using clean

pick-up and delivery solutions for 70%

of our first and last mile services, such

as bicycles and electric vehicles

e Have more than 50% of our sales
incorporate Green Solutions. In this
way we also make our customers'
supply chains greener

o Certify 80% of our employees as
GoGreen specialists and get them
involved in our environmental and
climate protection activities. This includes
joining partners to plant one million
trees every year to protect our forests.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

O‘ Award winning employer

Our culture and workplaces are built

on respect, recognition and equal
opportunities. We have been recognised
through various awards for this,
including the Great Place to Work
Award, Top Employers Institute Award
and the Australian Business Awards
Employer of Choice.

// TRANSPORT & LOGISTICS
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V/Line

A Business Growing Fast

V/Line is Australia's largest
regional public transport
operator of passenger train
and coach services.

As Victoria's population increases, more
people are choosing to travel by public
transport which is translating into V/Line
growing at an unprecedented rate.
Supporting the freight industry is also
an important part of V/Line's business
through the maintenance of and access
to a huge rail freight network which
connects to Victoria's major ports.
Backed by a two-billion-dollar-plus
Government investment in regional rail
infrastructure and technology, this
means that there are many
opportunities for employment across
all areas of V/Line.

Huge Increase in Customers

In 2017-18, V/Line accommodated
20.8 million customer trips on both train
and coach services.

There have been significant increases
of patronage growth on corridors across
Victoria. The largest increase has been
between Melbourne and Victoria's
second largest city, Geelong.

Five years ago, 3.89 million customers
travelled on the Geelong line. In 2018,
this number of customers has increased
to 8.67 million. That's a 123% increase if
five years!

This sort of growth is expected to
continue in other parts of Victoria
particularly through to Seymour in
northern Victoria.

To carry all these customers, the
number of new VLocity trains has
increased from 134 to 225 during this
same period. That means we've needed
more train drivers, more train conductors
and generally increased all supporting
functions needed to run a much larger
railway service.

That translates into more job
opportunities at V/Line.

Diverse Opportunities

There are a diverse number of careers
across the V/Line business and flexibility to
move around and explore different areas.
More technical roles are carried out in
signal maintenance, fleet engineering
and transport logistics.
We have customer service jobs on
board our trains and at our stations.
Our corporate offices also offer jobs in
finance, marketing and communications,
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human resources, information
technology, environment, safety,
contracts and procurement.

Operational positions such as train
controllers, drivers and shunters keep
our services running seven days a week.

Our infrastructure and network
services departments maintain our
signals and tracks, conduct emergency
repairs and upgrade the rail network.

Graduate roles exist in the areas of
engineering including civil, electrical,
structural and mechanical.
Apprenticeships and trades are also
available.

Investing in the Future

Over the next few years, more than

$2 billion will be invested in the regional
rail network in Victoria which will allow
V/Line to continue to grow.

For example, the $1.75 billion Regional
Rail Revival project has commenced with
the Ballarat line upgrade scheduled for
completion in late 2019. V/Line will be a
key partner in delivering early
construction work packages on the
Ballarat line with relocating of critical
services in preparation for major
construction works.

vline.com.au/careers

O‘ Software Developer

A Software Developer is responsible
for the design and maintenance of
multiple computer systems ensuring
train control systems integrate with
signalling systems, timetable systems
and rostering systems. This makes sure
all necessary trains, drivers and
conductors are in the right place at the
right time to make the railway work.

O‘ Communications and Media
Adviser

The Media and Communications Adviser
is a professional communicator who
develops, implements and monitors all
sorts of communication materials to
help keep V/Line's important
stakeholders aware of new service
developments and changes to existing
services.

Q Train Controller

Train Controllers work in the V/Line
network control centre and have
responsibility for ensuring all trains on all
lines operate safely, obey all red and
green signals and operate at the correct
speeds. They essentially make the
network work. In the event that a train
becomes delayed, the Train Controller
must contact the train driver to
determine what is occurring and
determine how to get the train back on
time so no further trains are delayed.

Q Conductors

V/Line Conductors walk up and down
the train carriage providing customer
service, checking myki cards and
ensuring customers board and exit the
trains quickly and safely. A Conductor
controls the train doors when stopped
at a station and signals the driver when
it is safe to resume the journey. It is one
of the most important roles at V/Line
and one of the most fulfilling customer-
facing roles.

Q Rail Interface Advisor

The position of Rail Interface Advisor
acts as a link between V/Line and many
other important organisations in the
Victorian rail industry including
Transport for Victoria, Public Transport
Victoria and Rail Projects Victoria. Each
of these bodies have important roles to
play in the continued investment in and
development of the V/Line regional
network.

O‘ Project Manager

The role of a Project Manager is to

effectively manage projects to ensure
the best outcome for V/Line, customers
and the Victorian government. At the
moment, there is a $1.7 billion
government investment being made

in V/Line's network called Regional Rail
Revival which needs many Project
Managers to oversee level crossing
upgrades, rail bridge replacements,
duplication of track in certain areas
and many, many more projects.

q Services Officer

Services Officers manage daily
operations and customer service
activities at V/Lines' 91 railway stations
dotted right across regional Victoria. A
Services Officer maintains the delivery
of service to customers and ensures the
best possible train and coach service to
all V/Line's passengers.

O‘ Manager Planning & Network
Closures

The Manager Planning & Network
Closures is a specialised role responsible
for the development, coordination and
execution of what's called the Track
Closure Master Schedule for asset and
operational planning. What this really
means is this person is responsible for

planning when parts of the
V/Line network need to be closed
for maintenance or upgrades as
part of the Regional Rail Revival
investment program.

q Authorised Officer

An Authorised Officer travels on trains
or works at railway stations to provide
customer service, help respond to major
disruptions should they occur and take
care of V/Line passengers to ensure they
have a trouble-free and safe journey.

O‘ Health and Safety Advisor

The Health and Safety Advisor ensures
the high standards of safety are being
followed at all times across the different
functions of V/Line. The Health and
Safety Advisor develops safety policies,
procedures and other safety documents
relating to people safety, rail safety and
health and wellbeing. They inspect sites
across the V/Line network to ensure
safety is being followed and provide
support, advice and technical guidance
to the business including incident
investigation, hazard and safety
management and audit tasks.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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TOLL

Work for the Asia Pacific region’s
leading logistics compqny and get
your career moving!

Logistics is an extremely
exciting industry, with
leading technology,
innovation and opportunity,
and there is no better place
to start your career than

at Toll.

With over 125 years' experience,

Toll Group, proudly part of Japan Post,

operates an extensive global logistics
network across 1,200 locations in
more than 50 countries. Our 40,000
employees provide a diverse range

of transport and logistics solutions
covering road, air, sea and rail to

help our customers best meet their
global supply chain needs.

So, whether we need to provide
warehousing in India, shipping from
China to Europe or express parcel
delivery around the Sydney CBD,
we have the capacity, and we always
need talented people with a wide
range of skills to help us do just that.

What does Toll do?

Put simply, we perform almost every
logistics task you can think of. We have
three main aspects of the business that
we call our divisions.

» Global Logistics operates state-
of- the-art warehouses and
transportation throughout the
Asia Pacific region. We manage
the needs of many big brands and
corporations, providing total logistics
solutions to the oil and gas, energy,
mining, chemicals and coal industries.

» Global Forwarding sends freight
around the world by sea and air. We
purchase space on board freighter
ships and aeroplanes, and clear
customs to ensure we get our
customers' goods from A to B reliably
and on-time.

» Global Express is the express delivery
service of the business, with dedicated
couriers to move eCommerce
deliveries, important documents, and
other critical supplies and products
quickly and securely.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

We also have our Group Operational
Services - a hub of common and shared
services including linehaul, equipment,
people, property, and procurement, with
end-to-end visibility and management
of our key assets.

What types of jobs are
available at Toll?

You can do just about anything you
want to at Toll. As a natural part of
what we do, we always need great
people to drive our trucks, ships and
aeroplanes, as well as manage the
fleet and the freight that goes on
them. These are fast paced, exciting
roles, where every day is different.
As a large corporate, we also need
bright young people to work in our
offices or in professional roles.
This includes administration, human
resources, legal, finance, marketing,
IT, sales, business development,
property, planning, environment,
insurance, risk... the list goes on!

tollgroup.com

O‘ Work for the biggest logistics
company in the Asia Pacific

Being big means we have lots of
opportunities available. If you want to
combine travel or working overseas with
a career, Toll could be for you. We have
more than 1,200 sites in more than

50 countries. So whether you fancy
waking up to the skyline of Sydney,
Hong Kong or Singapore, a career at
Toll can get you there.

O‘ We've got hundreds of
different roles

There's a great variety of jobs at Toll

— whatever you're interested in, there
is a job here for you. From logisticians,
diesel mechanics and aeroplane pilots,
to engineers, environmentalists and
recruitment consultants, if you can
think of a job, we probably employ
someone doing it. And there's nothing
to say you can't start with us as a driver
or warehouse operative and end up as
a branch supervisor or even general
manager — plenty of our senior
management started their careers
just like that.

O‘ The logistics industry is going
places

It's a really exciting time to be getting
involved in logistics. It's a growing
industry with endless opportunities and
it's only going to continue to get bigger,
especially with developments such as
online shopping changing the way we do
business. People will always need things
to be moved from one place to another
and, unlike many other industries,
logistics can't be outsourced offshore
and is relatively robust in times of
economic uncertainty.

Q You can build your career at Toll

Toll's Global Graduate Program is
designed to help build our future talent,
the program offers recently qualified
graduates a two-year development
program based across four rotations.
That's four different areas of the
business our graduates gain experience
in before moving into a post program
role. We want graduates from Logistics
and Supply Chain, Management,
Commerce and Engineering backgrounds
who have a passion to build their careers
in Logistics. With our large fleet of
vehicles we also offer apprenticeships
and traineeships across our organisation,
so if you are interested in gaining a trade
qualification, Toll could be the right place
for you.

sl

-

O‘ We're one (very) big family

With over 40,000 of us, we're a pretty
big family, but we're a family nonetheless.
We started out in 1888 as a family
business in Newcastle, New South
Wales, and have managed to retain that
feel ever since. Our offices, depots and
distribution centres around the world are
happy, friendly places, where we welcome
people from diverse backgrounds with
different views and ideas.

Q We love technology
and innovation

Transport and logistics don't stand

still for long. There are always new
technologies and innovations needed

to help us get items from A to B more
quickly, safely and cheaply. We invest

a lot in our equipment, training and fleet
to ensure we have the best tools to get
the job done. If you like developing
innovative solutions or working with
technology, you'll love Toll.

Q You can balance your
work and life

We don't want our people to live to work,
but love to work, so it's really important
that your work suits your lifestyle. If you
study after work, play sport or need to
look after children, we can help you plan
your work so your life is balanced. We
also offer lots of opportunities to get
involved in sporting teams, social events
and community activities.

q We care about our environment

We are serious about the role we play in
reducing our emissions and the impact
we have on our environment. Our

Smarter Green program encourages
better driving techniques, smarter
building construction and the use of
vehicles powered by fossil fuel
alternatives to help reduce our carbon
footprint.

O‘ Your safety is really important
to us

For everyone at Toll, working safely is
of paramount importance. From our
office-based employees right through
to our dangerous goods drivers and
handlers, safety is the most important
part of our jobs and we all have a role
to play as safety ambassadors. We give
continual training on safety in the
workplace and promote a culture of
safety and wellbeing.

O‘ Get rewarded for a positive
contribution

We want the best for our people, and
we want the best to work with us. We
recognise the contribution our people
make, and reward positive behaviours
and performance with competitive
benefits and conditions. There are also
plenty of opportunities to explore
different parts of the business, or climb
the career ladder as you develop your
skills and experience, if that's what
you want.

Want to find out more

about a career at Toll.
Visit tollgroup.com

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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Be part of the b

At John Holland, we are
passionate about arming
our future leaders with the
tools they need to make
long-lasting positive change
in our world.

For us, it's about the lifelong benefits
our projects bring to our people, our
customers, and our communities. As one
of the nation's leading infrastructure
and property companies, we are
delivering transformational projects
across Australia, New Zealand and
South East Asia, including most of
Australia's mega projects.

Our teams are hard at work on the
Sydney Metro project and Melbourne's
West Gate Tunnel and Metro Tunnel
projects, which will make moving around
Australia's biggest cities easier than ever
before. We are also upgrading hospitals,
ensuring more patients get the care they
need and improving water facilities to
safeguard our most precious resource.

There's no project too big, too
small or too complicated — our teams
are committed to transforming the
communities we work in by finding
solutions to complex challenges and
opportunities.

Our drive to deliver meaningful change
has been part of our DNA for generations.
We have a rich history spanning almost
70 years. From building Parliament House
to our work on the Sydney Harbour Bridge
and Sydney Opera House, we've had a
hand in the Australia we all know today.

There are many opportunities for
enthusiastic changemakers to join our
team. Young professionals can grow,
learn and achieve in areas including:
engineering, construction, project
management, finance, technology,
communications, human resources,
sustainability, rail, safety, tunnelling,
property, water and much more.

Our long-running graduate program is
highly regarded. The two-year program
is about empowering our grads to
conquer their dreams. It is all what you
make of it — make it yours!

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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Q Caring is what we do

Caring is at the heart of everything

we do. This is a reality because we put
people first. Every project we tackle
improves communities and makes
them a better place to live. From our
mega projects like Sydney Metro and
Melbourne's West Gate Tunnel that will
get people home faster, to our Broken
Hill Pipeline project that delivers much-
needed water to drought-affected
outback regions, we do what we do
because our caring attitude runs deep.

Q We're future-focused

Creative thinkers will blossom in our
business as we look to the future to
ensure what we do today makes a big
difference tomorrow. Being future-
focused is a responsibility we take
seriously. Championing a better world
means we take a safety-first approach,
think sustainably and are original in

our ideas. We pride ourselves on doing
things differently.

O‘ Spark your imagination
Workdays that blur into one? No thanks!
We want every day to be different for
our people because finding solutions to
complex challenges and opportunities
calls for it. We know that fresh ideas
and pushing boundaries is where the
magic happens. From our design teams
on the lookout for new approaches,

to our Technology, Engineering and
Knowledge team who work with some
of the best scientists in the country,
John Holland is a place to let your
imagination run free.

Q Make it yours

The future is in your hands at John
Holland. We are passionate about
empowering our employees to make a
difference and we encourage our people
to be the drivers of their careers and
make the most of the opportunities that
present itself. This includes our young
workforce, which is strongly represented
— almost half of our business is made

up of millennials. We also have valuable
programs to support our up-and-
coming talent that are fun and fulfilling.

Q Our top-rated Graduate
Program

We know it's important to choose

the career that's right for you and we
understand how tricky this can be. Our
two-year Graduate Program is a hands-
on experience designed to guide our grads
on a rewarding journey. Now inits 11th
year, more than 700 people have been
through the program and many former
grads are still with us today working as
specialists in their chosen field.

O‘ Be brave. Be Bold. Be You

We believe in people realising their
dreams, no matter their background
or circumstance. We are proud to be
working with Indigenous businesses

on our projects and are thrilled to have
launched our industry-first Pathway
Program to help marginalised migrant
engineers get a foot in the door. But
we know we can do more to create a
truly diverse workplace. We already
have incredible women working in roles
as executives, project managers and
engineers and are working on increasing
this number.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

#gradlife

Meet Maddelon
Holt-Smith, Graduate
Engineer on the
New Intercity Fleet
Maintenance Facility

: located in Kangy Angy.
Maddy studied a Bachelor of
Civil Engineering at University of
Newcastle in New South Wales.

When did you start the
Graduate Program?

| started working for John Holland
in 2018 and am currently in the
my 2nd Year of the Graduate
Program.

Please provide an overview
of your Graduate rotations
to date:

During the Graduate Program

| have worked on the New Intercity
Fleet Maintenance Facility
(NIFMF). | completed all three of
my rotations while working on

the project which covered design
management, earthworks, roads,
utilities and buildings.

What has been the most
interesting thing about your
job?

The most interesting thing about
my job is being able to solve any
issues on the spot and if | can't
find the answer immediately,
working with subject matter
experts to resolve the issue.

Tell us about your proudest
moment whilst on the
Graduate Program

It's hard to pick one, so I've
chosen two moments, | was
chosen to speak about my
experiences at John Holland's
International Women's Day
celebrations alongside our Chief
Executive Officer, Joe Barr. | was
awarded the NIFMF Outstanding
Achievement Award by the project
for showcasing the John Holland
values in my everyday work.

To find out more about a
career at John Holland, please

visit johnholland.com.au/careers/
a-career-with-us
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Surveys

Bridging the real and
digital worlds

Who are Land Surveys?

For over 22 years, Land Surveys

has become a leading provider of
spatial science solutions to our clients
across industries including Property

and Buildings, Transportation and
Infrastructure, Energy and Utilities,
Mining and Resources. Within the Land
Surveys Group, we employ over 600
people across Australia, Papua New
Guinea, United Kingdom and Singapore.

What is Surveying?

Surveying or land surveying is the
technique, profession, art and science
of determining the terrestrial or three-
dimensional positions of points and the
distances and angles between them.
Surveying has been an element in the
development of the human environment
since the beginning of recorded history
and is an important tool for research in
many other scientific disciplines.

Digital transformation

With the rapid improvement in
computing power, change has now
become normal, technologies such as
high definition laser scanning, building
information modelling (BIM), virtual
and augmented reality, the Internet
of Things (IoT) connected to sensors,
providing real time data analytics,
digital twins, and artificial intelligence,
are changing the way we live and
work. We believe Land Survey's is well
positioned to take a leading role, in
this digital transformation.

What kind of company is
Land Surveys?

Vision: Our vision at Land Surveys
is to be Australia's leader in providing
surveying and geospatial solutions
that exceed our clients’ expectations.

Mission: Through our people,
technology and innovation we build
long term client partnerships to
provide "No Problems Just Solutions".

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

flin]O}é

landsurveys.net.au/careers/

Reasons to #JOINTHETEAM

Q People

At Land Surveys, our people are
everything. We are a people business
and understand our people and their
passion are the key to our success. The
sustainability of Land Surveys has been
due to the ability of every individual to
work together as a team to achieve
great success. We are at the forefront
of surveying with a national and
international presence.

O‘ Purpose

Within the digital engineering industry,
we are providing geospatial solutions
that help shape the future of our

digital economy and society, to support
and encourage building a safer, more
connected and sustainable world. We
achieve this purpose through our people,
advanced technology and innovative
methods.

Q Culture

We are proud of the positive culture
we have created; our people truly
embody the philosophy of 'No Problems
Just Solutions'. We have created
environments of social interaction,
teamwork and open communication,
for employees to feel valued and
respected. We support and encourage
diversity and inclusion, and understand
the importance of mental health,
implementing a monthly 'R U OK' check
in and provide all our employees, with
access to our Employee Assistance
Program (EAP).

Q Limitless opportunities

What sets Land Surveys apart?
Opportunities! Land Surveys has the
scale and diversification not only in
services, but geographic locations. There
is always something new and exciting
happening, including travelling to

other parts of Australia and the world
along with learning new services and
opportunities for career progression.

O‘ Advanced technology

With the rapid change and improvement
in technology, we are continuously
leveraging new and emerging
technologies to remain at the forefront.
We strive to be pioneers and thus
leaders, in the spatial science profession,
utilising the latest technology to service
all our projects large or small and
continually research and develop new
solutions to achieve the highest quality
results and value for our clients.

O‘ Innovative thinking

At Land Surveys we encourage creative
thinking and collaboration from all

our team, at every position within the
company, we believe the best innovative
solutions come from the diversity

in our ways of thinking. The senior
management team, openly welcome
new ideas or ways of how to improve
processes or procedures.

O‘ Incentives and benefits

As an employee of Land Surveys, you are
entitled to special benefits, these include
discounted travel and accommodation,
health insurance, gym memberships

and technology as well as exclusive
offers on vehicles. Land Surveys also
provides study assistance (including
study leave and financial support) to
eligible employees who wish to complete
higher education for their professional
development. In addition to this we also
have an employee reward plan, which is
an opportunity for everyone to share in
Land Surveys success.

O‘ Scholarship Program

Land Surveys offers a scholarship
program, that provides financial
assistance, work opportunities and
work experience for TAFE students
that are undertaking a recognised
surveying course.

We are offering up to five (5)
scholarship opportunities in 2020 to
full-time students, enrolled in approved
surveying courses at registered TAFE
providers across Australia, so that we
can help develop our future leaders.

Q Community

Land Surveys has shown ongoing
commitment to sharing the
responsibility of caring for the
community. Whether it's for local
businesses, health research or the
environment, we volunteer our skills
and time to give back to those

in need.

q Engagement

Land Surveys has collaborated with
our clients to provide Indigenous
employment opportunities on public
and private infrastructure projects
across Australia. We also work closely
with Indigenous employees by offering
flexible rosters to enable them to
commit to study. We have a partnership
with Indiya Geospatial, a majority
Indigenous-owned business with a
national footprint and a focus

on improving aboriginal education.

Q The future is exciting!

No two days are the same, Land
surveyors have the best of both worlds,
working in the office and in the field.

NO PROBLEMS
JUST SOLUTIONS

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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Schindler

Schindler - We Elevate

Schindler Lifts Australia is
part of the Schindler Group,
one of the top elevator
companies in the world,
spanning 100 countries with
more than 64,000 employees
worldwide. We are one of
the largest suppliers of

new elevators, escalators
and moving walkways in
Australia today, employing
over 1,200 employees who
design install, service and
modernise urban transport
systems for almost every
building type.

We Elevate... Innovation

We differentiate ourselves with our
modern technology and innovative
people. From the introduction of
electronic lift controls, to destination
control and connected digital services,
we always strive to enhance innovation.
Through these innovations and the
introduction of digital tools and
products, Schindler is committed to
shaping a sustainable future. Our
ultimate goal is to create value for
society by continuously improving

the quality of urban life.

We Elevate... Values

Our present-day success is driven by
our commitment to traditional core
values such as customer service, quality
and safety, combined with our key
strengths of creativity and innovation
to produce intelligent solutions in
response to customer needs. When
you join the Schindler team, you'll be
expected to adopt and live our core
values. Our values support everything
we do and are fundamental to our
leading status in the elevator and
escalator industry.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

schindler.com

O‘ We Elevate... Safety

Safety is one of our core values. We
do not compromise on the safety and
health of those who use our products
and work for our business. We believe
that all injuries, work-related ilinesses
and accidents are preventable, and
we strive for the highest standards of
safety and health performance. Our
safety culture is based on prevention.
We always look for ways to improve
safe usage and operation, from our
dedicated safety days for all of our
field-based staff to our Ellie and

Eski Children's safety campaign and
the training we provide to safe work
regulators and emergency services.

O‘ We Elevate... Culture

Our culture is amazing and the way

we treat our people is the key to our
success. We have won multiple Employer
of Choice Awards (2017, 2018 and 2019)
for our commitment to engagement
and retention of our employees. We
strongly focus on the safety of our
people as well as their development

and providing opportunities for learning
and growth. We are a high-performance
organisation where everyone gives
100% so we look for people who are
results focussed and want to contribute
to the company.

Binding us together is our shared
purpose to achieve customer excellence
by providing safe, reliable and innovative
mobility solutions. The most powerful
alignment tool has been our shared
promise which was developed in
consultation with the business: “An
uncompromising commitment to safety,
quality, customer and each other. Do it
right the first time.”

q We Elevate... Inclusion

We believe that our inclusive culture, which
values diversity of thought, background
and experience, is a major contributor

to our company's success. We strive to
ensure a working environment that is
free from discrimination and provides
employees with equal opportunities to
grow and develop in their careers and
for people to feel heard. To support
these aims, we have implemented
several programs to help foster an
inclusive culture including our Inclusive
Leadership Program, Courageous
Careers Mentoring Program, and various
partnerships with external bodies.

Q We Elevate... Development

We take a long-term view on the
development of our people and ensuring

all our employees are the most highly
trained in the industry. We provide a
dynamic training capability that uses a
state-of-the-art learning environment.
You will have access to a wide range

of learning including technical training,
business and leadership training and
soft skill development. Our learn as you
grow methodology will give you access
to real development opportunities to
grow your career with us.

Through our training and development
programs, we open a world of
opportunity to our employees to
assist them to take their career to the
next level and beyond. You can grow
your career in multiple directions. You
could progress from a trades role into
a Service Management or Project
Management role; move into Sales or
even Senior Management positions and
overseas placements. For example, one
employee joined Schindler Australia as
an apprentice, progressed through the
business into a variety of office-based
roles, moved overseas for several years
in a variety of management positions and
recently returned to Australia to become
our Technical Director. With Schindler, the
opportunities are endless.

q We Elevate... Apprenticeships

We are very proud of our apprenticeship
program which has been running for
over 30 years and we currently have
over 70 apprentices in the program.
Apprentices rotate through our New
Installations (Construction), Existing
Installations (Service & Repairs)
departments which ensures you will gain
exposure to a wide range of electrical,
mechanical, and telecommunications
disciplines, to ultimately become a
licensed Electrician. We have a success
rate of over 95% of apprentices not
only completing their trade but deciding

to continue their careers with us and
developing long term careers into
technical, engineering, sales, operations
and management roles.

Our selection process involves specific
testing in the areas of mathematical
ability, electrical and mechanical reason-
ing, safety aptitude, an interview and
a pre-employment medical. Individuals
who possess a pre-apprenticeship
Certificate Il in Electrotechnology or
have previous work experience in domes-
tic/commercial electrical or construction
work have a greater chance of securing
an apprenticeship with us.

O‘ We Elevate... Cadets

If you are looking for a professional career
path, have graduated with a university
degree in Engineering, Business, Facility
Management or Project Management,
then our Cadet program might be what
you are looking for. This is a two-year
structured professional development
program designed to provide you with
the skills and experience to take up a role
at the end of the program as a Project
Manager, Service Manager, Technical
Sales Consultant or Engineer. Rotations
across the business and even time spentin
the field, give you a broad understanding
of the business, you will also receive
business & leadership training and be
assigned a mentor to guide you through.

O‘ We Elevate... Careers

You can pursue a career in a wide range
of roles from mechanical to technical;
administrative to financial; managerial and
more. Schindler also offers opportunities
to apply for open positions internationally,
with the possibility of significant personal
and professional growth.

Do you have the talent, ambition, and
vision to help us elevate tomorrow's
world?

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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MCCONNELL

DOWELL

CREATIVE CONSTRUCTION™

Built Environs

Part of the McConnell Dowell Group
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Build your career with us

McConnell Dowell is the
Creative Construction
Company, building better
communities through
safe, smart, efficient
infrastructure.

We are an international and diverse
group with one culture and one goal - to
ensure we remain the very best. Working
at the forefront of the construction
industry, we provide our people with a
stimulating environment that challenges
them to think laterally and excel beyond
even their own expectations.

At McConnell Dowell, we drive progress
through personal initiative, responsibility,
autonomy, backing ourselves, challenging
others and being resilient. We're
progressive in our nature. This has
resulted in an enduring, well-defined
culture that is cohesive, shares the same
goals and has an unbeatable team spirit.
So no matter where you are — Australia,
the Pacific, Singapore, Thailand,
Indonesia, Middle East, New Zealand
— there is only one McConnell Dowell.

Our People

We are committed to providing a
working environment for our people that
develops them to the best of their ability
and harnesses innovative thinking, while
giving them a challenging and rewarding
environment in which to work. We are
also committed to providing a workplace
that is safe for our people to work and
one that does not adversely affect the
environment. The value of our people

is priceless and we want them to be
motivated to work for us as their
employer of choice, to be as enthusiastic
and proud of their employer as we are

of our people and their service to us. The
McConnell Dowell Group employs people
from many different nationalities and
backgrounds. Diversity in our workforce
enhances our ability to deliver innovative
solutions to our customers. We are
committed to treating every employee
with fairness, respect and equality.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

You

www.mcconnelldowell.com

The McConnell Dowell Group offers:

O‘ A strong brand and culture
of success

Over 50 years of operation, McConnell
Dowell has successfully delivered the
most technically complex projects time
and time again, building a reputation
as a key player in the Australian and
New Zealand construction industries.

Q Construct world-class
infrastructure to improve
communities

McConnell Dowell thrives on joining a

community during and beyond a project.

Whether it be the construction of

the Gold Coast Light Rail or a remote
marine wharf in Western Australia,
McConnell Dowell delivers impressive
infrastructure for the betterment of
the communities in which we operate.

O‘ Work and travel to international
destinations

McConnell Dowell is part of the

Aveng group which operates across
four continents. As a member of the
McConnell Dowell Group, there are
opportunities to take your career across
the globe.

q Fulfil your goals

McConnell Dowell is committed to the
development and enhancement of our
people. Not only are our employees
equipped and empowered to carry out
their role with the skills they need, our
employees have the opportunity to
drive toward their own goals which is
encapsulated in our performance review
program.

Q Strong teamwork ethics and
approachable leadership

Our success is built upon the
relationships of our people. Itisin the
DNA of McConnell Dowell employees to
cultivate supportive teams that provide
an environment where you can not

only grow and be challenged, but enjoy
yourself while working alongside your
mates.

O‘ Be a person and not a nhumber

Each and every employee brings a
different perspective to the challenges
that we face every day. We value the
diversity of our individual employees
because their different perspectives
allow us to continue to deliver first-class
infrastructure across the McConnell
Dowell footprint.

O‘ Show us your creative talents

As a multi-disciplined company

building tomorrow's infrastructure,
McConnellDowell offers exposure to

a new and unseen work environment

in every challenge and project that we
undertake. Employees at McConnell
Dowell have the freedom to innovate

in a safe environment, with the structure
of a strong and established company.

Q A global workforce

With a workforce spanning the globe,
we know that having a constant and
solid company culture ensures we
operate to the best of our potential. We
are all about straight talking, building
team spirit and maintaining the highest
level of safety standards.

Q A values-based
organisation

Our company vision and values guide
the behaviours and business practices
of all of our employees and help to
build lasting relationships with clients,
governments and communities through
a commitment to clear and effective
communication.

Q A safety driven culture

Safety is at the core of the McConnell
Dowell business. With a large and diverse
multicultural workforce, we equip all of
our staff with training and development
opportunities to constantly improve our
capability in the building construction
industry and ensure that everybody is
safe in their working environment.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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Be a part of
something bigger

CIMIC Groupis an
engineering-led construction,
mining, services and public
private partnerships leader
with a history dating back
to 1899.

We integrate a world of experience and
expertise to amplify insights, develop
future-ready solutions and deliver enduring
value across the lifecycle of assets,
infrastructure and resources projects.
We comprise our construction business
CPB Contractors, including Leighton
Asia and Broad, our mining and mineral
processing companies Thiess and
Sedgman, our services specialist UGL and
our public private partnerships arm Pacific
Partnerships — all supported by our in-house
engineering consultancy EIC Activities.
Across CIMIC Group, we offer
opportunities in skilled and professional
roles as well as graduate employment,
scholarships, apprenticeships and
internships. Our portfolio of businesses

and projects open up a world of
opportunities. And our people — more
than 43,000 talented team members
working in more than 20 countries —
are delivering projects that push the
boundaries of engineering for better,
more sustainable solutions that take
us into the future.

Bring your story

We are a collaboration of more than
43,000 individuals across 20 countries.
Each person brings their own story,
experience and perspective to their job
and this diversity of thought, capability
and skill makes our business stronger.
Our differences, supported by inclusive
and respectful workplaces where
everyone can contribute their best,

CIMIC GROUP INCLUDES :ﬁ C|M|C

SEDGMAN

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

CONTRACTORS

significantly expand our potential to
innovate and improve operational
performance, productivity and safety.
We ensure women are represented
across diverse areas and in leadership
roles. WINTR is CIMIC's networking
group that provides opportunities for
women in non-traditional roles and
industries, (and those who support
them) to network, share experiences and
encourage one another in their career
development. Connect with WINTR at:
www.linkedin.com/groups/12085585/.
We are committed to opening
opportunities for Indigenous and Torres
Strait Islander people. We partner
with Governments and Indigenous
communities to promote education,
training, employment opportunities
and the use of indigenous suppliers.

(E)BROAD  THIESS

%UGL T ;:CIFIC EIC &P

partnerships ACTIVITIES

cimic.com.qu

O‘ Accelerate your career

With a world of opportunities at your
feet, CIMIC Group provides you with the
chance to prove what you're made of
by stepping up to design, deliver, lead,
share, innovate and learn. We back our
people by recognising performance,
investing in your development, and
promoting from within.

Our on-the-job development is
complemented with technical and skills-
based training, learning opportunities,
and access to industry specialists
from across the Group via interactive
webinars and a dynamic network of
Communities of Practice.

As we evolve to meet the changing
needs of our markets, we help our
people experience more, grow more
and go further.

O‘ Accept the challenge

Do you like a challenge? Every day,

we work on projects that change the
way communities live. With a strong
pipeline of projects globally, we're
always delivering complex, technically
demanding, innovative work in diverse
industries. Join us to enjoy extraordinary
experiences and help us shape the way
our industries and communities evolve.

q Care for your world

Our people are passionate about
making a difference, placing the
wellbeing of those we work with, and
the commmunities we deliver for, front
and centre. We build diverse teams
where everyone belongs and can be
their best. We also take seriously our
responsibility to our communities and
environment — after all, we live here too.

O‘ What we stand for

Right across our Group, we operate
according to one set of Principles:
Integrity, Accountability, Innovation

and Delivery, underpinned by a continual
focus on safety.

O‘ We put safety first

Looking out for each otheris an
essential part of our culture. It underpins
everything we do and reflects our
determination to keep our people,
and those under our care, safe.

Our priorities are to minimise harm
in workplaces, promote physical and
mental health, and protect the public.

q An award winning graduate
program

Our graduates receive structured
on-the-job training, guided learning
plans and leadership mentoring.
Over a two-year program, graduates
undertake three eight-month rotations
with placements in various roles,
projects or operating companies.

CIMIC Group graduates:

o Achieve technical, professional
and personal growth through a
structured program
Learn from a globally-recognised
organisation with exposure to
industry leaders
Secure access to an exciting
career path supported by a strong
culture of internal recruitment
and progression
Operate within a global network
including engaging with other
graduates
* Work in challenging, diverse and

inclusive environments.

O‘ Real benefits

We value our people and provide a
range of benefits to help you look after
yourself and your family as you build a
rewarding career with us. It's no wonder
in 2019 LinkedIn ranked CIMIC as one
of the best companies in Australia for
attracting and keeping top talent, rated
as number seven out of 10 companies
in 2019.

We offer a range of benefits including:

e Salary continuance insurance at no

cost for all eligible employees
» Discounted private health insurance

o Access to discounts on Apple
products, car hire, spa treatments,
movie tickets, flights, gym
membership and more

» Preventative healthcare including
skin checks, health checks and
flu vaccines

 Financial assistance and/or
non-financial support for
undertaking an approved course

o Professional advisers to assist
with the resolution of personal
and work-related issues

o Flexible working arrangements
for all eligible employees

» Salary sacrifice for employees on
superannuation contributions

Q Ready now

Ready to discover something bigger?
Step up to CIMIC Group to accelerate
your career, work on something unique
and iconic, and generate a positive
change in our communities.

At CIMIC Group, we develop careers to
take us to the top of our game, working
in teams that look out for each other
and our communities.

We're not just one company..we're
a family of industry leaders with
multiple brands working across assets,
infrastructure and resources, and more
than 43,000 people, in 20 countries.

To find out more about

a career at CIMIC, visit
cimic.com.au/en/work-with-us

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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MASTER
BUILDERS
VICTORIA

Providing rewarding

career outcomes

Who are we and what
do we do?

Established in 1875, Master Builders
Victoria has been a long-standing
voice for the building and construction
industry.

Our aim is to raise the profile of
this fantastic industry as a provider
of rewarding career outcomes.

A career in the construction industry
offers individuals variety and the
ability to develop invaluable skills and
knowledge that can be continually
built upon.

There are numerous opportunities
available and with so many different
career options, the best pathway can
be hard to determine. To help with this,
we have a dedicated, friendly team to
demystify and simplify the information

available for those looking to enter
the construction industry and to assist
those currently in the industry with
their career progression.

For relevant, readily available and
up-to-date information, contact Master
Builders on (03) 9411 4555.

What makes the
construction industry
so great?

There are many reasons why going for

a job in construction is a great move.

Have a read below to see our best picks.

o With construction, you're not bound to
one job for the rest of your life. There
are plenty of opportunities to develop
extra skills and undertake extra
training to specialise in new areas or
work your way up the ladder!

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

Working on a construction project
means you can see all the work
you've done and, at the end of the
day, stand back and say, "l helped
build that!”

You can gain exposure to all

types of projects, whether it's
constructing houses, schools,
high-rises or roads, and see the
positive impact your work has

on your local community.

The industry is very diverse. A job

in construction will give you the
opportunity to work with a variety

of different people in different trades
and professions. What's best, is that
everyone is working together to reach
a common goal.

You can take your skills around the
world!

flin]O}y

mbav.com.au

O‘ Career options - Trades

These hands-on roles are obtained by
completing an apprenticeship, which

is a three to four year course, involving
on-the-job work with an employer

as well as intermittent training with

a Registered Training Organisation.
Possible trades could include carpentry,
bricklaying, plastering and tiling to name
a few. At the end of your apprenticeship,
you'll come out with a Certificate Il

level qualification in your chosen trade.
Undertaking a trade is also a great step
towards becoming a registered builder.

O‘ Career options - Professions

Professional roles tend to be less
hands-on and could include
management positions or specialist
jobs including building surveying,

OHS and building design. Professional
qualifications can be obtained through
a number of ways. Depending on your
area of interest this could include
completing a university degree, TAFE
courses or a traineeship.

O‘ Career pathway advice

The Master Builders team has a wealth
of knowledge about the various career
options in the building and construction
industry. We are able to offer guidance
to students about achieving their career
goals, and to careers teachers and
advisers about roles in the industry.

We can assist those who are considering
entering the industry, transitioning

from another industry, or planning

for their next promotion by discussing
the required training and experience
individuals may need.

O‘ Career expos and school visits

We participate in a number of careers
expos and school career days across
Victoria — our aim is to spread the word
about the opportunities in construction
as much as possible. If you would like
us to attend your expo or event, please
contact us directly.

O‘ Apprenticeship preparation
and placement

Landing a job isn't always easy, but
we're here to help. We can help connect
those seeking an apprenticeship

with employers directly. We offer
limited matching between Master
Builders members across Victoria and
appropriate apprentices.

q Master Builders TAFE road shows

We run our road shows at TAFEs in both
metro and regional locations across
Victoria. These road shows allow us to
get face-to-face with trade apprentices
and discuss how we can help them
navigate through their career (along
with having some cool giveaways too!).

O‘ Scholarships from the
Master Builders Foundation

The Master Builders Foundation was
established to nurture the career
development of those wanting to enter,
or continue working in, the building and
construction industry. Our scholarships
provide financial assistance towards
course fees and to help with the
development of a tool kit for their trade.
There are three scholarships available
and we continue to welcome applications:

e $2,200 Early Career Scholarship
This is available to those who are
underway with a pre-apprenticeship,
apprenticeship or further training, with
the funds shared between two areas:
- $1,200 towards approved course fees

upon presentation of invoice, plus
- $1,000 worth of quality tools
relevant to their trade

¢ $5,000 Career Development Scholarship
This is awarded to those pursuing a
diploma or degree level qualification
in a construction or related field.

e $10,000 Leadership Scholarship
This is awarded at the discretion of
the Foundation's Board of Directors.
It is a scholarship to assist the
successful candidate to further their
career through initiatives such as
tertiary studies or research trips.

Q Apprentice of the Year Awards

Master Builders holds its own Apprentice
of the Year awards series around
Victoria to recognise and congratulate
the achievements of apprentices.
Students can be nominated by either
their training provider or by a Master
Builders member. Each apprentice who
is nominated is shortlisted from the
more than 15,000 apprentices in the
industry and should be very proud of
this accomplishment.

O‘ Addressing apprenticeship
completion rates

Completion rates across apprenticeships
and traineeships have hovered around
the 50% mark for a number of years. As
apprentices and trainees are the future
of our industry, we are continuing to
engage with government to address any
barriers apprentices may face and do our
part to support our future workforce.

Q Continued support throughout
your career

We are here to help whenever we can.
Once you've completed your studies,
(whether that's an apprenticeship, TAFE,
or university course) and are in the world
of work we will have a membership
category to suit you. We proudly place
our members at the centre of everything
we do and we have a range of
membership services to support those
running businesses in the industry.

Want to find out more about

a career in construction?
Visit mbav.com.au

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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Downer

Relationships creating success

Our Purpose is to create and sustain
the modern environment by building
trusted relationships with our
customers.

Our Promise is to work closely with
our customers to help them succeed,
using world-leading insights and
solutions.

Downer designs, builds and sustains
assets, infrastructure and facilities
and we are the leading provider of
integrated services in Australia and
New Zealand.

With a history dating back over
150 years, Downer is listed on the
Australian Securities Exchange and
New Zealand Stock Exchange as
Downer EDI Limited (DOW). We are
an ASX 100 company that also owns
88 per cent of Spotless Group Holdings
Limited (SPO).

Downer Group employs more
than 53,000 people across more than
300 sites, primarily in Australia and
New Zealand but also in other parts
of the world.

As a large company, there is always
a need for talented people to work
in site-based or office-based roles.
This includes Human Resources,
Finance, Information Technology,
Administration, Risk, Legal, Planning,
Procurement and Quality.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

Downer supports apprentices by
providing a structured training plan to
help balance work and study. Through
performance reviews and mentoring, our
apprentices receive support throughout
the duration of their apprenticeship. We
aim to provide them with an invaluable
stepping stone into the industry of their
choice and an opportunity to learnin a
technologically advanced environment.

Downer's graduate programs ensure
that employees acquire the experience
needed to succeed. Downer's graduate
programs include:
Applying knowledge gained in study
to the real world, in a range of roles,
supported by experienced mentors
and coaches.
Opportunities to learn and work
across Downer.
A structured rotation to assist with
gaining professional qualifications
(e.g. Chartered Accountancy, CPEng,
Safety Professional Status).
Developing your leadership potential.

Downer is a large and diverse business
and we are committed to supporting
the success of the communities in
which we operate, by fostering and
maintaining enduring relationships built
on trust. We support The Australian
Literacy and Numeracy Foundation's
(ALNF) Walls of Hands Appeal, Bama
Services, the Sunshine Coast Lightning,
Wandering Warriors, and many more.

Our focus on gender and cultural
inclusion is active and ongoing, and
through various initiatives we aim to
foster equality in our workplace and
help close the gap between Indigenous
and non-Indigenous communities. This
commitment and philosophy is captured
in our Diversity and Inclusiveness Policy
which is available on our website.

The Downer brand sends a strong
signal about who we are and what we
do. Our tagline, 'Relationships creating
success' is the cornerstone of our brand
and we seek employees who can bring
that to life.

Downer operates in several industries.
This provides employees with exposure
and access to many diverse career
opportunities and experiences not

normally afforded by smaller employers.

Our people work in offices and sites all
across Australia so if it's a particular job
you're after, chances are we'll have it.

Caring for and protecting our people
is embedded in our culture through
our Zero Harm approach. At Downer,
Zero Harm means sustaining a work
environment that supports the

health and safety of our people, and
conducting our operations in a manner
that is environmentally responsible
and sustainable.

Understanding and managing our
environmental impacts throughout the
lifecycle of our products and services is
fundamental to our long-term business
success. We believe that our ability to
manage these impacts, and to identify
opportunities to assist our customers
to do the same, will deliver long-term
environmental benefits for all.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

As an employee of Downer, you are
entitled to special deals and benefits
that the buying power of a large
company like Downer can provide.
These include health insurance, fee
waivers and preferential rates with
banking providers, technology discounts
as well as exclusive offers on vehicles.
Downer also provides study assistance
(including study leave and financial
support) to eligible employees who
wish to complete Higher Education

for their professional development.

At Downer we value the skills and
experience our employees bring to

their roles and understand that while
formal learning has its place, the
informal transference of skills and
learning through a mentoring program
is an effective way of passing on the
right skills and behaviours to others. The
Downer Leadership Mentoring Program
supports leadership development

and learning across the business while
at the same time increases Downer's
ability to meet current and future
business needs.
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Holcim

holcimcareers.com.au

Local Pathway,
Global Opportunities

Who is LafargeHolcim?

Created through the merger of Holcim
and Lafarge in 2015 — two companies
with a rich history, pride and culture —
LafargeHolcim is the leading company
in the building materials industry.
LafargeHolcim has more than

90,000 employees and operates in

80 countries around the globe
generating $27 billion in revenue.

In Australia and New Zealand, Holcim
has been delivering construction
materials for more than 100 years.

Originally serving the industry under
the well-known Readymix and Humes
brands, Holcim now continues to
supply products including aggregate
and sand, concrete, concrete pipe and
products.

Holcim operates right across
the Australian continent supplying
concrete from a network of more than
160 concrete plants, 900 mixer trucks
and mobile and on site facilities.

Our 70 quarry operations provide
consistent, quality products for a
diverse range of customers and
applications.

Our major projects team serve major
mining and infrastructure projects.

?

R
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the wider LafargeHolcim Group,
Holcim is well placed to provide a
fulfilling career.

O‘ Safety is our number one priority

Safety is our overarching value and we
believe in visible leadership and personal
accountability for Safety at all levels

it al O‘ We invest in you
and throughout our organization.

Offering both formal and informal
training opportunities, Holcim is
committed to growing you and your skill
sets. Having created our own internal
programs as well as having access to
recognised external diploma, degree and
post-graduate courses your professional
development will be well supported.

Q Committed to social
responsibility and sustainability

Holcim is proud to be an industry
leader in safety and environmental
sustainability while we are committed
to being a good member of the
communities we live and work in.

Our 2030 plan: 'Building Tomorrow'

not only outlines our ambitions but also
sets strong global and local targets.

O‘ We seek ways to reward you
for your efforts

Holcim Graduate Program

Focused on developing operational
managers, our two year program

is comprised of three, eight month
rotations tailored to both your
interests and business need. Moving

Holcim looks to reward employees

in a variety of ways. For certain roles
these rewards can include extra
Superannuation contributions, sales

O‘ Great people working together
Holcim fosters a positive culture and
values based workplace environment.

O‘ Focus on research and

Bioreim development

Our research and development is driven We focus on ensuring our employees ) ) ;
across various sites, you will experience by the needs of our customers, who enjoy a work life balance that allows incentives, on.nuol bgnuses and vehicles.
different places, people and functions face today's major challenges. Together people to both perform at their best Further to this Holcim extends a .
in real jobs working on real projects. with our partners and customers, our but also realise their aspirations number of our co‘rporote po.r.tnershlps

Holcim believes that by identifying best-in-class R&D teams develop the outside of work. This is facilitated by to employges which can fomhtot'e better
and investing in your potential, we most innovative products, solutions, our investment in the tools and rates for airfares, occommodot}on,
can develop our future leaders. As a and services, as well as advanced technology required. health insurance and other services.

participant in our graduate program,

manufacturing processes.
you will actively contribute and engage

O‘ Endless career paths

with the bgsiness learning industry Q Work on landmark projects With three different business units and How to apply with Holcim

best practice from our key people. Holcim supplies materials to some a wide range of corporate functions, For more information go to
of the largest and most complex Holcim offers a variety of pathways. @ our website and or careers
infrastructure, mining and construction With opportunities across our concrete, page holcim.com.au or
projects across Australia, helping to aggregates and precast businesses as holcimcareers.com.au
build for today and the future. well as international possibilities within
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i, WATPAC

Creating landmarks.
Celebrating excellence.

Watpac is a leading national
construction and civil and
mining contracting group,
employing more than 1,000
people across Australia.

Having grown from its humble
beginnings in Queensland to deliver
some of the country's most famous
sporting stadiums, commercial and
residential projects, defence facilities,
health & science infrastructure and
mining projects, the Group operates
in all mainland states and territories.

Established in 1983, Watpac has
been listed on the Australian Securities
Exchange since 1985. The Group has
a history spanning more than three
decades of growth and success,
delivering award-winning projects
to clients and value to shareholders.

In April 2013, leading international
construction company BESIX Group
acquired a major shareholding in
Watpac.

This strategic alliance allows Watpac
to retain its unique Australian heritage
while accessing the expertise and reach

S w—’!ﬁ' :m-mwm-v

of an international industry leader.

Watpac's dedicated employees have
enabled the Group to develop and
maintain a reputation for excellence
within the national construction, and
civil and mining sectors, resulting in
numerous industry awards.

Providing an inclusive workplace and
an organisational culture that embraces
diversity and equality is a priority for
Watpac. The Group is steadfast in
its commitment to an engaged and
successful workplace.

At Watpac, you have a real
opportunity to carve out a meaningful
career path and reach your professional
goals. Unlike many of our competitors,
you won't get lost in the crowd.

We value and nurture talent and

every employee has the opportunity

to increase their level of skill and
responsibility through working with
respected and experienced industry
leaders, participating in learning and
development initiatives, and being

a part of some of Australia's most high-
profile projects.
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watpac.com.au

O‘ Safety first, every time

Safety is our number one priority. We
want to ensure that everyone who
leaves the workplace does so in the
same manner in which they arrived —
safe and well. This underpins our “"Work
Safe. Home Safe"” campaign which
empowers our employees, and those we
partner with, to undertake every task
in a safe manner.

O‘ Acting responsibly

We are aware that we have a
responsibility to the environment and
the communities in which we operate.
We want to ensure the contribution
we make to the communities in which
we live and work is meaningful.

O‘ Our people, our success

Our people are the cornerstone of our
success. Meeting the expectations of our
employees and tailoring individual career
paths has allowed many to achieve
personal success. From graduate to
project manager, we have developed
numerous growth programs to nurture
and enhance the capabilities of our
people.

O‘ Benefits

All of our employees are able to access
great benefits and deals through

our local network of suppliers and
corporate partners. These benefits and
rewards include everything from health
and wellbeing to retail, travel, home
improvements and finance.

O‘ Health and Wellbeing

Healthy, happy people make great
things happen, which is why we are
committed to ensuring the health
and wellbeing of our employees.
Through our Healthy Foundations
program, our employees have access
to a range of activities including skin
checks, flu shots and seminars as well
as a range of counselling, financial and
nutritional services via our Employee
Assistance Program. We recognise that
families are the central building block
of all communities, including the
workplace. Without them it would be
difficult for us to be as successful and
effective at work. Throughout the year
we host 'Family Days' for our employees
and their families. This is our way of
saying “thanks" for all the support and
encouragement they provide.

Q Our Values

Our values shape who we are as a
company. They guide us in our everyday
work and behaviours, in the decisions we
make and how we treat each other, our
clients and our stakeholders.

They empower and inspire us to
create a collaborative and supportive
workplace, wherever we are located
across the country.

o Commitment: Delivering on promises,
safely

e One Team: Collaborating to
accomplish a shared purpose

e Inspiration: Leading by example
in everything we do

¢ Innovation: Achieving solutions that
make a difference

e Candour: Acting with authenticity,
integrity and respect

Q Diversity of thought

We are committed to providing

an inclusive workplace and an
organisational culture that embraces
diversity and equality. We believe
genuine diversity leads to increased
business performance and an enriched
culture that helps foster an environment
of innovation, inspiration, candour and
commitment.

O‘ Start your career with us

You can shape your career with
us. Whether you are looking for an
apprenticeship or ready to use that
degree, we can provide the support
and pathways to get you to where
you want to be.

O‘ Diverse portfolio of projects

We offer a vast portfolio of projects
with a wide geographical spread. From
mining services to state of the art
hospitals, sporting stadia and education
facilities, no two projects are the same.

Q We're more than just builders
and miners

Like any high performing organisation, our
business is supported by a team of people
across a number of professions such as
marketing, finance, investor relations,
human resources and information
services.

For more information please
visit us at watpac.com.au
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Building communities through
world-class technologies and service

platforms

Hanson is an Australian
leader in building and
construction materials
with an extensive
production and logistics
network across Australia.
We use world-class
technologies and service
platforms to supply a
comprehensive range

of high quality concrete,
aggregates and sand.

We also produce road base,

asphalt and sustainable and recycled
construction materials for civil
construction and infrastructure
projects.

We are backed by one of the world's
largest building materials companies
— HeidelbergCement — which has over
60,000 employees working at more
than 3,000 production sites in
60 countries across the world.

What do we do?

We help to build the infrastructure
of communities by working with and
being part of them. Our communities
are our customers, neighbours and
our people.

In Australia, our 4,000+ employees
operate over 73 quarries, more than
215 concrete plants, 5 recycling
facilities and 4 asphalt plants. We
also have dedicated in-house testing
laboratories and an 1,800 strong
logistics fleet.

At Hanson we build,
connect and care.

If you are interested in
becoming part of the Hanson

team, please visit our careers page
at hanson.com/careers
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O‘ We're innovative

At Hanson we drive operational
excellence and innovation — we see
innovation simply as a 'Change that
adds Value'. We have developed a world
class logistics platform that is able to
respond minute by minute to changing
customer demands by re-assigning and
optimising the thousands of deliveries
made by our logistics fleet every day.
This and other leading technologies
allows us to deliver more value to our
customers.

O‘ We grow our own

We grow and develop our own leaders
through numerous pathways, including
a structured graduate program,
internships and numerous operational
and trades roles. Over 95% of our
employees have had a long career
with Hanson. 80% of the members of
our Australian Executive Committee
and 90% of our Leadership 100 team
through these structured pathways.
That's no accident. We recruit great
people, we train them well, and we make
sure they have the right experience to
build a seriously successful career.

Q We invest in our future

One of our key strategies is to invest

in our future — this includes capital
management projects, reserves, fleet
management and acquisitions. Recently
we acquired two businesses — the Alex
Fraser Group and Suncoast Asphalt — as
part of our strategic initiative to invest
in and grow our asphalt and recycled
product portfolio in Australia.

O‘ We keep our people safe

We value the health and safety of every
single employee, contractor and visitor
that comes onto our sites as well as

the commmunities we operate in. We are
continually focussing on the key aspects
of our Risk Management Strategy and
have some great initiatives which have
seen solid improvements.

q We value our customers

We have dedicated a significant
amount of training and development
in our teams and have improved our
delivery and supporting systems to
ensure that the customer experience
with Hanson is at the highest possible
level. Whether our people are engaged
with our customers directly or provide
valuable support from operations,
service centres or offices, we always
keep our customers front and centre
of everything we do.

O‘ We are committed to
sustainability

Hanson demonstrates a comprehensive
end-to-end approach to sustainability
involving all aspects of our business,
from land management to excavation,
manufacturing and logistics. All of our
operations meet high energy efficient
standards and we constantly work
towards water, waste and fuel reduction
targets. Rehabilitation is a major focus
in all of our quarries and we work closely
with horticulturalists to ensure local
ecosystems are maintained. Our recent
investment in recycling facilities reflects
our commitment to sustainability — Alex
Fraser recycles more than 3 million
tonnes of construction waste every year
into high quality building materials for
major infrastructure works, like roads,
bridges, pavements and ports.

O‘ We invest in our people and we
value diversity

We continue to invest in our people and
have solid development programs and
training packages which are constantly
being reviewed and modified to enable
our teams to operate in an increasingly
more sophisticated environment. We are
also seeking to improve and embrace
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diversity in our workforce which will

lead to improved safety and operational
outcomes and we have established
working groups to support these
objectives.

Q We are driven by our values

Our culture is driven by our values.

We value high performance, respect
and integrity, a sense of ownership,
accountability and collaboration. These
values are the backbone of our success
and help to create a family friendly,
inclusive and supportive workplace.

O‘ We are strong and profitable

Through strong leadership, knowledge
and expertise we have built a strong and
profitable business which we continue
to grow through acquisitions, investing
in our future, our people and our
customers.

O‘ We'll make it happen

This is more than our tagline —itis a
unique set of words that define our
approach and outlook. It embodies
our work ethic, our expertise and how
we engage with each other and our
customers to deliver to the best of
our ability, every day, every time.
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Be part of something big
and make a difference

Uniting is responsible

for the social justice,
community services and
chaplaincy work of the
Uniting Church in NSW and
the ACT, providing care and
support for people through
all ages and stages of life
and with a focus on people
experiencing disadvantage
and vulnerability.

Our purpose is to inspire people, enliven
communities and confront injustice.

Our Services
Aged care services

We're the largest not-for-profit
provider of aged care services in NSW
and the ACT, with more than 100

years' experience providing the best
aged care possible. From helping you
live independently at home or in our
retirement villages, to providing 24/7
care at our residential aged care homes,
our services are designed to give you the
support you need — where and when you
need it.

Retirement and Independent living

Our Independent living villages,
retirement villages and lifestyle villages
cater to people aged 55 and over.

Early learning and childcare

Our engaging, inclusive programs inspire
a love for learning that children will
carry with them into the future. We
encourage unique ideas, interests and
strengths, and promote the creativity,
connections, confidence and skills to
help them reach their full potential.

Disability support services

We design support services around you,
focussing on understanding what you
want to achieve.

Our supports are designed to cater

to the individual's needs - from drop-
in services that promote community
interaction and participation, to 24/7
support for those with complex needs.

Children and young people

We stand by children and young people
who have lived through trauma, loss
and separation. Our services focus

on prevention and early intervention,
homelessness services, counselling
out-of-home care and disability. Our
aim is to keep communities and families
strong and keep children out of the child
protection system.
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Families

We offer over 80 programs that stretch
from prevention to early intervention,
community development, child wellbeing
and protection to counselling and
mediation. All our programs promote
healthy relationships, encourage positive
change through education and learning,
and build strong, resilient communities.

To find out more please
contact us by phone or email

1800 864 846 (1800 UNITING)
careers@uninting.org

You
flinjo]v]d

uniting.org/uniting-careers

Q Work with us

Uniting is passionate about helping
people lead happy, healthy lives and we
believe in taking real steps to make the
world a better place.

We're always looking to grow our
team of like-minded employees and
volunteers.

Our work is in the areas of aged
care, disability, community and family
services, early learning and chaplaincy,
and we get involved in social justice and
advocacy issues that impact the people
we serve.

Every day, our services touch the lives
of thousands of Australians. From early
childhood education and care, services
for vulnerable families, children and
young people, aged care and people
living with a disability — we are for
everyone.

If you believe in taking real steps
to make the world a better place, we
encourage you to find your next role
with Uniting.

Q Welcoming you exactly as
you are

We celebrate diversity of ability, age,
ethnicity, faith, sexual orientation,
intersex variation and/or gender identity
and welcome everyone, exactly as

they are.

Uniting is an Equal Opportunity
Employer that promotes a positive work
environment free from discrimination.
Our Aboriginal Service Development
Unit has established a set of delivery
principles to ensure our services are
accessible, welcoming and culturally
supportive for Aboriginal and Torres
Strait Islander peoples.

Working to inspire people, enliven
communities and confront injustice
brings its own rewards.

But there's more.

You'll have access to a range of
exciting initiatives and opportunities.

O‘ Training and Development

We take pride in developing the
capability of our people.

You'll be encouraged to apply a
ratio of 70% on-the-job learning
opportunities, 20% mentoring and
coaching and 10% formal training
offerings. This helps to ensure your
learning is practically applied and
sustainably embedded over the course
of your career with us.

O‘ Career progression

We are a broad organisation with a
wide range of services allowing for
vertical and horizontal career progress.
You can expect technical and soft-skills
training, accredited qualifications and
leadership development

O‘ Social Justice

Uniting is responsible for the social justice,
community services and chaplaincy

work of the Uniting Church in NSW and
the ACT, providing care and support for
people through all ages and stages of life
and with a focus on people experiencing
disadvantage and vulnerability.

Q Diverse and Inclusive

No matter your story, language, faith
or cultural background, we want you to
feel accepted at Uniting. We value and
celebrate your cultural diversity and
welcome you exactly as you are.

q Locations

We're the largest not-for-profit provider
of aged care services in NSW and the
ACT so we have many locations that
provide the right care in the right places.

O‘ Research and Innovation

Knowledge is important at Uniting.
That's why we employ a dedicated
team of researchers and social policy
analysts. Our research and social
policy team works with our services
to identify how we can create a
more inclusive, connected and just
community.

O‘ Recognition and accreditation

Our various awards and official
accreditations acknowledge our diverse,
like-minded and supportive team
culture. We care about our people

and have created a safe and secure
environment in which you can thrive.
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Learn + explore bett

We are Australia's leading
private health insurer,
providing private health
insurance through our
Medibank and ahm brands,
and complimentary health
services.

We also provide a range of integrated
healthcare services to our private
health insurance policyholders,
government, corporate and other retail
customers. With over 3,000 employees,
our head office is located in Melbourne,
Victoria, with operations nationally
throughout Australia.

At Medibank, we make a central
promise to our employees to foster
an environment that is committed
to care, collaboration and passion.

By delivering on our promise, we work
better together; better as individuals,
better as a team and better as a
business.

With such a broad network of
opportunities across Medibank Group,
we require a diverse mix of talent with
the passion and skill to promote the
values of better health at every level.

We recognise that our people are
all unique in their life experiences, skills
and abilities. We want to be known
for having a diverse workforce and
valuing the range of backgrounds that
represent our people through gender,
age, LGBTI, ethnicity, religious and
cultural backgrounds, family status
and flexibility.

A career at Medibank adds up to
more. For an option that will suit
you better, explore the range of
opportunities at Medibank.

For more information

please visit us at
careers.medibank.com.au
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O‘ Purpose + Values

Our Purpose: Better Health For
Better Lives.

Everything we do is aimed at delivering
better health to millions of members
and better health for all Australians
through our provision of health services,
our health system advocacy, and our
work in the community.

Our Values: Our values are part of
everything we do, from the way we
interact with each other, to the
decisions we make and the way we
serve our customers.

Customer First Our Customers are at
the centre of everything we do.

Own It, Do It We are accountable. We
deliver on our promises, even when it's
hard. We make it happen.

Show Heart We show compassion. We
care for each other, our customers and
our community.

One Team We work better and smarter
together. More we, less me.

Q Life at Medibank

At Medibank, we make a central promise
to our employees to foster a culture
that is committed to care, collaboration
and passion. By delivering on our
promise, we work better together;
better as individuals, better as a team
and perform better as a business.

We recognise that we have a unique
mix of commercial, clinical and customer
facing employees from a diverse
range of backgrounds. Each employee
represents different life experiences,
skills, abilities, gender, age, ethnicity,
religious and cultural background, family
status and sexual orientation. We are all
different, and we know these differences
create organisational benefits.

It is our belief that all employees have
the right to work in an environment that
embraces an inclusive culture that is
flexible and reflective of individual work
preferences and work needs, and we
work hard to ensure we deliver this.

O‘ Career Pathways

At Medibank every moment is full of
possibility. There are open doors and
open minds, and we want you to explore
your career, grow with us and reach your
full potential.

A career at Medibank doesn't stop
at the initial stage of being welcomed
into the business, there is opportunity
for ongoing growth, and access to
development programs, tools and
resources. When choosing your career

pathway, you can expect to be provided
with utmost support, and be encouraged
by your colleagues and leaders. The key
to your success lies in your determination
to make the right move, being open to
new possibilities and just going for it.

Medibank plays an active role in
opening doors and helping you to
discover new opportunities. Explore
them. Be curious. Trust possibility, and
trust yourself. There's a better future
for you at Medibank. Find out what that
could be and let's make it happen.

O‘ Corporate Social Responsibility

With millions of members and retail
outlets throughout Australia, Medibank
is part of the landscape. Our reach gives
us exciting opportunities to improve the
health and wellbeing of our members,
and of all Australians.

We are about better health, but
we know that being healthy means
different things to different sectors
of the community.

Medibank is committed to tackling
the growth of childhood obesity at a
national level. This chronic problem,
affecting one in four Australian children
from all backgrounds, brings with it a
range of serious long-term problems for
the community and the health sector.
We are working to improve health
and wellbeing outcomes for the next
generation of Australians.

We seek to connect our people with
the causes that are close to their
hearts, through our volunteering and
giving programs. This core commitment
shapes our investment in health
research, grants for our Community and
Indigenous programs, and partnership
with the Stephanie Alexander Kitchen
Garden Foundation.

We see it as our corporate responsibility
and believe that our investment today
is an important way of building better
community health and wellbeing (in all
its forms) for tomorrow.

O‘ Indigenous Health & Wellbeing

Medibank stands For Better Health,
and we believe everyone has the right
to good health. To this end, we recognise
we have a role to play in addressing
the huge challenge of health inequality
between Aboriginal and Torres Strait
Islander and other Australians. We are
proud that we were the first private
health insurer to launch a Reconciliation
Action Plan (RAP) in 2012.

It takes a whole of community
approach to close the gap, and it takes
a whole organisation approach for us to
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realise our contribution.

Our Indigenous Employment Strategy
is part of our RAP commitment and
an important step towards lifting
Indigenous employment throughout the
organisation.

q A culture of giving

We know that the act of giving
contributes to our health and wellbeing.
By encouraging volunteering across

the organisation, instituting workplace
giving, and gift-matching, we support
a ‘culture of giving' at Medibank. This
contributes to the health and wellbeing
of our people and the communities we
support.

Workplace Giving Program — Doubling
the dollars:

Whether it is $5 or $25, our employees
can choose to make a tax-free donation
to a good cause as part of their
regular salary payments through our
Workplace Giving Program. Medibank
then matches these donations to the
value of $1,000 per employee, annually.
By doubling the dollars, our Workplace
Giving program contributes around
$180,000 in much-needed funds each
year to community programs that make
a difference.

Volunteering: Each Medibank
employee is entitled to one ‘community
day' a year, with full pay, to give
back to the community through
volunteering. This program encourages
our people to step out of their usual
job and comfort zone to contribute
physically to a community cause that
they connect with. We're increasingly
focused on matching the skills, talents
and capabilities of our people to
organisations where these skills are
needed most.

Community Grants: \We created
another reason for kids to go outdoors
— a new play space in the Yarraville
community. But not just any play space,
one that's designed to delight kids'
imaginations and inspire active play,
going beyond the expected.

O‘ Benefits + Rewards

At Medibank, employees have access

to a variety of benefits and rewards
including subsidised insurance,
entertainment discounts, and programs
that support health & wellbeing.

To view more, go to: https://careers.
medibank.com.au/culture/rewards-
benefits/
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Real Wellbeing

Real Wellbeing

It's an exciting time to be
joining Australian Unity -

we have grown significantly
over recent years and are
transforming to capitalise on
further growth opportunities
to help our customers and
employees thrive.

We operate with commercial principles
and with a strong social purpose to
create community value. Australian
Unity is proud to be an equal opportunity
employer. We celebrate diversity and
are committed to creating an inclusive
environment for all employees.
Established in 1840, we're Australia's
first member-owned wellbeing
company, delivering health, wealth and
living services. We're committed to real
wellbeing for all Australians, and for us,
real wellbeing means so much more than
physical health. It's about your standard

of living and feeling safe in your home.
It's your personal relationships and being
connected to your community. It's about
what you want to achieve in life, while
having the security to get out and do
what makes you happy.

Being a member-owned company—also
called a mutual— means we're owned
by our members, not shareholders. That
gives us the freedom to invest money
back into the services and solutions that
matter most to our members, customers
and the Australian community. We can
also make long-term decisions.

Better together

At our world class wellness precincts
in Carlton, Glen Waverley, Mornington
and Vermont, we practice our Better
Together® approach to aged care. The
Better Together at Our Place philosophy
provides individual and tailored support
and empowerment for each resident in
a holistic and personal way.

Care companions are selected,
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recruited, trained and then dedicated
to each household. Care companions
are selected because of their personal
commitment to delivering the core
values of the Better Together® model

of service to residents:

» Connect, » Respect, « Make it Possible.

Our philosophy recognises the
independence and capability of each
resident and provides relevant support
where needed and free access for
the resident to make their own daily
decisions, participate in food planning,
meal preparation, light housework and
decisions regarding activities.

Our goal is to help each resident enjoy
hobbies, interests and activities that
were perhaps not possible at home alone
or to learn new ones. We are committed
to the view that each resident has the
potential to have a great day every day.
We seek to provide each resident the
opportunity for joy and genuine wellbeing
and for Australian Unity to become each
resident's home away from home.

You
HOAEOE

australianunity.com.au

O‘ Become a part of an Australian
company at the forefront of
helping people and families in our
community to thrive.

We are a company founded on social
values and community contribution.
Australian Unity prides itself on providing
high trust products that impact positively
on health, wealth and living. The company
has material growth ambitions in all its
businesses over the coming five years, and
an aspiration of being known as a thought
leader on key aspects of wellbeing. We
actively encourage our staff to contribute
to the pursuit of wellbeing, both for
themselves and their customers.

q Work with us around Australia

With a broad range of services and
locations, you can work with Australian
Unity wherever you are in Australia. Our
home, disability and community care
offerings allow staff the option to travel
to the clients located close to home.

O‘ Flexible working conditions

Australian Unity supports life balance,
and work is an important part of that.
We offer flexible working conditions

and hours for the right people, allowing
greater autonomy and time to pursue the
things that contribute to their wellbeing.

O‘ Challenging and rewarding
careers

Our company is diversified and our
opportunities expansive. We apply energy
and focus to achieving goals that benefit
our customers, Australian Unity and the
community. With leadership programs,
wellbeing benefits, performance-based
rewards and a friendly work environment,
at Australian Unity we support and
inspire each other to do well.

O‘ Ongoing professional
development

Australian Unity provides extensive
support and training for care and nursing
staff to reach their professional goals,
including maintaining the requirements
of their registration authority.

O‘ Friendly, warm and supportive
environment

Our employees come from all backgrounds
and walks of life, mirroring the diversity
of our member base. We are proud to be
a significant employer of Aboriginal and
Torres Strait Islander peoples, and work
to support people who present with a
disability to build their career with us.
This enriches the experience we provide
our customers, and enables us to better

meet the needs of those we care for.
Our employee wellbeing program is
proven by external research to make a
positive difference to our employees’
health and therefore their lives, and
caters for all aspects of wellbeing.

O‘ Professional and dedicated
work culture

Australian Unity understands that

in order to deliver the highest quality
products and services to our customers,
and to innovate and generate new service
ideas, we need to invest in talented

and dedicated teams of professionals.

To that end, we provide a high quality
working environment, supportive of
individual needs, where staff can focus on
delivering on our ambition to be a leading
health, wealth and living company.

O‘ Employee benefits to help you
thrive

Australian Unity offers more than just

a competitive salary, we also provide

a wide variety of attractive financial
and non-financial incentives, including
subsidised private health cover. We
offer employees access to financial
services like salary packaging and in-
house financial advisers, health benefits
like health checks, and flu shots, and
wellness benefits like community leave
days and employee assistance programs.

O‘ Work for a leading employer

Australian Unity consistently measures
the culture and engagement of our
workforce against both Australian and
world class employers abroad through
external research. Our business strategy
is to create an innovative and customer
centric culture where our employees at
all levels are empowered to contribute

iI—1%

meaningfully to improvements to how
we deliver care and wellbeing.

Q A stable future

The issues facing Australia’s ageing
population and the rise of chronic
diseases are challenges that will only
become more complex with time. As a
result, carers, health professionals and
nurses will continue to be in demand for
the services that they provide. In addition,
our multidisciplinary workforce and
training options means that you can add
to your skill-set and experience over time.

O‘ Home Care at its best

Helping people to thrive underpins the
way Australian Unity Independent and
Assisted Living does business. Australian
Unity Independent and Assisted Living
offers a broad range of community care,
home care, consumer-directed care, day
respite, in-home respite and residential
transition care places, disability services,
retirement villages and residential aged
care facilities.

Australian Unity is proud to provide
services to people through the National
Disability Insurance Scheme. Over
4,000 of our staff are trained in home
and disability services throughout New
South Wales, Victoria and some parts
of Queensland. In addition, Australian
Unity is a member of the Australian
Network on Disability, and actively
participates to welcome people with
a disability as employees. Australian
Unity Independent and Assisted Living
supports its staff to help people to
thrive by providing the flexibility and
support they need to feel safe and
secure in their work, as well as the
environment and training to succeed in
making a difference to someone'’s life.

For more information, please

contact the Australian Unity
Talent Acquisition Team on:
recruit@australianunity.com.au
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specialist aged care

At Opal, care is at the
heart of everything we do

Why choose Opal?

When you work with Opal, you work

for an organisation that is passionate
about care. Our values of Compassion,
Accountability, Respect and Excellence
stand for CARE which is at the heart of
everything we do. If you are looking for
a rewarding role in a growing area of
the healthcare sector, Opal could be the
right choice for you.

Our purpose is to bring joy to those
we care for, but our commitment to
enhancing lives extends beyond our
residents to every member of our team.
We do this by offering:

e Meaningful work

» Ongoing education and career
development

* National career opportunities

o Flexible working arrangements

e Supportive and fun team environment

o Team benefits program

At Opal we believe
companies don't succeed
people do

Opal is one of Australia's largest aged
care providers with over 8,000 team
members in 75 homes across NSW, Qld,
Vic. and WA, and growing each year.
We know that investing in our team is
critical to providing quality care for our
residents both now and in the future.
We offer an extensive range of career
pathways available to you at Opal
including:
e Nursing
e Care Home management
o Leisure and Health
» Hospitality
¢ Management
o Corporate services
We also offer an extensive range
of ongoing learning and development
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activities. We have partnered with
several large training providers to build
career pathways for our team, including
traineeships and scholarships.

We are proud to have developed
a post graduate university course in
aged care management with Western
Sydney University and have partnered
with Laureate Universities in student
placements, professional development
opportunities for our team and research
collaboration.

At Opal you can also fast track a
career in healthcare through our internal
leadership programs.

Think a career with Opal could
be right for you? Get in touch

via enquiries@opalagedcare.com.au
if you'd like to know more.

opalagedcare.com.au

O‘ We have a purpose

At Opal our purpose is to bring joy

to those we care for. We do this by
creating an environment where people
build friendships, have a purposeful and
dignified life where they are respected.

O‘ Realise your potential and
build your career

No matter what your career aspirations,
you will find the support you need

to succeed at Opal. Individual roles

will determine what learning and
development activities are required

but for every role we offer core and
elective learning programs and on the
job skills training. We can also assist our
team members to further their careers
through one of our career pathway
programs by supporting them to
achieve Certificate, Diploma or Bachelor
qualifications.

Q Passionate people making
a difference

It makes a difference going to work
every day with a group of people who
are passionate about what they do. No
matter what part of the business you
work in, there is huge satisfaction in
knowing you are making a difference.

O‘ Great work culture

Many team members say that Opal

is like an extension of their family. You
will join a friendly team where everyone
works together towards fulfilling our
purpose. You will have a supportive
leadership team and a job which can
offer flexible balance between your
work and personal life.

O‘ Diversity matters

At Opal we believe in cultivating a
diverse workforce. We welcome and
support team members from all walks
of life regardless of ethnicity, religious
beliefs, age or sexual orientation.

Q Be rewarded

Along with competitive salaries, there
are some great rewards that come with
being part of the Opal team. Support
with learning and development, flexible
working conditions providing a work-
life balance and a team assistance and
well-being program are a few benefits
available.

O‘ Innovations in care

At Opal we are constantly striving to

be at the forefront of aged care. To do
this we apply innovative solutions to the
way we care every day. This ranges from

cutting-edge clinical software, to Virtual
Reality experiences, electronic pets and
innovations in food service.

O‘ Innovations in design

We are growing. You could be working in
some of the most beautifully designed
homes featuring luxurious spaces, dining
rooms, on-site cafés, hairdressers,
gardens, and courtyards.

O‘ Community connection

Being an integral part of the local
community is key to our model of care.
Getting involved in community activities
and events while forming lasting bonds
with people from all walks of life makes
for a fulfilling work experience.

O‘ Team testimonials

“I want to let student nurses know
that you won't lose your skills in aged

care. In fact, you're going to build on
your communication and management
skills. You'll manage people, you'll
support residents and their families, and
you'll be responsible for making those
relationships work — how you respond
makes a big difference to whether they
are happy or not.”

Naomy Mulwa, Care Manager,
Denhams Beach NSW

"Opal has always been very flexible -

| was able to work my Opal roster
around my university commitments
and placements....There's job security
too, because you're in a long-term role,
and of course it's a growth industry,
so there are lots of opportunities to
develop your career.”

Simonne McCullough, Care Manager,
Kawana Waters, QLD
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O HCF

A company that cares
about your health

As Australia's largest
not-for-profit private
health insurer, our vision

is to make health care
understandable, affordable,
high quality and customer
centric. We're proud to be
home to 1300 employees
within our head office
location in Sydney, our
Australian call centres

and our growing network
of branches and dental
centres across the country.

With over 85 years of heritage in
Australia, we're committed to investing
in the health and happiness of both
our members and people. We believe
that by giving our people an inclusive,
supportive and healthy working
environment, we can do our best for
our members.

We're always seeking talented
and diverse individuals to join our
team. Our people bring different
experiences, views and abilities to an
inclusive environment where they're
valued and respected. At HCF we
have opportunities in a variety of
areas such as our dental network,
member experience, claims, sales
and administration teams.

Our careers team

Send us an email to discuss your
interest, we look forward to hearing
from you: vacancy@hcf.com.au

OUR PEOPLE BRING
DIFFERENT EXPERIENCES,
VIEWS AND ABILITIES TO AN
INCLUSIVE ENVIRONMENT
WHERE THEY'RE VALUED
AND RESPECTED.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

hcf.com.au/about-us/careers

What we're all about

O‘ We're for health, not for profit

We're Australia's leading not-for-
profit health insurer. This means that
the profit we make goes back into

the fund to improve our products,
contribute to research and keep our
premiums low. Our difference is that
we put our members first, rather than
shareholders.

Q Our vision

We want to satisfy the needs of
Australians by making health care
understandable, affordable, high
quality and customer centric.

Q Our mission

Our mission is to be the partner of
choice in enabling people to care for
their health.

O‘ Our values

We live and breathe our values of
customer focus, integrity, personal
accountability, innovation and strong
team work. These values inspire us
towards continuous improvement and
the empowerment of our people.

O‘ Diversity & inclusion

We're committed to creating an inclusive,
supportive and respectful workplace

by providing equal opportunity in all
aspects of employment. We promote
and celebrate employee differences in
gender, gender identity, sexuality, race,
beliefs, age and abilities. We actively
encourage candidates from diverse
backgrounds to apply.

Q We care about your health

As a health organisation, we deeply care
about the wellbeing of our members and
people and have a range of initiatives
that we're really proud of. Programs

like the Victor Chang Heart Health
Check Booths and HCF Hands On
empower Australians to live a healthier
life. We also contribute to long-term
developments in the health sector
through providing over $17 million
towards our HCF Research Foundation,
and supporting health tech start-ups
through our HCF Catalyst Program.

O‘ Employee benefits

We care about the wellbeing of our
people just as much as we care about
the wellbeing of our members. We offer
many benefits to ensure your mental
and physical health is optimised, such as:

e a Friends and Family Day, which is an
opportunity to take time off to spend
with friends or family

o five days paid hospital leave in
addition to sick leave

» an Employee Assistance Program,

a free counselling service

e health and wellbeing programs

o discounted gym membership

» paid parental leave

o discounted health insurance

» study assistance (pending eligibility)

» novated leasing

o salary continuance insurance

o flexible working.

O‘ Learning & development

We continuously invest in our people
and want them to be the best they

can be. We'll support your professional
development through online training
programs, workshops, on-the-job
learning and opportunities to gain
qualifications. We'll also support further
study through paid study leave and

can even help pay for your course fees
(pending eligibility).

O‘ Exciting changes ahead

We're in an exciting transformation
and growth period as we work towards
achieving our 2020 strategy. As part of
this transformation, we're: expanding
our dental centres and branches

into new regions; upgrading our core
systems; undergoing a cultural change
to further empower our people and be
more customer centric.

O‘ Start your career with us
and reach your career goals

We're proud of our positive and
collaborative workplace where we'll help
you reach your potential. You'll have the
opportunity to use your skills to take
you in different directions and achieve
great things. If you want to share in the
exciting journey, explore further and
discover what we can offer you, apply
for one of our roles today!

If you're interested in becoming
part of our HCF team,
please visit us at hef.com.au/about-
us/careers
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Make our roads ready
for robot drivers

Want to work on big
infrastructure projects?
Dream about creating
technology that could shape
the future? Keen to work

for a global company?

Have you heard of us?

Unless you're following the Australian
Stock Exchange, the name Transurban
might be a bit of a mystery. Have you
ever driven along CityLink in Melbourne,
the Eastern Distributer in Sydney, or
crossed over the Gateway Bridge in
Brisbane? If yes, that's us! You have
driven on a Transurban owned and
operated road.

Across the world our company owns
and operates 17 toll roads, and we are
currently building more! We're a leader
within the transport infrastructure
space, and while that sounds like we're
pretty big, in reality we have over
1,500 employees working in Melbourne,
Sydney and Brisbane, Washington DC
and Montreal.

Our size (compared to other top ASX
companies) is really unique — it means
people know who you are, your voice will

be heard, and you get to learn directly
from some of the best in the business.

Why pick a career with us?

You're studying hard and you're ready to
take on a new challenge. We're here to
help find what challenge fits you best!
As you may have guessed, we don't just
build roads and watch cars go by, there
are a number of exciting jobs that you
can get stuck into. If you're into science,
maths, engineering or technology —
we've got amazing opportunities that
will stretch you.

Our challenge to you — help us work
towards making it easier, safer and
quicker for people to get to where they
need to go. Transurban is here to change
the way people travel. We're looking for
bright minds with creative ideas and a
‘can-do' attitude to help us do better.
With a big focus on sustainability we
continuously strive to do more with less
- reducing our impact, while expanding
and redefining the possibilities ahead.

"We thrive off creating change and
improving the way we work — we're
continually evolving at Transurban.
Who knows what projects we'll be
creating in 10 years' time?" Samantha,
2017 graduate.
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MICHAEL'S STORY

I % Michael kicked off his

r graduate experience working
in Transurban's Cloud Ops
team where he worked on
automation data analytics.
4l He then joined the Digital
Services team for the Linkt brand launch,
where he helped to deliver the Linkt Android
app. "The graduate program has given me a
huge amount of insight into how businesses
really use technology. From developing software
for mobile and web, to utilising computation
in the cloud, to machine learning and cyber
security considerations — the program has
been a brilliant learning experience.”

SAMANTHA'S STORY

When Sam started the
grad program she launched
straight into learning and
improving the way in which
we develop and deliver
projects across the company
to better outcomes for community and
customers, and she's now getting involved in
one of our biggest projects in Melbourne, the
West Gate Tunnel Project. "At Transurban
you get use your engineering and technology
skills to make our roads safer, help customers
get home quicker to their families, improve
our technology infrastructure and of course
develop new road networks!”

You

transurban.com

O‘ Balance life with us

Lots of people work flexibly at
Transurban. You can start and finish
early or late, work from home, work
part-time or compressed days —
whatever works best for you. The way
we work is constantly evolving, with
our people, and for our people. If that
volunteering job or sporting career is
important to you, talk to us so that
we can help you get the best of both
worlds.

O‘ Learn more

Can't get enough of study? Tell us what
you are passionate about and let us
help you explore that passion further.
We'll support you through on-the-job
training, mentoring, exposure to more or
further education to develop and grow
new skills and experiences. You have

the opportunity to pave out a career
path for yourself with the guidance and
support from our team.

q Big opportunities

Being a small company means you will
be able to get involved in big pieces of
work. Some of our grads have worked
on some of the biggest projects or deals
our company has had in its history. Now
that's making a difference. We're proud
to offer these opportunities that others
can't — we love people who want to be
challenged!

O‘ Have an impact

Whatever role you are in, know you

will be making an impact. We have over
8.6 million customers that we need to
get home safer, smarter and faster
everyday. You can be part of a team
that's committed to creating value for
others and connecting communities —
creatively and sustainably.

O‘ Gender equality

50% of our Executive team is female.
We recruit and develop people based
on who they are, not what they are;
because our business works best when
we have a variety of backgrounds and
opinions, and people are embraced for
sharing them. We have a special mix of
agility, connectedness and belonging
at Transurban, and it makes us a great
place to work.

O‘ We recognise good work

If you work hard, we make sure
people know about it. Every year our
biggest event is our employee awards
night where we recognise teams and
individuals for achieving their best.

Another way we recognise people's
talents is through giving them really
interesting, challenging and rewarding
work to do — so they can grow their
career with us.

O‘ Technology is a big part
of what we do

We developed Australia's first-ever
toll road payment app. And people
love it! They can pay for their toll from
the comfort of their couch. By offering
our customers a faster and easier
way to pay, we're using technology to
revolutionise the way our customers
travel. And that's just the beginning

— don't get us started on how we're
preparing our roads for connected &
automated vehicles.

q Working together

Collaboration is a really important, and
rewarding part of how we work —it's
one of the secrets to our success! You'll
develop great relationships and get to
work directly with so many different
stakeholders — from our customers, road
users, government, road authorities and

construction contractors. With

us, you get to work with the best in
the business, who come from all walks
of life!

O‘ Global market

Because we operate across Melbourne,
Sydney and Brisbane, Washington

DC and Montreal — our solutions

need to work across the world. This
means our people get to understand
and experience how other countries

do business, talk with international
teams and work together to find global
solutions for our business.

O‘ Building roads for the future

We don't just operate roads, we look
into the future, monitor population
growth and congestion so we can come
up with bright ideas like the West Gate
Tunnel in Melbourne or NorthConnex in
Sydney to make sure we can keep people
moving around our cities. Our solutions
are designed for what our world will

look like in 30, 60 or even 90 years time -
imagine being part of that!

Snapshot

Over 1,500 employees
“ owned

Melbourne head office gﬁ_

Top 15 on the ASX
17 motorways a

1991 founded
72 8.6 million

customers globally

P Rl
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Careers that
offer more

Today's Australian
Defence Force (ADF) is a
modern, people-focused
organisation.

We offer more than 200 roles across
a wide range of trades and professions.
There are career options to suit people
with broad ranging backgrounds, skill
levels and interests. It's fair to say that
almost every Australian student could
find a career that suits them in the
Navy, Army or Air Force.

In the Navy, Army or Air Force,
you will enjoy much more than just
stimulating and rewarding work. The
package of benefits on offer to every
member is hard to match in the civilian
world. You will enjoy:

Career and lifestyle
benefits:

e World-class training and professional
development

e Sponsored degree courses and
ongoing education

e Job security in a supportive team
environment

e Unique experiences and
opportunities to travel

e An excellent work/life balance

e Getting paid to stay fit and healthy

o Flexible working conditions

e Paid maternity and paternity leave

e Enduring friendships

Financial benefits:

e Attractive pay plus allowances
e Generous superannuation

e Free dental and medical care

e Subsidised accommodation

e Free sports and fitness facilities

How to apply

Across the Navy, Army and Air Force
you have over 200 roles to choose
from. You'll find all the details on our
website, where you can apply for your
ideal job online: defencejobs.gov.au
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AUSTRALIAN DEFENCE FORCE ENTRY PATHWAYS

There are several ways to join the Navy, Army or Air Force. The one you choose will depend on your qualifications,

experience and the role you're applying for.

Planning to finish school at Year 10

= Ready lo slarl earning a wage
+ No particular career plans or leanings
» Possibly interested in one of the Services

* Keen lo get a good job
* Praglical, reseurceful and ambitious
* Interested In learning a trade

GEMERAL ENTRY
Sarvice-spacilic entry-level roles such 55 Boatswain's Mate,
infaniry Soldier or Airbase Protection.

GEMERAL ENTRY
Civilian-equivalent trade and technical roles such
as Marine Technician, Carpenter or Mator Mechanic,

Planning to finish school at Year 12

* Considering a ‘professional’ career in the arls, business,

3 compuling, engineering sciance or technology
4 + Thinking about getting an interesting temporary job before
unl ar work

* Already interested in a job with the Navy, Army of Air Force
5 = Wary ol the commitment

* Happy toqet a good job that doesn't require a degree

[ = Interested In learning a trade
= Happy 1o gel a good job Ihat doesn'l require a degree
7 * Wanling to learn management and leadership skills

* Considering a ‘professional’ career In allied haalth,
accounting, business, commerce, dentistry, economics,
engineering, finance, HR. law, medical science, medicine
or pharmacy,

YOU CAN ALSD C

OSE TO JOIN THE NAVY, ARMY OR AIR FORCE IN A PART-TIME RES

GEMERAL ENTRY
Service-specific entry-level roles such as Boatswain's Mate,
Riflernan or Alrbase Protection,

ADF GAP YEAR
An experience of the Mavy, Army or Air Farce with just
one year's commitment.

GEMERAL ENTRY
Civillan-equlvalent trade and technical rolies such
a5 Aviation Technician, Elecirician or Mechanic.

OFFICER ENTRY
Service-specilic leadership roles such as Maritirme Warfare
Officer, General Service Officer and Air Comibat Officer.

DEFENCE UNIVERSITY SPONSORSHIP

Apply for arole inthe ADF whilst studying for a degree
at any accredited universily in Australia, while enjoying
a salary and remaining HELP debt paid.

VE CAPACITY

visit defencejobs.gov.au

Q A World-Class career

The ADF offers excellent career
opportunities across a multitude of
trades, professions and military-specific
roles, ADF members enjoy well-

defined career paths, exciting working
environments, and opportunities to travel.

Q Training

ADF personnel never stop learning.
From military training and trade
apprenticeships, to university study and
leadership and management training. A
career in the ADF provides opportunities
to fulfil your potential in every way.

O‘ Education

The ADF is a great place to learn new
trades and professions, and there are
a range of opportunities for students
including Reserve Service and graduate
career offerings. You'll be paid while
earning a degree at the Australian
Defence Force Academy or through the
Defence University Sponsorship at an
Australian university of your choice.

Q Job variety

The ADF offers more than 200 roles
across a broad variety of trades,
professions and military-specific positions.

O‘ Career growth

ADF members are given ongoing
opportunities for career development.
Specialist courses prepare them for
expanded roles, and promotion courses
help them achieve higher rank.

Q Opportunities and challenges

The Navy, Army and Air Force are tasked
with the defence of our nation, our
people, our values and our way of life.

In the Australian Defence Force you

get to help communities and support
International operations. Our service
men and women make a real difference
both at home and abroad. The ADF will
prepare you to lead, bring out your best
qualities, and equip you to respond to
and take on challenges.

O‘ Entry methods

Visit defencejobs.gov.au to learn about
the numerous avenues of entry into an
ADF career. There is an option to suit
most skills levels and interests.

Q Life in the ADF

There's so much more to life in the ADF,
with great pay and benefits, stimulating
work opportunities, plenty of travel,
lifelong friendships and state of the art
sport and leisure facilities.

Q Health and fitness

Because the ADF expects its personnel
to remain fit for operation purposes,
sporting activities are incorporated into
their normal working day. Just about
every sport you can think of runs a social
or competitive club. You could even have
the opportunity to represent the ADF in
your sport internationally.

O‘ Pay and entitlements

You'll earn a good salary from day one,
as you learn to be your best. Your salary
package is comprehensive including a
generous superannuation and a variety
of special allowances.

ADF Gap Year

The ADF Gap Year program gives you
the chance to experience an exciting
and rewarding 12-month role in the
Navy, Army or Air Force. It's a unique
opportunity to get a feel for a career
in the ADF, without committing to a
longer period.

In a Gap Year role you will:
e Earn a good salary
e Learn practical and leadership
skills
e Enjoy a healthy and varied lifestyle
e Have opportunities to travel
within Australia
e Get fit and choose from numerous
sports
e Meet new people and make
great friends
All that plus additional financial
benefits such as generous
superannuation, free medical and
dental care, subsidised food and
accommodation, and access to
sports clubs and fitness facilities.

Roles available

The jobs offered vary year by year
but can include opportunities in:

e Administration

e Airbase protection

e Combat roles

e General duties

e Logistics and transport

THE BEST PARTS ARE THE
DIVERSITY, THE PEOPLE, AND
THE EQUIPMENT WE WORK ON.

Robin, Air Force Fitter & Turner
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Aviation careers

that offer more

From Navy, Army and Air
Force pilots, to the support
crew whose technical
expertise keeps our aircraft
airworthy and their crews
safe, the Australian Defence
Force (ADF) offers a broad
range of aviation roles.

However, in the ADF it's likely to be
much more varied and rewarding, and
you'll have the satisfaction of working
with the ADF's formidable military
aircraft.

Choose from a variety of
roles

No other employer can offer you the
range of aviation career opportunities
the ADF can, along with a dynamic
workplace and a unique lifestyle. You
can work in the cockpit, in the hangar,
or in support, in areas such as:
e Aerospace engineering and technical
maintenance

e Air traffic control

e« Cargo management

e Ground crew

e Life support fitting and maintenance
e Piloting

e Surveillance and intelligence

e Tactical warfare management

Receive fully-paid training

Navy, Army and Air Force pilots are paid
to learn to fly.

They work with the latest tools and
technology in well-equipped workshops.
All personnel, including support team
members, enjoy ongoing professional

development and opportunities for
advancement.

Work with advanced
technology

Our state-of-the-art aircraft fall into

five broad categories, reflecting their

multiple uses and the career avenues

available to you.

e Mobility aircraft such as the C-17
Globemaster Il — used to transport
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personnel, equipment, supplies,
vehicles and fuel.

e Surveillance and control aircraft
such as the E-7A Wedgetail — used
for gathering intelligence, battle
management and search and rescue.

e Strike aircraft such as the F-35A
and F/A-18F Super Hornet — one of
the fastest and most manoeuvrable
aircraft in our skies.

e Helicopters such as the MRH-90
Taipan — used by the Navy and Army
for combat, transport and search
and rescue.

¢ Unmanned Aerial Vehicles such as
the Shadow 200 - used by the Army
for surveillance.

Be a part of something
bigger
In the ADF you'll be a member of a
uniquely supportive community enjoying
amazing experiences, variety, travel and
enduring friendships, while contributing
to the defence of Australia.

You'll be given the opportunity to
acquire both vocational and life skills.

How to apply

Across the Navy, Army and Air Force

you have over 20 aviation roles to choose
from. You'll find all the details on our
website, where you can apply for your
ideal job online: defencejobs.gov.au/
jobs/Aviation

You
flinjo]v]d

visit defencejobs.gov.au

Rewarding work with
advanced military aircraft
is just the start. In the Navy,
Army or Air Force you'll
enjoy all these benefits.

Q Get a great pay package

You'll earn a good salary from day one,
plus a comprehensive package that
includes generous superannuation and
a variety of allowances.

O‘ Work with the latest technology

In a technical or engineering role, you'll
work at the leading edge of technology,
using some of the best tools available in
well-equipped facilities.

Q Benefit from personal and
professional development

The ADF will invest heavily in your
education and training, helping you
reach your full potential. You never
stop learning in an ADF aviation role.

O‘ Get involved in humanitarian
and disaster relief work

At times of need you may get involved
with assisting communities affected
by conflict or natural disasters within
Australia and overseas. Our people
find this part of their work rewarding.

Q Enduring friendships

Your life will be filled with shared
experiences; the friendships you forge
in training and at work could last a
lifetime. With opportunities to travel
you'll soon have mates across Australia
and even overseas.

Q Be paid to stay fit

On most bases you'll find gyms, courts
and pools, along with teams you can
join covering codes from netball

to rugby. Many other activities are
available through special interest clubs
too, such as sailing, diving, fishing, water
skiing and gliding.

Q Receive free healthcare and live
in subsidised accommodation

You will benefit from free medical

and dental services provided by
fully-qualified professionals. Plus, you
may receive help with your rent or home
loan subsidies if you purchase a home
where you are posted.

O‘ Travel across Australia and
overseas

Exploring at home and abroad is one of
the biggest perks of joining the ADF. On
postings and deployments you'll discover
new places, meet like-minded colleagues
from across the Services and engage
with local communities.

Q Enjoy excellent leisure facilities

In your spare time you'll be able to kick
back and unwind in your 'mess’, enjoying
good food, special events and activities.
Or head out to discover what's available
locally.

O‘ Experience a good work life
balance

In most roles you'll work regular hours
when on base with weekends off,
leaving plenty of time to get away,
relax, socialise, and spend time with
your family.
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AUSTRALIAN DEFENCE FORCE ACADEMY

UNSW

CANBERRA

Education Pathways
in the ADF

Australian Defence
Force Academy

Forged from a unique partnership
between the ADF and the University
of New South Wales (UNSW), the
Australian Defence Force Academy
(ADFA) in Canberra offers world-class
degrees undertaken in parallel with
military and leadership training.
ADFA gives you the opportunity to:
e Acquire the skills and knowledge
to become an ADF officer
e Receive leadership training
e Gain a world-class UNSW degree
without incurring HELP debt
e Be paid a salary while you study
e Receive training that sets you up for life
e Have a rewarding job to go straight
into upon graduation
e Make friends for life
All that plus financial benefits such as
free medical and dental care, subsidised
food and accommodation, and access
to sports clubs and fitness facilities.

Degrees offered
ADFA offers a variety of degrees, all of
which lead directly to roles in the Navy,
Army or Air Force.
e Bachelor of Arts
e Bachelor of Business
e Bachelor of Computing and Cyber
Security
e Bachelor of Engineering
— Aeronautical Engineering
— Civil Engineering
— Electrical Engineering
— Mechanical Engineering
e Bachelor of Science
e Bachelor of Technology
— Technology (Aeronautical Engineering)
— Technology (Aviation)

Applications

Applying for ADFA is a competitive,
dual application process that can take
up to 12 months. It's preferable you
apply in Year 11, but you can still apply
in Year 12 or beyond.

What's ADFA Really Like?

Study

Study in modern buildings equipped
with the best academic and training
facilities available.

Work out

Work out and be paid to keep fit in
our world-class gyms and pool.
Activities

Participate in any court sport or footy
code; and row, sail, climb, or fence
too. Test your military skills with the
Weapons Training Simulation System

(WTSS), or tackle an over-water military
obstacle course.

Socialise

Socialise with likeminded people from
across the Services on and off campus.
Head out

Head out and discover the restaurants,
museums, bars and entertainment
of Canberra.
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Hang out

Hang out in accommodation recreation
areas with TV, snack facilities, BBQs
and more.

Eat well

Eat well in the Academy Cadet's Mess
and catch up with your mates. There is
also a cafe on campus.

Relax

Relax in your own comfortable room,
sharing a bathroom and laundry with
just three other cadets.

Unique benefits

Whilst studying at ADFA you will enjoy
unique benefits such as getting paid
to study, free medical and dental,
subsidised food and accommodation,
having your degree paid for and a
guaranteed job on graduation.

What's next?

Visit defencejobs.gov.au/adfa to learn
more about the roles, lifestyle oppor-

tunities and rewards available at ADFA.

You
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visit defencejobs.gov.au

Defence University
Sponsorship

Defence University Sponsorship

(DUS) encourages students who are
undertaking a degree at an Australian
university, to apply for an officer role in
the Navy, Army or Air Force.

If accepted for sponsorship, in return
for committing to military service on
graduation (called a 'return of service
obligation”), you will have your remaining
course fees paid and receive a salary
whilst completing their studies.

DUS gives you the opportunity to:

e Study at the accredited university

of your choice in Australia
e Complete your degree with remaining

HELP debt paid*

e Receive a salary while still studying

e Receive one to four weeks of
leadership training each year

e Go straight into a job upon graduation
with job security

All that plus financial benefits such as

free medical and dental care, a textbook

allowance and subsidised accommodation.

Degrees that qualify

Any degree that qualifies students for an
officer role can qualify for sponsorship.
It must be undertaken at an Australian
university accredited by the ADF.

e Accounting

e Applied Science in Medical Imaging

e Business

e Dentistry

e Commerce

e Economics

e Engineering (numerous disciplines)

e Environmental Health

e Finance

¢ Human Resource Management

e Law

¢ Management

e Medical Science

¢ Medicine (Ugrad and Pgrad)

e Pharmacy

e Physiotherapy

e Psychology (Honours)

Applications

To apply for sponsorship of the degree
that you are currently studying, you
must first apply for a job in the ADF

and go through the standard application
process (applying online or at a
Recruiting Centre). Applications for

DUS can only be submitted following
the completion of at least one semester.

* From the point the sponsorship is approved,
the ADF will pay the HELP fees up to the
Commonwealth Supported Place amount.
With double degrees, only the eligible
sponsored degree units will be paid for.

The friends you
make here, you'll
have forever.

Jordynne, Army Cadet Officer
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Engineering careers
that offer more

As a Navy, Army or Air Force
engineer you'll work at the
peak of your profession, on
formidable military assets
such as warships, weapons,
tanks, fighter aircraft and
all the systems that control
them. You can join fully
degree qualified, or have all
or part of your university fees
paid for by the Australian
Defence Force (ADF).

Choose from a variety of

disciplines

No other employer can offer you

the range of engineering career

opportunities the ADF can, along with

a dynamic workplace and a unique

lifestyle. The areas you could work on

include:

e Aerospace engineering — maintaining
the structure and systems of
advanced fighter, transport or
surveillance aircraft, or helicopters.

e Civil engineering - planning and
building temporary airfields and
facilities, and maintaining military
infrastructure.

e Electrical and electronics engineering
- involved in technical areas ranging
from vehicle electrics to sophisticated
weapon systems.

e Marine engineering — working on

warships, submarines and landing craft.

Work at the leading edge

On the ground, in the air and at sea,
Navy, Army and Air Force engineers
enjoy the satisfaction of working with
some of the world's most sophisticated
hardware and technology.

The tools and equipment you use will
be among the best available and you'll
work in modern, well-resourced facilities
in charge of fully-trained teams of
support technicians.

Be paid to gain a degree

You can join the ADF straight from Year
12, acquiring an engineering degree and
military skills at the Australian Defence
Force Academy near Canberra. You'll earn
a salary while studying, then graduate
with a degree from the University of
New South Wales, with no HELP debt.

If you are already studying for an
engineering degree at an accredited
Australian university, you can apply for
Defence University Sponsorship. This
pays for you to complete your degree
and covers your remaining course fees.

Either way, with a subsidised degree
you'll go straight into a rewarding
engineering role with your choice of
Service upon graduation.

Acquire management skills

Once on base in your exciting new job,
the first thing you'll receive is world-
class management and leadership
training, preparing you to lead Navy,
Army or Air Force personnel.

Then throughout your career, you may
be given opportunities for further study,
specialisation and diversification, with
the costs covered by the ADF.

Make sure you have what
we need

If you are joining from school or later in
life without degree qualifications, you'll
generally need to have completed Year
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12 with passes in English, Maths and
Science subjects.

Be a part of something
bigger

In the ADF you'll be a member of a
uniquely supportive community enjoying
amazing experiences, variety, travel and
lifelong friendships, while contributing to
the defence of Australia.

You'll be given the opportunity to
acquire both vocational and life skills,
and put them to use on the world stage.

How many civilian engineering jobs
can promise all that?

Join the way you want to

With many roles, you can join having
completed Year 10 with passes in
English and Maths and for some jobs,
Science. Others require completion of
Year 12. Full details are available on
defencejobs.com.au.

Engineering positions require a
relevant degree. You can bring one
with you, or apply for a place at the
Australian Defence Force Academy
near Canberra.

How to apply

Across the Navy, Army and Air Force
you have over 20 engineering roles to
choose from. You'll find all the details
on our website, where you can apply for
your ideal job online: defencejobs.gov.au

ARl OF
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Rewarding work maintaining
and repairing advanced
military aircraft, warships,
weapons, vehicles, systems
or infrastructure is just the
start. In the Navy, Army

or Air Force you'll enjoy all
these benefits.

Q Get a great pay package

You'll earn a good salary from day one,
plus a comprehensive package that
includes generous superannuation and
a variety of allowances.

Q Work with the latest technology

You and your team will work at the
leading edge of technology, using some
of the best tools available in well-
equipped facilities.

Q Benefit from personal and
professional development

The ADF will invest heavily in your
education and training, helping you
reach your full potential. You never stop
learning in an ADF engineering role.

Q Get involved in humanitarian
and disaster relief work

At times of need you may get involved
with assisting communities affected

by conflict or natural disasters within
Australia and overseas. Navy, Army and
Air Force engineers find this part of their
work rewarding.

Q Enduring friendships

Your life will be filled with shared
experiences; the friendships you forge
in training and at work could last a
lifetime. With opportunities to travel
you'll soon have mates across Australia
and even overseas.

Q Be paid to stay fit

On most bases you'll find gyms, courts
and pools, along with teams you can join
covering codes from netball to rugby.
Many other activities which may be
available through special interest clubs
too, such as sailing, diving, fishing, water
skiing and gliding.

Q Receive free healthcare and live
in subsidised accommodation

You will benefit from free medical

and dental services provided by fully-
qualified professionals. Plus, you may
receive help with your rent or home loan
subsidies if you purchase a home where
you are posted.

Q Travel across Australia and
overseas

Exploring at home and abroad is one of
the biggest perks of joining the ADF. On
postings and deployments you'll discover
new places, meet like-minded colleagues
from across the Services and engage
with local communities.

Q Enjoy excellent leisure facilities

In your spare time you'll be able to
kick back and unwind in your 'mess’,
enjoying good food, special events
and activities. Or head out to discover
what's available locally.

O‘ Experience a good work life
balance

In most engineering roles you'll work
regular hours when on base with
weekends off, leaving plenty of time
to get away, relax, socialise, and spend
time with your family.

ENGINEERING - LEUT
HARRY HUBBERT

Lieutenant Harry Hubbert is a
Marine Engineer Officer within the
Royal Australian Navy. Harry studied
Naval Architecture at the Australian
Maritime College in Tasmania,
gaining sponsorship within the Navy
Undergraduate program at the
completion of his first year.

Growing up, Harry wanted to
join the Australian Defence Force
because he loved the theory and
application of Engineering. He chose
to join the Navy because he knew
he could do both of those things as
well as travel the world and work on
world leading technology.

Harry has held a number of
engineering roles over this career
in the Navy spanning eight years.
Most notably he participated in the
commissioning on HMAS Adelaide
and completed a deployment to
South-East Asia in 2017.

Harry currently works in the
Directorate of Navy Continuous
Innovation in Canberra.

This exciting and rewarding
role has Harry exploring future
technology and making it a reality
for the Navy. Some of his projects
have included developing a 16 foot
autonomous catamaran that can
detect and track other boats and
navigate without human intervention
and Artificial Intelligence software to
improve search and rescue teams in
locating life rafts and swimmers.
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Trade careers that
offer more

You'll find an extraordinary
variety of trade
opportunities in the Navy,
Army and Air Force. From
electronics, mechanics and
carpentry to cooking and
plumbing, every role comes
with job security, a dynamic
lifestyle, good pay and a
great team environment.

Enjoy a job with a
difference

Like every major community, the
Australian Defence Force (ADF)

needs tradespeople to maintain
infrastructure, vehicles, appliances,
electrical systems, plumbing and much
more. But, the work environment is
more varied and exciting than in a
civilian trade environment.

Imagine running a kitchen that's
travelling at 20 knots beneath the
surface of the Pacific; or fine tuning
the power plant of a 62 tonne tank;
or providing the runway lights for a
temporary airfield overseas.

Work at the leading edge

Choose a technical role and the ships,
vehicles, aircraft or control systems
you work on will be some of the most
technologically advanced in the world
today.

Set your sights on a Science,
Technology, Engineering or Maths
related job and you could be awarded
a Surface Pro tablet through the
Defence Technical Scholarship.

Receive fully-paid training

If you're starting your trade career from
scratch, you'll benefit from world-class
training from experts in your field.
Better still, you'll receive a salary while
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you learn and gain qualifications that
benefit you for life.

If you're looking for exciting new
avenues for your skills and qualifications,
yoU'll benefit from access to the latest
tools and equipment and work in
modern, well resourced facilities.

Be a part of something
bigger
In the ADF you'll be a member of a
uniquely supportive community enjoying
amazing experiences, variety, travel and
enduring friendships, while contributing
to the defence of Australia.

You'll be given the opportunity to
acquire both vocational and life skills.

How to apply

Across the Navy, Army and Air Force
you have over 200 roles to choose from.
You'll find all the details on our website,
where you can apply for your ideal job
online: defencejobs.gov.au/jobs/trades

You
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visit defencejobs.gov.au

Rewarding work and
industry-recognised trade
training is just the start. In
the Navy, Army or Air Force
you'll enjoy all these benefits.

O‘ Get a great pay package

You'll earn a good salary from day one,
plus a comprehensive package that
includes generous superannuation and
a variety of allowances.

Q Work with the latest technology

In a technical role you'll work at the
leading edge of technology on advanced
military systems, weapons, ships,
vehicles or aircraft.

Q Benefit from personal and
professional development

The ADF will invest heavily in your
education and training, helping you
reach your full potential. The trade
qualifications on offer are recognised
throughout civilian industry.

Q Get involved in humanitarian
and disaster relief work

At times of need you may get involved
with assisting communities affected
by conflict or natural disasters within
Australia and overseas. Our sailors,
soldiers, airmen and airwomen find
this part of their work rewarding.

O‘ Enduring friendships

Your life will be filled with shared
experiences; the friendships you forge
in training and at work could last a
lifetime. With opportunities to travel
you'll soon have mates across Australia
and even overseas.

O‘ Be paid to stay fit

On most bases you'll find gyms, courts
and pools, along with teams you can join
covering codes from netball to rugby.
Many other activities which may be
available through special interest clubs
too, such as sailing, diving, fishing, water
skiing and gliding.

Q Receive free healthcare and live
in subsidised accommodation

You will benefit from free medical

and dental services provided by fully-
qualified professionals. Plus, you may
receive help with your rent or home loan
subsidies if you purchase a home where
you are posted.

O‘ Travel across Australia and
overseas

Exploring at home and abroad is one of
the biggest perks of joining the ADF. On
postings and deployments you'll discover
new places, meet like-minded colleagues
from across the Services and engage
with local communities.

O‘ Enjoy excellent leisure facilities
In your spare time you'll be able to kick
back and unwind in your 'mess’, enjoying
good food, special events and activities.
Or head out to discover what's available
locally.

O‘ Experience a good work life

balance

In many trade roles you'll work regular
hours when on base with weekends
off, leaving plenty of time to get away,
relax, socialise, and spend time with
your family.

WO2 MICHAEL QUIRK

B

Warrant Officer Class Two Michael
Quirk is an Aircraft Technician in the
Australian Army, responsible for the
maintenance of aircraft systems,
including Blackhawk and Armed
Reconnaissance Helicopter (ARH
Tiger) helicopters, ensuring they are
deployable when required. Through
the Army, Michael has undergone a
mixture of military and TAFE based
training geared towards completion
of his Certificate IV in Aeroskills
Mechanical and a Certificate Il in
Automotive Air Conditioning.

With his father a builder, Michael
grew up around the trade industry
but had always harboured an
interest in aircraft. When his brother
— himself in the Army — suggested
Defence as an option to combine
his interests, Michael jumped at the
chance. After 21 years in uniform,
Michael says he hasn't looked back.

ADF Tradesmen and women are
required to maintain some of the
most advanced capability available,
from the F-35 Joint Strike Fighter
and the Abrahams main battle tank
to maintaining and operating the
engineering systems on board a
30,000 tonne warship.

Michael says trades in the
Australian Defence Force are a great
way to receive high quality training,
develop skills and receive industry
recognised qualifications whilst also
experiencing unique challenges and
adventure taking you far beyond the
civilian worksite.
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RHEINMETALL

DEFENCE

Force Protection
Is Our Mission

Rheinmetall is seeking
talent!

We are looking for individuals who thrive
in a dynamic, complex and growing
environment. We are experiencing an
exciting period of growth as we increase
our footprint in Australia. We wish to
develop a customer-centric workforce
who takes pride in understanding the
needs and delivering quality work for

all our internal and external customers.

The future is waiting for you.
So are we. #joinrda

Rheinmetall Defence Australia has
fantastic opportunities for all skillsets,
trades, professions and people at all
stages of their career.

Our company has a rich history
that spans more than 130 years
and is recognised as a global leader
in security and mobility technology,
delivering products and solutions for
the Commonwealth of Australia as it
modernises Defence capability across
land, sea and air domains.

A Snapshot of Life @ RDA

e Supporting our ex-Service Men and
Women with our Veteran Engagement
Program (VEP).

e Access to our Women@Rheinmetall
networking group (on a global scale).

» Flexible working options and
additional leave types on offer (eg.
study leave, reserve leave etc).

e Access to novated leases and salary
sacrificing options.

o Employee benefits (discounts with
gym memberships, car manufacturers
and health related partners).

e Strong links to our global Rheinmetall
community.

o Graduate, Apprenticeship and
Traineeship opportunities.

o Community engagement initiatives
to promote STEM.

» Be part of our 25,000+ employees
at 38 sites in Germany and 75
International sites.
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rheinmetall-defence.com

O‘ Why Rheinmetall Defence
Australia

Our Company's values of Respect,

Trust and Openness help us to create a
workplace environment where employees
value each other, live up to their promises
and communicate openly every day.

O‘ One Company; Endless
Opportunities

If you're asking yourself where in the
world you can find us, the answer is
simple: we're everywhere!

Rheinmetall is an internationally
successful technology group that gives you
a whole range of opportunities to gather
wide-ranging experience in key markets.
Discover the career opportunities that
await you in our teams around the world.
It doesn't matter where you choose for
your next career move — we're looking
forward to getting to know you!

O‘ Apprenticeships, Traineeships

& Graduate Programs

RDA is excited to commence offering
Apprenticeships and Traineeships as
part of our employment offering from
2021 and beyond. These programs will
provide unique opportunities for school
leavers to launch their careers in a
highly specialised manufacturing space.
Our Graduate Programs set you up for
success, offering exciting, and hands
on, real life experience both here and in
Germany across many of our corporate
disciplines, including engineering, finance,
|T, commercial and human resources.

Q Training & Development -
A Game Changer!

We are committed to the professional
development of our people and we
advocate for the opportunity for
continued career development and growth
for all. Be part of our "Technical Transfer”
project which sees many of our Australian
based employees being provided the
chance to work and learn on the job at
our sites in Europe, before returning to

Australia to impart knowledge to our
wider Australian workforces.

Q The Sky is the Limit!

Starting your career at RDA has endless
possibilities. If you are a committed

and hardworking individual with
standout performance on the job, the
sky is the limit. You will have the choice
to grow your career within your chosen
field, to become a specialist, a leader

or even a Director one day, or you can
venture into new horizons and broaden
your skills and experience into new areas
of specialisation and roles that you don't
see every day.

O‘ Diversity and Inclusion

RDA recognises the strength that
comes with employee diversity. We

are committed to providing an inclusive
work environment where each employee
is treated fairly and respectfully.
Diversity is critical to our ability to
work successfully as a team regardless
of borders, language or culture. Our
workforce includes employees of
varying gender, age, race and ethnicity,
professional and cultural background.

q Supporting our Team &
Community

RDA is committed to providing and
maintaining a healthy and safe work
environment that fosters equality,
fairness, diversity and inclusivity for
all employees. We also feel that it is
very important to give back to the
communities to which we all belong.
We encourage our employees
to comfortably blend private and
professional life. We provide a number
of attractive employee benefits that
our team members can enjoy. We also
have access to an Employee Assistance
Program for work, personal or family
problems to support our employees
and their immediate families overall
wellbeing.
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O‘ Health & Safety at the forefront

RDA is committed to providing a
healthy, safe and secure workplace for
all people. Our commitment is based on
the belief that incidents are preventable
and in order to achieve this objective,
we identify HSE risks arising from our
activities and reduce them. RDA will
continue to address the environmental
impact of our operations by reducing
waste, emissions and discharges and
by using energy efficiently. We strive to
be good citizens in every community in
which we operate.

O‘ Our New Home

We are excited to be moving in to

our new home for Brisbane-based

employees, our Military Vehicle

Centre of Excellence facility. This is

our state-of-the-art defence facility

set on 11 hectares of land next to

the Brisbane River in Redbank.

e Manufacturing, electronics and
administration buildings;

e Outdoor vehicle test track;

e Fully-enclosed weapons test firing
tunnel; and

e On site cafeteria.

Q Get excited to meet the
future you

Our recruitment process starts with

an online application. After submitting
this, you can expect to do several
interviews, including a video screen
interview as the first selection step.
This will then be followed by a formal
interview either face-to-face or via a
phone or video-conferencing hook-up.
Depending on the role you may also
need to complete practical assessments
(for trade specific positions). When

the interviews and assessments are
completed we will conduct background
checks and professional reference
checks. Once successful you will receive
a verbal offer, followed by a formal
employment agreement and start date
confirmation.
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Introducing Saab

Saab is Australian by design.
More than 30 years ago

we transferred Combat
Management Systems
technologies into Australia
for the ANZAC Class
Frigates. In collaboration
with the Royal Australian
Navy (RAN), we have
developed the technology

- our own Australian know
how - making these Frigates
the best of their type in the
world.

The Australian government recently
mandated our Combat Management
System across the RAN fleet! And we
won't stop there. Making things happen
- integrating technologies and building
Australian capability is in our DNA.

We have transitioned into an entirely
Australian company with more than 420
staff. We have developed the capability
to entirely undertake design and
development of complex software and
hardware projects here and overseas.
Saab is the Centre of Excellence
in missile control, data links, Anti-
Submarine Warfare, task force level
operations and artificial intelligence
functions.

SAAB IS A HIGH TECHNOLOGY
Q AUSTRALIAN EMPLOYER -
WE RELY ON OUR YOUNGER
GENERATION CHOOSING
STEM CAREERS. WITH THE
GOVERNMENT'S COMMITMENT
TO SIGNIFICANT DEFENCE
PROGRAMMES, THERE IS AN
INCREASING DEMAND FOR THESE
SKILLS. THIS FORMS THE BASIS
OF OUR FUTURE WORKFORCE
AND RECRUITMENT PLANS...

Andy Keough
CEO Saab Australia
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Why students join Saab

O‘ People

Saab believes a healthy work/life
balance is important — with emphasis on
a great working culture, flexible working
hours and active Social Club.

O‘ Extended Holidays

We offer generous benefits to our staff
—including six weeks annual leave so you
can get away and relax.

O‘ Never Get Bored

Our intern/graduate programme offers
a large variety and range of activities.
There is plenty to do in our Future
Frigate Maritime Laboratory, Submarine
Technology Facility and Civil Security
Centre.

O‘ Play Your Part

Saab is the mandated Combat
Management System provider to the
RAN. Contracts announced in building
Australia’s Defence Industries means
you will have the opportunity to play
your part in building these exciting new
industries!

O‘ Not Just Local - Global As Well

Saab currently exports to several countries
and has been invited to participate

in what would be Australia’s largest
Defence Export Contract — your skills
are needed to help us get over the line!

O‘ Open Door Thinking

Saab never closes the door to
opportunity. We encourage our students
to get involved, challenge their thinking
and become a part of Australia's future.

Q Students Of Any Age

Saab encourages students of all ages to
join its workforce. We are a diverse and
equal opportunity employer and proud
supporter of the Veteran's Employment
Programme. We welcome interest from
ex-service members, veterans and their
families.

Q Careers, Not Just Jobs

Australia's $90 billion Defence Industry
Programme means long term jobs. Saab
offers more than jobs, building a career
in a once in a lifetime opportunity!

If you are interested in a
career with Saab, please visit

our careers page at saabgroup.
com/career
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Good Food.
Good Life.

At Nestlé, innovation is in
our blood.

It's in our history. We were founded
in 1867, when Henri Nestlé invented
an infant formula to save babies who
were unable to be breastfed.

It's in our present, as we continually
strive to innovate in everything we do
- from making our packaging more
sustainable, developing new products,
engaging with consumers across new
channels, launching new delivery models,
and reviewing our manufacturing
processes.

It's also in our future, as we look
for creative, brave, solutions-minded,
collaborative people to help us shape the
future of our company, our communities,
our environment, and the world. Could
one of those people be you?

Nestlé in Oceania

The first Nestlé factory in Oceania was
opened in Sydney in 1908. Today, we

employ over 5,000 people across offices,
factories, distribution centres and retail
boutiques in Australia, New Zealand and
the Pacific Islands.

While we are a food and beverage
company (the largest one in the world at
that!), our focus is much bigger than just
nutrition and food sciences. Here at
Nestlé, we are always moving forward
with what's next, where our values are
not just focused on our employees but
also for our consumers, our communities
and our shareholders. We are also
incredibly involved in minimising the
impact on the environment.

In a company of this size and scope,
the opportunities are endless for you
to make an impact with the work you
do. Your experience with us may cover
different brands, different business
areas, or even different countries.

There are myriad different fields and
areas you can work in at Nestlé, from
manufacturing to sales to technology
— we even have a few doctors and
veterinarians!
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Living our purpose

Our purpose shapes everything we do
as we strive to enhance people's lives
through nutrition, health and wellness,
and work towards a better future for
our world.

We live it when we enable and inspire
people to lead healthier and happier
lives. We live it through our zero-waste
goal, water-use reduction and recycling
innovations. We live it by engaging with
internships, mentoring opportunities
and partnerships with universities.

We live it when we support local
communities; when our people volunteer
at women's shelters, with children in
need, or with indigenous groups. And we
live it through initiatives like our global
youth initiative, which helps to equip
young people with the skills they need
to thrive in tomorrow's workplaces by
providing apprenticeships and training
opportunities, supporting entrepreneurs
in relevant industries like food service, and
by hiring young people to work with us.

Nestlé at a glance

Over 2,000 brands
190 countries
308,000

employees

Ouvur Brands:

O‘ Diversity and Inclusion

Our culture of diversity and inclusion
benefits both our people and our
consumers. A diverse workplace
challenges and inspires the ways we
think, innovate and create. At Nestlé,
we constantly seek new and better
ways to work together, building from
our past success into the future.

q Health & Wellbeing

Our people are at the heart of
everything we do, so we make sure

we look after them! We have a range
of health and wellbeing programs
which vary depending on where you're
based, but include free flu vaccinations,
health check-ups, and mental health
first aiders.

Q Flexibility

We know priorities — at home and work
— can blend and blur on any given day.
We trust our people to make choices
about when and where they get their
job done, so that they can better
balance their work and personal
commitments. In fact, our flexible

and inclusive work culture has been
recognised with a FlexAble certification
from WORK180 social enterprise.

O‘ The world at your feet

Our success at Nestlé is driven by the
talented people that push our business

further, year after year. We foster a
culture of high performance by providing
opportunities to grow and shape your
career through challenging and
rewarding work across our business.

If you have the ability and the ambition,
the possibilities for your career are
endless, and firmly in your hands - your
future is yours for the making! Whether
you choose to grow in your current role
or take on new responsibilities, we're
there to support your development and
set you up for success.

O‘ Global networks

Working for a global company like
Nestlé means having the opportunity
to learn from inspiring leaders and
colleagues all around the world. You'll
collaborate across local and global
teams and experience the many
different areas of our business
operations.

Q Giving back

Our commitment to the environment
goes deeper than what we do as a
business — it's what we do as individuals
as well. We live it in the way we
challenge people every day to think
about doing the right thing for our
environment, from disposing of our
lunch wrappers correctly to keeping it
front-of-mind in how we contribute in
the day-to-day performing of our roles.
We're also active in giving back to the
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local communities in which we operate,
with local community grants and even
worldwide volunteering efforts!

O‘ Nestlé Needs YOUth

We've made a global commitment

to help 10 million young people
worldwide access economic
opportunities by 2030. Locally, we
bring this to life through opportunities
for youth like our internship programs
with several leading universities (many
of whom go on to join us permanently),
an award-winning Graduate program,
and mentoring programs.

Want to find out more

about a career at Nestlé?
Visit nestle.com.au/careers
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We love people. We love food.
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Craving an Inspiring

Career?

Introducing craveable
brands. where we love
people, we love food...

and we own three iconic
Aussie brands; Red Rooster;
Oporto; and Chicken Treat.

Combined, we operate over

580 restaurants across the country
(and growing!), we employ over
12,500 people and we serve over

1 MILLION customers every week.

How do we do it?

We're an incredible group of agile,
driven and passionate people who
want to make a difference. We are
customer fanatics who ensure
customers are at the centre of all our
decision making. We are
communicators, we are open and
honest, we have each-others back.
It's this passion we share that
empowers us to win together!

We believe there's nothing more
fulfilling in life than satisfying a
craving...what do you crave in a job...
in a career?

Job or Career

At Craveable, people have
opportunities to simply have a part
time job, or a career. If it's a career you
are looking for, then the opportunities
are endless.

We recognise that the learning our
people do on the job needs to not only
be relevant for their brand, but
relevant to their life and potential
future roles as well.

Knowing this, we have mapped all our
Learning Pathways to Nationally
Recognised Hospitality Qualifications.
This means that when they are
completing their learning with us, they
are also well on their way to
completing a nationally recognised
qualification as well - what a bonus!

Many people in our business started
their careers working in restaurant to
then work their way up to more senior
roles including; managing or owning
their own restaurant/s or working in
the corporate office in operations, IT,
HR, property, accounts or marketing
(to name a few).

A selection of our amazing careers
stories can be found on our four
Linkedln pages; craveable brands.,

Red Rooster, Oporto and Chicken Treat.
Follow us to keep up to date with our
news and opportunities.

When someone joins our team in one of
our many restaurants, it's important
that they remember they are part of a
MUCH bigger organisation that can
offer huge career potential!
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So, how can you build a career
with one of our restaurants?
You'll begin growth both on the job and
with online training, learning the
essentials everyone needs to know
such as:

Restaurant Orientation

Food Hygiene

Restaurant Security

Working with others

Interested to know more?
e redrooster.com.au/careers
e oporto.com.au/careers

e chickentreat.com.au/careers
e craveablebrands.com/careers

Restaurant Opportunities

There are clear growth and learning
pathways available to you. Below is an
overview of the career path outlining
the key responsibilities in each role;

Team Member

Master your skills and apply your
knowledge to your restaurant.

Brand Knowledge

Safety

Customer Experience

Our Projects

Cleanliness & Food Safety

Restaurant Trainer
Time to learn how to pass on your
skills and train the newbies.
Train and Coach Others
Provide Feedback
Reward & Recognise

Shift Supervisor
Begin your path into management.
Food Safety
Workplace Health & Safety
Inventory Management
Drive the Culture
Manage People
Speed & Shift Control

Assistant Manager

Grow your management skills and
develop your potential.

Inspire Leadership

Financial Acumen

Lead Culture

Business Controls

Lead Change

Restaurant Manager

The keys are your, it's time to grow
your restaurant and lead the team.

Advanced Financials

Mentor & Lead

Drive Performance

Business Planning

Local Marketing

Recruit & Develop

And then what? Well... the
opportunities are endless!

What about becoming a business
owner?

Franchise Partner

This might sound like a dream or
unreachable however we have quite a

few Franchise Partners (business
owners) in our network that started
their careers as a team member and
worked their way up to ultimately
own a restaurant... or two... or three!

We also have great career opportunities
at our head office

Corporate Office

Further developing your career in the
corporate office is absolutely possible.
We have many people currently working
in various areas of our business that
started their careers in restaurant. With
580 restaurants across the country to
support, the corporate office is filled
with specialised teams whose expertise
is used to the benefit of our entire
business, in particular our Franchise
Partners. Careers are available in areas
including;

Business Consultant
Finance
Franchising
IT & Technology
Marketing
New Product Development
Operations
People
Property
Quality Assurance
Supply Chain
And for those with great aspiration and

dedication for career growth, what
about aiming for Brand CEO?

At craveable brands.
We Love People.
We Love Food.

Enquire today about opportunities
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Fonterra

-
Dairy for life

Who is

Fonterra?

Fonterra is a global leader in
dairy nutrition - the preferred
supplier of dairy ingredients
to many of the world's
leading food companies. We
are a market leader with our
own consumer dairy brands in
Australia, New Zealand, Asiaq,
Africa, the Middle East and
Latin America. Fonterra is a
farmer-owned co-operative
and the largest processor of
milk in the world.

We are one of the world's largest
investors in dairy research and innovation
drawing on generations of dairy expertise
to produce more than four million tonnes
of dairy ingredients and consumer

products for 140 markets.

Over 1.45 billion litres of
milk processed every year.

1,400 employees based
Australia-wide.

6 manufacturing sites across
Victoria and Tasmania.

1 pack of Western Star™ is
sold every second.

We are #1 Australia’s
leading foodservice and
ingredients provider of dairy.

We are proud to work with
1,000 farmer suppliers in
Australia.

Where Does All This
Milk Go?

Fonterra is the leading consumer and
food service dairy supplier in Australia.
We process over 1.45 billion litres of milk
every yeadr into consumer goods that

generations of Australians have
grown up with and love. We operate
a dedicated sales channel for the
foodservice industry, providing a full
range of dairy products specifically
designed for commercial kitchens. We
also sell dairy ingredients to many of
the world's leading food companies.

The Fonterra Family
AT Award winning butter and
spreads — 1 pack sold every
second.

Beqd Australia's #1 selling branded
cheese.

Australia’s #1 selling culinary
cheese.

The third highest selling
product in Dairy Spreads.

Careers @ Fonterra

We are always looking for talented people
to help us to be the best at what we do.
In Australia, Fonterra in headquartered in
Melbourne, Victoria and operates 7
manufacturing sites across Victoria and
Tasmania as well as Sales offices all over
the country. Whether you want to work
in an office environment, manufacturing
or in the country side we can help you!
We are proud to offer a range of
opportunities across many different
disciplines including: Sales & Marketing,
Finance, Operations and Supply Chain.
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Your adventure starts
with Fonterra

Our Graduate Program

We aim to attract, recruit and

select a diverse group of graduates.
Embedding diversity and inclusion in
our culture is crucial to our long-term
success. Our graduate program runs
for 24 months with rotations every

6 months around 4 different business
streams (Finance, Sales & Customer
Service and Operations and Supply
Chain). We are looking for our future
leaders and to achieve that we provide
you the opportunity to be the best at
what we do! Our program provides a
tailored development plan, mentoring
by our leadership team and coaching
by our executives. You will be part

of a graduate networking group,

will engage with industry experts,
work on real projects, and be given
opportunities to develop your skills
and boost your career!

. 20,000+ employees
% globally with 1,400
located in Australia

Local and global
opportunities

_ 4 graduate vacancies
across 4 business
i streams

Applications open
Mar 2020

What are you waiting for?
Start moooowing your career

fonterra.com/au/en/work-with-us

You
flinjo]v]d

fonterra.com/au/en/work-with-us

O‘ Hear from our grads

"Since joining Fonterra
two years ago, my journey
has been nothing but
exciting. From the first

. 1 interview, | knew Fonterra
MY "4 was the right choice as the
culture, support and development
opportunities attracted me far beyond
the role itself.” — Caroline Stedman -
Trade Assistant Marketing - Foodservice

"l applied to Fonterra's
graduate program whilst
finishing my final year at
university, at the time |
didn't know much about
the business and the dairy
sector. | soon realised that | had become
part of something special... a world class
leader in dairy with huge opportunities
to expand my career!” - Matt Meaby -
Key Account Manager - B2B

Q Learn from the best

As a global dairy company,
‘ y we aim to deliver the

N ! best to our customers

f | and to achieve that we

hire and invest at the

best people. At Fonterra,
you will not only work with the top
leaders and experts, you will also receive
all the support to be one of them.
- Rene Dedoncker, Managing Director
Australia

4

Q Ways of Working

The workforce is changing and so is
Fonterra, with an agile and collaborative
work environment we are very proud

of our outstanding culture which is

filled with encouragement, diversity,

fun and innovation. At Fonterra we
actively encourage and support
work-life balance and a collaborative
environment.

O‘ We grow great people
"One of the things that
first attracted me to
Fonterra was the 'career
growth' and this has been
a common thread during
T my tenure; | was in a
Category role at the time and the fact
that Fonterra has leading brands in
some very competitive supermarket
categories was an exciting prospect.
This grew into the opportunity to be
at the start of something new and
strategic, as the business explored new
categories, consumers and customer
landscapes. From there, | moved into a
Transformation role, which has provided
even more growth opportunities and
exposure to other areas. Also in this role,
| had the opportunity (and honour) to
lead a small, dedicated and passionate
team to successfully relocate the
Australian business to the new corporate
office in Richmond and introduce an
agile way of working at the same time.
The new space buzzes with energy,
engagement and great work culture.”
- Diane Laskowski, Transformation
Program Manager

O‘ Benefits & Rewards

It's all pretty cheesy here! We offer
market competitive remunerations as
well as broad range of discounts. From
local shops to health funds partnerships
and on-site health coach to dairy shop
and entertainment. On top of that

we also have our formal reward &
recognition program, internal
competitions and corporate games.

Q Our Values

"Our values are the back
bone of the Co-operative
and really serve to set our
guiding light to how we
should we operate across
our business.”

— Miles Hurrell, Chief Executive Officer

O‘ Innovation fuels our growth

Our priority is to protect the natural
goodness of dairy by maintaining the
nutritional integrity of our products.
We do that by investing in innovation
and technology around the globe, with
different initiatives from renovating
and adapting our process and manufac-
turing to the newest technologies,
researching and trying new products,
and launching global and collaborative
tools to share skills and capabilities.

O‘ From here to everywhere

"Throughout my 10 years
in Fonterra, Fonterra has
given me the opportunity
\ to live in 4 countries across
‘ 3 continents and | am still
counting! As the world's
largest Dairy exporter, Fonterra has taken
me to the road to learn new cultures,
markets and has driven me out from my
comfort zone. | have learnt that its only
by embracing challenges head on that
| could grow, develop and transform my
career for good. There are no boundaries
when you join us in our mission to make
a difference in the lives of billions of
people through bringing them the
goodness of Dairy" - Fabrizio Jorge,
Director - Ingredients

O‘ We are committed to making

a positive difference

"Operating in a
sustainable manner

is critical for Fonterra
Australia and we are
proud to be able to
deliver a broad range

of environmental initiatives across the
network including energy efficiency
projects within our factories, diversion
of waste from landfill, support for local
wildlife through targeted management
practises and sponsorship programs,
and working with community on tree
planting programs. — Colleen Gates,
Environment Manager

O‘ We are a world leading company
and the best at what we do

We promote a culture of life-long,
self-driven learning in a collaborative
way — this means that no matter what
your role is, it's important to keep
learning and developing your skills to
achieve your personal best and help us
lift performance. We are heavily focused
on developing our talents and providing
our staff the best opportunities to
boost their careers.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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JMondelez,

International

SNACKING MADE RIGHT

Mondelez International.
Make it with us.

We take pride in making
and baking the world's most
iconic snacking brands, such
as Cadbury, Oreo, BelVitq,
Philadelphia, Pascall and
The Natural Confectionery
Company.

From innovation and manufacturing, to
marketing and selling, everything we do
is brought to life by the brightest minds,
collaboration and of course, decades of
knowledge.

Globally, we lead the future of
snacking and our future has never been
brighter, tastier, healthier, sweeter,
crunchier or bolder.

Make it together.

Have pride in what you do. We feel the
love when we describe where we work,
because our brands are the kind people
fall in love with.

Embrace the challenge. The fast moving
and challenging nature of our work
presents significant opportunities to
learn and grow. Do more, learn more,
grow more.

Work together for a better world. Being
truly global is not just about being big,
it's about never thinking small and
making a positive impact on the world.

Bring your own flavour. We believe that
what makes our workplace great is
passion and personality, so we encourage
you to be yourself, lean in, speak up, have
fun and dare to be different.

Live our values
Love our consumers and brands | Grow
every day | Do what's right

And we support flexibility. Because we
know that work is always better when
life is good.

About Us

Mondeléz International empowers
people to snack right in over 150
countries around the world. We're
leading the future of snacking with

There’s a glass
& a half
in everyone

-

Jondelé

Intornotional =
SNACKING MADE RIGH S

iconic global and local brands such as
Oreo, belVita and LU biscuits; Cadbury
Dairy Milk, Milka and Toblerone
chocolate; Sour Patch Kids candy and
Trident gum.

We are one of the largest snack
companies in the world. We make and
sell primarily snacks, including biscuits
(cookies, crackers and salted snacks),
chocolate, gum & candy as well as
various cheese & grocery and powdered
beverage products.

We have operations in more than
80 countries and employ around 80,000
in our factories, offices, research &
development facilities and distribution
activities around the world.

In Australia, we employ 1,800 people
across all functions of our business. Our
head office is in Melbourne. We have
five factories across Victoria, Tasmania
and South Australia. We also have sales
offices in each capital city around
Australia.
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With a range of functions like Sales,
Marketing, Finance, Supply Chain,
Research & Development, Human
Resources, Information Technology

and Corporate Legal Affairs, we invest
in our people to develop cross-functional
leadership pipelines.

Diversity and Inclusion

At Mondeléz International, we are
committed to creating and sustaining a
workplace where differences are valued
and where everyone can be themselves.
We are committed to having a diverse
workforce that truly represents the
consumers that we serve.

We aim to attract, develop and
nurture talent wherever it exists. We
believe passionately in a culture where
everyone is treated with integrity
and respect, because only through
unleashing the power of our people
can we lead the future of snacking.

Y
flin]v]a

mohndelezinternational.com

Wanting to join the company that
makes some of Australia's most loved
products?

We provide a number of fantastic
opportunities across a range of
disciplines all around Australia — some
you can even do while studying!

Sales and Marketing Roles

Our Sales team at Mondeléz International
is not only award winning, but is the
revenue driver for our business. You can
also work on advertising and promoting
our amazing brands and products in
brand manager roles. With a mindset

of putting the consumer at the heart

of our business we have roles with a
customer, category and strategic focus
which enables a wide range of career
experiences and clear pathways for
progression, ownership and accountability.

O‘ Casual Merchandiser

Joining us as a casual within our sales
team provides a fantastic grounding
and understanding of how a
multinational FMCG business works. As
a casual merchandiser you can expect to
work approximately 19 hours per week,
visiting customers, building displays as
part of our award winning sales team.
You will need access to your own car
that is fully insured, and we will provide
the rest, including on the job training, a
uniform, and an ipad as a tool of trade.
This is a great role for someone who is
studying and looking to get an in depth
look at how we work and a natural
stepping stone to a career with us.

O‘ Territory Manager

The role of a territory manager is full
time and permanent, so for this role you
will need to be finished your study and
be able to work 38 hours per week.

As a Territory Manager you can expect
to own your own territory of stores,
have supervision of your own casual
merchandiser, and you will be able

to influence sales targets across the
nation. In return we will provide you with
on the job and leadership training, a
company vehicle, a uniform and an iPad
as a tool of trade. This is a great high
exposure role for business, commerce or
marketing graduates looking to get their
foot in the door with a global FMCG!

Junior Sales Executive Program:

Gain exposure to a wide variety of roles
within our greater sales function as part
of the Junior Sales Executive Program.
As part of this specially designed

program, you will build capability and
expertise through 3 rotations across all
areas of our commercial disciplines over
the course of 18 — 24 months.

Additionally you will be included in
over and above personal development
sessions, mentoring, and a chance to
work on and provide recommendations
to our senior leadership team on a real
business project / challenge. You need
to have completed your studies in either
business, commerce, marketing or
related subjects.

Integrated Supply Chain

Q cs&L / Supply Chain
Management

Joining us within our CS&L function you
can expect to work collaboratively with
customers both internal and external,
to deliver our aim of having the right
products, at the right time, in the right
quantity, on the right shelves for
shoppers who want to treat themselves.

You will gain experience across many
disciplines including Warehousing
Transport & Logistics, Demand, Supply,
and Materials Planning, Customer
Service & Procurement.

Q Manufacturing

Do you ever wonder how long it takes

to make a block of Cadbury Diary milk

Chocolate? Taking into account the cocoa

tree seedling (including time for a tree

to mature), the answer is over six years.
We've made manufacturing an

exact science, but we're continually

looking to be better at what we do

which is why we use Lean

manufacturing methodologies, total

productive maintenance and high
performing work systems with aims

to eliminate all losses at our plants by
engaging each of our employees to
make improvements. These roles are full
time, so you will need to have completed
your studies in in mechanical, electrical,
chemical or robotics engineering.

O‘ Engineering
The genius behind technology and the
passion behind cost." That's the motto
of Engineering at Mondeléz International.
Our Engineering function not only
supports our products and day-to-day
processes, Engineering has a critical part
to play in some of the massive projects
we're embarking on at Mondeléz
International, including new, state-of-
the-art manufacturing plants. Because
great engineers are the lifeblood of our
business, we're always looking to attract
and grow new talent. These roles are full
time, so you will need to have completed
your studies in mechanical, electrical,
chemical or robotics engineering.

O‘ Finance

Finance at Mondeléz International is
about more than numbers. It is a cutting-
edge, contemporary and forward-looking
function that drives value by being a
world-class partner to the business.
Finance creates and protects value
across all our activities. It plays a vital
role in assessment and planning to meet
our resourcing needs and manages the
Profit & Loss of every area of our
business, as well as maintaining
compliance with financial regulations
audit requirements and international
tax laws, which vary in complexity.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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With a proud history extending back to
1840, we create premium brands in the
dairy, juice, soy, alcohol and other
beverage categories. Our diverse
portfolio of over 150 brands, including
Dairy Farmers, Farmers Union, Dare
and Daily Juice, is produced across 34
sites. We generate combined revenues
of around $4.1 billion each year and
are focused on long-term sustainable
growth. To achieve this we invest in our
people, brands, production facilities
and supply chain to generate value for
our customers (such as supermarkets,

corner shops, restaurants, hotels &
bottle shops) as well as consumers. In
addition to direct employment, we make
a significant contribution to the
Australian and New Zealand economies
and are expanding into parts of Asia,
the UK and the USA.

Given our wide variety of products, we
have a diversity of jobs at Lion including
in sales, supply chain / manufacturing,
transport & logistics, marketing, finance,
strategy, IT, human resources, legal,
external relations and more. We're
always looking for new and diverse
people who are keen to learn, have
different experiences and a passion for
what they do. One of the largest parts
of our workforce is our supply chain —
the team which makes our great
products. Our supply chain people come
from diverse education backgrounds in
engineering, trades, sciences, commerce,
food technology, quality & safety.
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At Lion we've built a supportive, inclusive
and fun working environment. We invest
in our people to develop them as
leaders. We offer diverse job
opportunities, new experiences and
best-in-class training programs.

We strive to ensure all our people feel
included and truly valued. We're
committed to helping them be the best
they can be, really make a difference,
and have a great time doing it. It's for all
these reasons and more, that Lion has
become one of our region’'s most sought
after places to work.

To find out more about a
career at Lion please visit
lioncareers.com

In 2016, Lion resolved gender pay
differences in like-for-like roles after
an internal analysis, peer-reviewed by
Mercer, found a 3.2% average pay gap
between male and female employees.
We immediately took action to close
this gap and keep it that way.

We have various graduate programs
available to finishing students across
Australia. Some of these programs can
involve opportunities to travel the
country and do rotations at multiple
facilities so that grads can learn all the
ins and outs of our supply chain. Grad
programs can lead to long and
successful careers at Lion and many
people who have been through the grad
program over the last 20 years are still
with Lion today!

Whether you are interested in
Mechanical, Electrical, Chemical,
Microbiology or Mechatronics, there is
something for you at Lion. You can work
with high speed packaging machinery,
automated & robotic technology, focus
on quality or specialise in creating some
of our great products.

We're proud to offer flexible working
options to meet the needs of our people.
At Lion, we're committed to attracting

and developing the best available talent.

At the heart of our strategy is the belief
that high levels of people engagement
correlate strongly to business success.
LionFlex enables our people to work in
ways that support their lifestyle so they
can balance career growth with the
demands of life.

Our people strategy is focused on
building an achievement culture. We're
proud of the diverse range of
backgrounds across Lion and the
inclusive culture we continue to build.
We've been investing in our achievement
culture for more than 20 years now and
we're very proud that our most recent
annual engagement survey saw overall
engagement at 86%.

We've been working on a huge project
called NextGen Lion which involves
implementing SAP as an enterprise

system across Lion. This means that we
will be working with cutting edge
technologies and revolutionising how we
interact with our customers and
consumers.

Lion generates a total economic
contribution to the Australian and New
Zealand economies of $5.4 billion. This
comprises $2.6 billion of direct
contribution, through employment,
sourcing and other investments, with
the remainder reflecting the significant
value our business generates in the
agriculture, retail, tourism, hospitality
and transport industries.

Our environmental approach is governed
by the simple mantra of 'Tread Lightly'.
We are committed to proactively
reducing our environmental footprint
and sourcing responsibly. As a large
manufacturer and purchaser of

agricultural goods our priorities are
reducing our water and energy usage
and waste. We set clear public targets in
our annual Sustainability Report and
hold ourselves accountable to continual
improvement.

Almost everything we make comes from
the farm or orchard, and with the reach
of Lion Dairy & Drinks portfolio of
natural dairy and juice products, we can
play a direct role in improving the
choices and health of families. In fact,
our mission is to deliver more natural
goodness to every person, every day and
we are committed to doing this by
putting nutrition at the heart of
everything we do.

Every day, approximately 6,700 people
work, create, innovate and grow with a
company that supports, encourages and
empowers them to be the best they can
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Did someone say K

Join the team and begin your career!

About KFC Australia

In Australia, KFC serves over 2 million
customers every week, making it one
of the largest restaurant systems in
the country. The first restaurant
opened in Australia in 1968 in
Guildford, NSW and employed just 25
people. Since then, our business has
grown to include more than 60
franchisees, 660 restaurants and
around 36,000 employees. KFC's
Restaurant Support Centre works
extensively across our network to
create an engaged workforce and to
consult and provide guidance on

operational matters to our franchisees.

Our People

As one of Australia's largest employers
we recognise that it's not enough to
just provide employees with the
practical skills needed to work at our
restaurants. Our development and
training initiatives teach the
importance of responsibility and
strong work ethic; having a positive
attitude; team work; communication
and working under pressure - skills
that will serve employees well in their
future. KFC is extremely proud to
deliver high quality and nationally
recognised training to employees
across Australia.

To find out more about a
career at KFC, please contact

us at AU-KFCCareers@yum.com or

‘] 3 8 go to careers.KFC.com.au
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O‘ #myplan

A fun, interactive web-based
development tool designed to assist

our young Team Members set short
term and personal goals both within and
outside of KFC. Every Team Member is
able to share with their parent, school or
guidance counsellor a detailed action
plan to achieve his or her goals. Our
Restaurant General Managers provide
support to their teams to develop plans
which help to grow their leadership and
coaching skills in the process.

O‘ Traineeships on offer

KFC is extremely proud to deliver high
quality and nationally recognised
training to Team Members across
Australia. This enables many of our
Team Members to achieve a nationally
recognised qualification in conjunction
with on-the-job experience. Our
nationally recognised qualifications
range from Certificate Il to IV level.
We provide opportunities for youth
from school age, to not only gain
valuable experience in the workplace,
but also to develop potential career
paths to continue their professional
development as part of KFC.

O‘ KFC Graduate Program

Our Team Members have the
opportunity to work towards a position
on the KFC Graduate Leadership
Program. The program provides

newly degree qualified Restaurant
Managers with career development and
cross-functional experience within KFC.
Graduate Leaders get the chance to
work on exciting projects that make a
real and significant impact on the KFC
brand as well as building leadership,
style and business acumen. It broadens
business knowledge and it is a key

step in building an exciting career

in KFC Operations.

Q Team Member Wellness

In August 2012, KFC Australia launched
a Wellness initiative to help employees
learn more about healthy living. Through
a series of online training modules, the
initiative helps employees improve their
work/life balance, providing wellness
assessments as well as tips on healthy
eating and mental wellbeing.

Q KFC Youth Foundation

In May 2018 KFC were extremely excited
to launch the KFC Youth Foundation to
build confidence in young Australians.
We have seen first-hand from our own

Team Members that when confident,
young Australians have the potential to
achieve great things. The KFC Youth
Foundation is our chance to help young
Australians beyond our restaurants.

It's our opportunity to give young people
the skills and support they need to thrive
in the world now, and in the years
beyond. From launch to date we have
raised more than $2.5m to help build
confidence in young Aussies!

O‘ A Sustainable KFC
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We understand that we have a
responsibility to build a sustainable
business and we are committed to
making investments in sustainability
research and initiatives — meeting the
needs of the present without
compromising the ability of future
generations to meet their needs.

We have a number of programs to
support this including bottle and can
recycling for customers, cardboard
and waste oil recycling back of house,
energy efficiency programs, sustainable
store designs, sustainable packaging
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CarltonaUnited

Breweries

Brewing Australia’s best beer
starts with finding the best people

At Carlton & United
Breweries, we are known for
our iconic brands: Victoria
Bitter, Great Northern
Brewing co, Carlton Dry...
our beers are known across
the country. However, for
our customers and our
consumers, we offer so
much more.

We are the Lexington Hill Cocktail Club.

We are Strongbow Cider. We are Riot
Wines Co. We are CUB, and we are
bigger than just a brewery. We have
built a portfolio that extends to every
occasion and every Australian.

Our business employs over 1,300
people across Australia, in roles that
range from manufacturing to
advertising — so you can always be sure
that there is a place for you in our

family. Moreover, we work hard to
ensure that each and every one of our
people can be proud to work at CUB.

Part of this pride stems from our
commitment to building a better world.
This dream is embedded into every
action we take and is the foundation of
our long-term strategy. Across the
country, we are brewing by 100%
purchased renewable energy. You can
learn more about the work we are doing
to create a better world here.

We are always looking for ways to
dream big and reach new heights; our
innovative ideas ensure we leave a
legacy that we can be proud of. Every
day we are building new brands,
creating new business, and
strengthening our community
partnerships.

However, we understand that each
person is unique in how they achieve
their best results. That is why we
encourage flexible working at CUB. Both
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during the hiring process as well as
during employment, we urge all our
people to hold open and honest
communications about how we can best
cater a working experience to suit them.

We support all people at CUB. We
host various networks aimed at creating
a more diverse and welcoming company.
These include the Amber League and
Pride At CUB, networks that
respectively support our female and
LGBT+ colleagues; whilst also educating
the broader business on the importance
of diversity. Ensuring that all our
employees feel safe and free to be
themselves will always be our priority.

We believe in a meritocracy at CUB,
where the work you do is what matters
- not how you went about doing it.

The bold determine the future....
And at CUB; we are bold.
We will shape the future.

cub.com.au/careers/

CUB at a glance

O‘ Better World

At CUB, we dream of creating a

better world and work hard to ensure
that this dream is present in everything
we do. We are actively working to
reduce our environmental impact. As of
2020, we are now running entirely off
renewable energy and have been
actively cutting single use plastics

& non-recyclable materials from our
packaging.

O‘ Brands

Our brands are some of the most loved
and iconic in Australia. From the historic
Victoria Bitter, found in pubs across the
country; to the innovative Lexington Hill
Cocktail Club, reinventing how our
patrons enjoy a cocktail.

At CUB, we are shaping the beverage
landscape of Australia.

Q Diversity & Inclusion

At CUB, we are proud of the diversity
that we foster. A diversity of ideas, a
diversity of culture, and most
importantly, a diversity of people.
Making sure our employees feeling

safe and free to be themselves is the
most important aspect of our business.
It is the parts of us that are different
that make us stronger.

We currently host the Amber League
and Pride At CUB, networks that
respectively support our female and
LGBT+ colleagues; whilst also educating
the broader business on the importance
of diversity.

O‘ Brewery to the Pub

The opportunities available at CUB
stretch across many different industries,
ensuring there will be something that

is suitable for you. Ranging from
brewing and distribution to the sales
and marketing — CUB runs the end to
end operations that ensure that
Australians everywhere can enjoy a

cold beverage.

q Flexible Working

We understand that each person is
unique in how they achieve their best
results. That is why we encourage
flexible working at CUB. Both during the
hiring process as well as during
employment, we urge all our people to
hold open and honest communications
about how we can best cater a working
experience to suit them.

O‘ Meritocracy

At CUB, our people are not judged on
how long they have worked here nor on
where they come from. Rather, we are
proud that our people are judged on the
work and attitude that they bring to the
team every day.

O‘ Student Opportunities

We offer a variety of different programs
to students, each seeking to develop
them into leaders of their chosen fields.
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They will be offered relevant training
and mentorship before tackling real
business problems that are aligned to
business priorities.

For more information please

visit us at cub.com.au/careers
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Racing
Victoria

Victorian thoroughbre
racing industry

The names Phar Lap,
Makybe Diva, Winx and
Black Caviar are as much a
part of Australian folklore
and legend as Don Bradman,
Ned Kelly and Banjo
Patterson.

Immortals of the Victorian
thoroughbred racing industry, the trio
transcended the sport to earn a place
in the hearts of millions of Australians,
regardless of age, gender or location.
While the thoroughbred undoubtedly
is the star of the show, the stories
of these three champions were not
possible without a huge element of
human contribution from those that
put on the show.
In fact, the sport engages more
than 70,000 people as an employee,
volunteer or participant in communities
throughout Victoria and it is an industry
that generates nearly $2.1 billion in
value for the state's economy.

Racing provides a broad range of career
pathways for job seekers, both on and
off the track, in a range of fields.
Whether your passion is being hands

on with horses and working outdoors
every day or being at the forefront of
administration of a progressive sporting
code, there are exciting opportunities
waiting for you in racing.

As the governing body of thoroughbred
racing in Victoria, Racing Victoria gives
training and employment opportunities
to passionate people that are ready
to step up, take a punt, be heard and
leave their own mark in a sport that has
weaved itself into Australia's cultural
fabric.

Possible career pathways in the
industry include:

e Racing Industry Careers
e Race Day Careers

e Racing Administration

o Equine Welfare

e Thoroughbred Breeding

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

One of Racing Victoria's seven
strategic goals is to ensure 'great
people and an inclusive industry'.
Racing Victoria, as the Principal
Racing Authority governing
thoroughbred racing in Victoria, aims
to build an inclusive, high performance
culture that is accountable, rewards
performance, provides clear career
pathways and delivers leadership
across the industry.

Racing Victoria is committed

to strengthening and further

developing racing's workforce by:

e Providing comprehensive training,
development and leadership
programs;

e Improving long-term career
opportunities through job sharing,
cultural diversification and by
creating opportunities for broader
female participation; and

e Delivering a leading-edge
Apprentice Jockey Training
Program.

racingvictoria.com.au/careers

O‘ Why work in racing?

The nature of thoroughbred horse racing
makes it one of the most diverse and
exciting industries to be involved in.
Whether your passion is being hands on
with thoroughbreds, being part of the
fast-paced operations of a race day, or
in racing administration, it is a sport that
provides a broad range of challenging
career options.

q One of Victoria's largest industry
employers

The impact of the Victorian thoroughbred
racing industry extends well beyond

that seen on the racetrack. Racing is an
integral part of the sporting life, cultural
traditions and, importantly, the economy
of Victoria. The sport engages more

than 70,000 people as an employee,
volunteer or participant in communities
throughout Victoria and it is an industry
that generates nearly $2.1 billion in value
for the state's economy.

O‘ An exciting and strongly
supported sport

Racing constitutes a key aspect of
Victoria's social fabric, both on a
metropolitan and regional basis. It is a
sport that is a focus in many regional
communities throughout the state. The
passion, the fashion, the legends and
most importantly, the horses, makes
this one of the most diverse and exciting
industries to be involved in.

O‘ Diverse career options and
pathways

With the right training, commitment
and experience, there's a number of
varying career paths to follow within
the thoroughbred industry. For example,
have you thought about a role in the
veterinary and medical sector of the
industry?

More than just vets and doctors, there
are numerous varied positions from
equine therapists to dentists. Breeding
operations are another arm of the
industry which require numerous skilled
individuals for roles such as stud hands
and handlers, stallion handlers and
bloodstock agents.

Alternatively, a sports administration
role in management, marketing or
finance might be for you. Whatever your
passion and training is, there are many
avenues which can be explored.

O‘ Passionate people

There are more than 70,000 people who
actively participate in thoroughbred
racing in Victoria. Each has a passion for

horses and many have spent a lifetime
caring for them. Racing could not
function without the dedicated work of
these people across a range of vocations
— from the tireless work of stewards, who
control all aspects of the sport, to the
numerous track maintenance staff who
prepare the hallowed turf which hosts
the sport of racing.

O‘ A major player in the global
sports and entertainment market
The Victorian thoroughbred racing
industry is a major player in the global
sports, entertainment and wagering
market. Working in the industry provides
an opportunity to be a part of a diverse,
exciting and fast-paced environment.

O‘ A flexible and rewarding
environment

Whether it is working hands on with
horses as a barrier attendant or being
responsible for determining the official
race placings as a judge, there is
something for everyone in the Victorian
thoroughbred racing industry. If a
corporate role is not for you; there are
many roles within the industry which
offer work outside of normal business
hours as well as the opportunity to

take on full-time, part-time and casual
positions.

O‘ Ongoing learning and
development opportunities

The Victorian thoroughbred racing
industry is proud to be one of Victoria's
largest industry employers and the
Victorian industry body, Racing Victoria,
is committed to providing an environment
where people can continue to develop and
pursue new opportunities.

Q A love of the thoroughbred

If you're passionate about horses, then
a role within the thoroughbred industry
could be for you. Whether it's nestled
away from the bustle of city life working
with a breeding operation, working in a
city stable or in an office administration
role, there are numerous roles that allow
you to pursue this passion.

q Want to know more?

Love the excitement, colour and pace
the racing industry has to offer? Want to
know more? Visit rv.racing.com/careers-
and-education or contact us via phone
1300 139 401 or email
careers@racingvictoria.net.au
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QURTEAM IS PROUD
TO CONNECT THE BEST
AUSTRALIAN BEEF

TO THE WORLD

Join our team.

Build your career.

Overview

Consolidated Pastoral Company (CPC)
is an Australian managed, majority
foreign-owned Agrifood business with
an international presence. It owns
and operates an expansive portfolio
of cattle stations across northern
Australia. The company also holds a
Q0% interest in Juang Jaya Abdi Alam
(JJAA) which owns and operates two
feedlots in Indonesia.

Our history goes back to 1860, with
the CPC portfolio of properties first
consolidated in 1983.

CPC direct sales channels primarily
involve selling cattle and beef to Asian
consumer markets, domestic feedlots,
processors and exporting live cattle.

At CPC, it doesn't matter whether
you're male or female, experienced
or looking to have a life-changing
experience, we support career
development and provide ongoing
opportunities at every level.

We are always looking for team
members who are self-reliant,

resourceful, practical, versatile,
adaptable, capable and have the ability
to deal with different personalities that
living in a rural commmunity offers.

At the start of each season, CPC
welcomes on board new employees who
initially start their training and company
induction at a dedicated training facility,
which is then followed up with further
training at the station, where they will
work for the season.

Once arriving on station, employees
will go through site specific induction
and training prior to beginning work for
the mustering season. This will include
skills training such as horsemanship,
horse shoeing, cattle work, fencing,
water and mechanical maintenance
and motorbike skills. The induction
also allows new employees to learn
information such as low stress stock
handling techniques and Workplace
Health and Safety within the pastoral
industry.

We also believe our team members
are a vital link in the continuing success
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of our company and therefore in
addition our focus on training and
development we encourage strong
communication throughout CPC.
With weekly reports from the CEO
to all of the team, use of internal
social media and newsletters, monthly
team meetings on station, conferences
and regular company conference
calls, our team are kept informed
on what is happening within the
business, future initiatives and share
their ideas on our journey to become
the preferred employer within the
pastoral industry.

Every year CPC hosts the CPC
Stations Challenge for all employees
to showcase their skills in stock, horse,
cattle, cooking, innovation, photography
and various other challenges to see who
will take the lead. Socially, life in the
bush is what you make it. Whether it is
heading to a camp draft, to the nearest
centre for the local races and events or
time out on the station, there is always
something going on.

pastoral.com

O‘ Your team and your mates

At CPC we care about our people

and treat them like family. From the
moment you arrive at the cattle station,
you are part of a close-knit team where
lifelong friendships are made. Our
people are dedicated, passionate and
their hard work and commitment is
celebrated and recognised. Be a part

of our CPC family.

Q Opportunities are endless

Being a part of our team comes with
some great benefits, it's not about what
work you have done, or what you've
studied, or where you went to school;

it's about you ... and what you can do.
Your opportunities are endless.

O‘ Build your career through training

Many of our people kick off their tertiary
education by enrolling in a Certificate Il
or Certificate Il in Agriculture or Rural
Operations where they can achieve a
qualification alongside their daily work
tasks, with the support of their leaders
and management teams. We develop
our people from the ground up, both
internally and externally; no career path is
the same. Build your own career at CPC.

q We care for our animals

As a team, we have high standards of
livestock welfare to ensure best practice
management and we continue to seek
out and implement new technologies to
assist with favourable animal welfare
outcomes. We use low stress handling
and regularly provide instruction and
training in these methods to our people.
Come join us and learn from leading
industry teachers.

O‘ We care for you

CPC is future focused on workplace
health and safety and will continue

to look at ways to strengthen current
and future workplace health and

safety systems. Our leaders continue

to encourage employees to report all
incidents or hazards, always remain
vigilant whilst working on stations and
continue to be open and share safety
communications with all teams. CPC is
committed to being an industry leader in
the workplace. Be part of our safety TEAM
(Together Employees Accomplish More).

Q Create your own adventure

Each day can be an adventure, you could
be riding a horse or motorbike during

a cattle muster with the helicopter
overhead or checking and maintaining
cattle watering points in a four-wheel

drive utility. You might be feeding our
young cattle or cooking hearty meals for
our people or creating an oasis around
the garden homestead complex. Then
there's the fleet of vehicles and plant to
keep running smoothly. Why not create
your own adventure.

O‘ Experience what makes us unique

Our rural and remote areas allow you to
become involved in our community events
and attend or compete in camp drafts,
rodeos or going to a local horse racing
event. Our diverse properties, which

are found amongst some of Australia's
magnificent landscapes, all of fer
something different for down time. You
could just spend time riding your horse,
water skiing, fishing, regional social
events (drafts, rodeos, shows) or at the
stations own social club. Experience new
adventures and travel around Australia.

q But what's the food like?

Our stations are set up with a
communal kitchen and a cook/chef who
prepares nutritious, wholesome choice
of meals that enable our people to
have good energy as they work because
often the weather is hot, and the work

is physical. Station living is a home away
from home.

Q Where do you sleep?

Accommodation at the station is
supplied as a single airconditioned room
with a shared bathroom (or an ensuite
at some stations) and a shared laundry.
Many of our stock staff "camp out”,
when away from the station. They roll
out their swags and camp under the
stars where the horizon stretches for
miles and the stars are brilliant. Don't
be the dreamer, live in the moment and
live your dream.

Q What's in it for you?

You will enjoy above award wages
paid directly into your bank account,
subsidised food and accommodation,
fare reimbursement, saddle and tool
allowances. You have your power and
water paid for. Take the lead and
experience the real outback.

To find out more about

a career at CPC please visit
pastoral.com/en/content/careers-0

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

// AGRICULTURE

149



190

Nutrien

Ag Solutions-

Grow your career.

Grow our world.

At Nutrien Ag Solutions, our
purpose is to grow our world
from the ground up with
safety and integrity as our
core values.

We are committed to attracting the
best and brightest to find a better
way, focus on innovation and improve
processes and products. We are owned
by Nutrien, the world's largest provider
of crop inputs, services and solutions.
Nutrien plays a critical role in feeding
the future by helping growers to increase
food production in a sustainable
manner. We're moving the agriculture
industry and the world forward - today
and for generations to come.

The scale of Nutrien Ag Solutions
enables our employees to access diverse
career opportunities. Whether you are
looking to develop your career within

a specialist area or aiming to take

your career to new and unexpected
directions, joining Nutrien Ag Solutions
will provide you with an exciting future.

We seek people who are collaborative
team players, deliver on their
commitments, innovators in search of
a better way, believe in inclusion and
have a safety-first mindset.

Rural Merchandise Retail We have

a footprint of over 700 retail outlets
nationally and our store-based retail
sales assistants thrive on providing

the highest level of support to rural
customers. Involving a combination of
customer facing sales, customer service,
merchandising, inventory control, order
processing and warehouse duties; our
retail employees are multi skilled and
develop strong product knowledge along
the way. Our retail sales employees
have progressed to positions such as
Merchandise Manager, Agronomist, and
Branch Assistant Manager positions.

Agronomy Agronomists within our
business draw on their technical expertise
and practical on-farm experiences to
work closely with growers to share

invaluable knowledge. Most have
completed tertiary qualifications in
Agricultural/Rural or Plant Science but
what drives them is their passion for
building relationships with customers
and helping them develop productive
and sustainable businesses.

Corporate Services At Nutrien Ag
Solutions' head office in Melbourne
and state offices, we can offer a
broad range of careers in Human
Resources, Finance & Accounting,
Legal, IT, Procurement, Customer
Service, Marketing and Innovation.

Real Estate and Financial Services
We have over 80 real estate offices
nationally which focus on supporting
clients with the listing and sale of rural,
residential and commercial property.
Entry level roles include Trainee Real
Estate Sales, Property Management
and Sales Support. We offer rural
finance products and solutions to our
customers to enable them to build
their businesses. Careers include
Finance Managers and Analysts.

Livestock Our Livestock Sales
Representatives and Agents achieve
record sales for their clients. Our young
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auctioneers have been winners and
finalists at annual competitions. An
aspiring auctioneer looking to complete
a Traineeship can expect to progress to
become an experienced Livestock Sales
Representative who has a passion for
marketing commercial sheep or stud
cattle for their clients.

Wool We are proud of our strong
relationships with wool producers and
our ability to secure the best prices for
our clients. Entry level roles include
Wool Trainee, Wool Presser, Wool
Classer and progress to skilled Wool
Technical Manager.

Water In addition to operating 40

retail outlets, our water business

plays a key role in ensuring long term
sustainability for farmers with irrigation
infrastructure projects. We have
multiple career opportunities in project
management, installation and technical
services within horticulture/viticulture
drip and pivot irrigation, pasture and
broadacre cropping and vegetable
irrigation, pumping and filtration, stock
watering and solar technology. We also
offer careers in Field Sales, Key Account
Management and Water Broking.

You

nutrien.com/careers

O‘ Safety & Wellbeing

The safety of our employees and the
communities in which we operate is
Nutrien Ag Solutions' number one
priority. Our approach to safety is
defined by our three key principles:
1) Do it safely or not at all
2) There is always time to do it safely
3) Care for each other's health,
safety and security
We provide our teams with the best
equipment and training to help them
remain fit and healthy. Safety for us
doesn't just mean physical safety but
also supporting employee mental and
emotional well-being. We provide
access to free services for employees
and their families to provide the
emotional support they need in
challenging times.

O‘ Our Purpose

Our purpose is to grow our world from
the ground up. By 2050, we'll need to
grow food for almost 10 billion people.
That's why we're raising expectations

on what an agriculture company can be.

With each solution we provide, we grow
a better future for farmers in Australia
and around the globe.

O‘ Values & Culture

Our employees in Australia and around
the world are committed to feeding
the future safely and with integrity
each day. Our talented, hard-working
employees are the core of our success,
so we work equally hard to show our
appreciation. Building a team culture
where employees share in our success
is fundamental to who we are and why
we are so successful. Our shared values
of integrity and safety govern how we
treat each other, our customers and
our suppliers.

O‘ Diversity & Belonging

We celebrate and value the
contributions of all employees and
champion diversity and inclusive growth
within our industry. The differences in
our employees' experiences, gender,
ethnicity and lifestyles add to a
diversity of thinking which enhances
our business. We strive to develop all
employees equally, ensuring we provide
an environment that sets everyone up
for career success.

O‘ Technology & Innovation

We are committed to innovation within
the agricultural industry in Australia.
Leveraging the scale of our global
parent company, Nutrien Ag Solutions

embraces the expanding role of
technology in farming. We offer
exclusive products powered by new
technologies, to help our customers
grow their businesses sustainably, and
provide an assortment of innovative
financing options.

O‘ Communities

We are proud to be an active part

of the rural communities in which we
work and live. Every year, Nutrien Ag
Solutions teams donate hours, money
and energy to local and national causes.
These range from the local bowls club
to country fire authorities, Red Cross
emergency responses, local schools

and our solid partnership with Lifeline.

Q Reward & Recogpnition

You'll be rewarded for the work that
you do and the commitment that you
demonstrate. At Nutrien Ag Solutions,
we have several annual events and
programs to recognise employees who
have demonstrated alignment to our
core values and exceeded performance
expectations. Some other benefits
include salary packaging, parental leave
program, professional development,
study assistance and corporate
discounts.

O‘ Career Development

Our highly successful Graduate Program
and Traineeships are favourably
recognised nationally. Our Graduate
Program runs for two years and is
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designed to suit the individual interests
of the participants. Having a global
footprint allows many of our employees
to attend study trips internationally,
increasing their knowledge and bringing
back new ideas to their customers and
colleagues.

Q Established & Experienced

Building on a proud history of serving
our Australia's rural community for
more than a century, we seek to grow
competitive advantages in agriculture
as a business and as a nation. Nutrien
Ag Solutions is part of a global business
with a footprint of the two united
businesses Landmark and Ruralco,
with operations and investments in
14 countries, you can be assured that
you will be learning from the best in
the business.

O‘ Evolving

We never stop growing. You will be part
of a business that responds effectively
to change within an industry that is
fundamental to feeding the world. The
agricultural sector is one of the fastest
growing industries in Australia and we
aim to be the leaders in innovation and
bold new thinking.

To find out more please

vist nutrien.com/careers
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Feeding People.
Enriching lives.

Teys Australia is an
innovative global food
business built on true family
values of four generations
of the Teys family and

our Cargill joint venture
partners.

We are a leading beef processor and
exporter in Australia, exporting to over
60 countries around the world, and are
proud partners to over 7,000 Aussie beef
producers. Our workforce of 4,700 are
located across fourteen sites, in four
states. With Teys being the largest
employer in many of our regional
locations. Our business focus is on
supporting our local communities,
contributing a further 13,000 jobs in
rural and regional Australia.

We work with some of the largest
names in retailing, food service and
manufacturing across the globe and

bring our hands-on protein and food
industry knowledge to the table helping
solve challenges with tailored solutions.
We have a proven track record for
delivering the goods since 1946. We are
quality-obsessed and have established
ourselves as an industry leader through
a focus on innovation that keeps us at
the top of our game. This focus is driven
by our commitment to sustainability,
safety, supply chain integrity and animal
welfare practices. From our producers
to our livestock buyers, transport
drivers, processing staff, wholesalers,
retailers and restaurateurs, we all work
together to feed people and enrich lives.
While we are an industry leading,
innovative business, we understand that
our long term success will come from
our people. Our employees bring with
them a range of experiences, skills and
cultural backgrounds that enable us to
better enrich the lives of our customers
around the globe. We are proud of the

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

way we work responsibly and ethically
with our cattle producers and partners
to move food from paddock to plate
around the globe.

Career Opportunities

Employee training and development

is a high priority for our company. We
continue to promote employee career
paths, choosing appropriate education
and pathways, and promoting from
within. At Teys Australia we have a
variety of options for students looking
to start their working career:

Apprenticeships, Traineeships and
School Based Programs

Our career paths are supported by
traineeships, apprenticeships, school-
based learning programs, a graduate
program and leadership development.
Our certificate programs include
Meat Processing, Feedlot Operations,
Business, Electrical and Mechanical to
name a few.

Graduate Program

Since 2016, we have had 32 Graduates
join our business, working across
departments such as; Environment,
Asset Management, Quality Assurance/
Quality Control, Safety and Livestock.

These programs cover among other things:

e Personal development

e Real work employment

e 'On the job' training

e Network building, coaching
and mentoring

e External courses

o AUS-MEAT and Meat Standards
Australia

e Strategic projects

 Work assignments

As Teys looks forward we continue
to invest in the future leaders of our
business.

To find out more about

a career at Teys, please visit
teysaust.com.au/employment

teysaust.com.au/employment/

To understand the variety of opportunities
available at Teys Australia meet five of
our employees who have shared their
career stories.

Q Business Administration Trainee
(Brianna) - Tamworth

'I'm currently completing my Certificate
[Il'in Business Administration at

Teys at Tamworth. | came across

the opportunity through the school
careers board. I've been at Teys now for
seven months which has been a great
experience, | enjoy the people | work
with and the positive atmosphere.’

O‘ School Based Trainee (Mathew)
- Meat Processing - Beenleigh

'I went to school at Beenleigh High,

and graduated in November 2019. |
found out about an opportunity for a
school based traineeship with Teys at
Beenleigh through the school. They had
the application details on the website
and on the notice boards. | applied for
the traineeship while | was in year 11 and
started working at Teys one day a week
until | finished my year 12 certificate

and could work full-time. | really like the
people | work with at the site, I've learned
new things through the traineeship and |
enjoy working in the plant.'

O‘ Electrical/Fitter Apprentice
(Cobus) - Wagga Wagga

'l was working as a production worker
when Teys advertised internally for first
year fitter and electrical apprentices,
enabling myself and others the
opportunity to apply for the position.

| was in the production team for
approximately @ months before taking
up the apprenticeship and have been
studying at TAFE NSW and working in
the trades team for 12 months. | love
my trade, it is challenging, interesting
and exciting every day. The people you
work with are outgoing, enthusiastic
and want to help you learn. The quality
of the training you receive from Teys is
impeccable.

O‘ Operations Graduate (Molly)
- Wagga Wagga

‘I went to school at St Paul's Grammar,
Cranebrook, where | graduated

in 2014 with an International
Baccalaureate (IB) Diploma. In 2015,

| began a Bachelor of Animal and
Veterinary Bioscience (AVBS) through
the University of Sydney, exposing

me to a wide range of industries

from animal production to research

and conservation. During my time at
university, | had the opportunity to

join the Sydney University Intercollegiate
Meat Judging (ICMJ) Team for the
2018 competition held in Wagga
Wagga. Following the competition,

| came to Teys at Wagga site for a

tour of the facilities and was offered

a Quality Assurance/Quality Control/
Operations Graduate position to start
in February 2019. There is a wide range
of opportunities within the company,
everything from people management
to engineering to environmental
management to marketing. It is exciting
to be involved with a large company
that presents so many opportunities

to its employees.’

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

Q A Teys Values Story (Mal)

'Teys has been my first and only
employer and it's great that they

have been so supportive and offered
me the opportunity to progress in my
career. Starting as a labourer in 2000
when | left school, | never would have
imagined rolling briskets would see me
13 years later as the Training Manager
for Tamworth. | started my career in
the boning room and have progressed
through several roles, giving me the
opportunity to develop my technical
and leadership skills, and complete a
Certificate in Training and Assessing.

| love that | can give back to the business
by mentoring others and provide hands
on training.'

// AGRICULTURE

193



194

THOMASEOCD: .

Growing careers in the
global food industry

As global demand for
Avustralian meat, seafood
and fresh produce continues
to grow, so does the range
of exciting employment
opportunities for young
Australians.

Employing 3000 staff globally with
extensive national and international
operations, Thomas Foods International
is at the global food industry forefront.
At its core Thomas Foods International
is Australia's largest 100% family-owned
meat processor supplying high quality
Australian sheep, lamb, goat and beef
products to more than 50 countries.
We have expanded into fresh produce
and seafood — boosting our presence
on the plates of consumers right across
the world.
Qur Fresh Produce business is a
major supplier of potatoes and onions,
sold nationally and internationally
while Thomas Cappo Seafoods sells
Australia’s highest quality, sustainable
seafood both domestically and globally.
Given the scale and diversity of the
group, Thomas Foods International is
able to offer a full range of employment
opportunities for school leavers and

those wishing to take the first steps to
a rewarding career in a growth industry.

Local roots

We are a second generation family
company with our roots in regional
Australia. A large proportion of our
workforce is employed in key regional
centres and we work closely with farmers
across South Australia, Queensland,

New South Wales and Victoria.

National footprint

Our head office is in Adelaide and we
operate meat processing plantsin

SA and NSW with other processing,
value adding and distribution facilities
nationally. We continue to invest heavily
in developing our operating capabilities
in Australia. This includes the recent
announcement of a new world-class
multi-species, meat processing facility
to be built in South Australia.

Global markets

The Group has an increasing presence
across North America, Europe &
North Asia and continues to invest in
global growth through our subsidiary
companies TFI USA, TFI China, TFI
Japan and TFI EU.

Broad range of career
opportunities

We work closely with regional and
metropolitan schools to highlight the
variety of jobs on offer. We assist school
leavers to build their careers and take
advantage of our apprenticeships and
structured training programs.

All our roles include comprehensive
on-the-job training. The career
opportunities across the Group are
broad and range from entry level to
more specialised and senior process
positions across the following areas:

o Food Processing (eg boners, trimmers,
slaughterpersons, food processors,
packers, forklift operators)
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e Quality Assurance and Laboratory
o Animal Welfare
o Feedlot and Livestock
* Engineering and Maintenance
(eg electricians, fitter and turners)
e Sales and Marketing
e Export, Finance, Administration
and Human Resources

Hear from some of our staff

Alex the Apprentice

Alex Perugini progressed from
working as a casual labourer during
the school holidays to completing his
apprenticeship as a Fitter and Turner.

"There are so many opportunities to
progress your career at Thomas Foods
and it's great to work for a family-owned
company so close to where | grew up."

Nekta the Engineer

Nekta Nicolaou joined us while
completing an engineering degree.
Now as Group Engineering Manager,
he drives innovation and environmental
sustainability.

"Being part of such a fast paced,
innovative company and working with
state-of-the-art technology is extremely
invigorating, challenging and rewarding.”

Charmane the QA Officer

As a Quality Assurance Officer,
Charmane Taylor is responsible for
verifying that our products meet
hygiene and food safety standards
whilst maintaining high customer
requirements.

"There are so many opportunities to
upskill, train and develop within the
company.”

Tom the Trainee

Tom Matters joined us as a trainee with
the livestock team. With on-the-job
training and mentoring, he was soon
buying lambs at busy markets in South
Australia and Victoria.

"You show initiative and you're rewarded
at TFI. There's also a real team mentality
which is a great support to have
particularly in the heat of the markets."

thomasfoodscareers.com

Reasons to join the Thomas Foods
International team

O‘ Apprenticeships and
traineeships

This is an ideal opportunity to earn while
you learn. Some of the key senior leaders
within the group got their start with an
apprenticeship or traineeship.

O‘ Ongoing training and support
Career development is important to

us. We offer structured and accredited
training to all our employees, whether
that be specific industry certificates
through to support in further studies.
We always look to promote from within.

O‘ Expanding range of positions
As a growth business, the variety of
roles within the global group is also
expanding - from entry level processing
to administrative and more specialist
positions with opportunity to develop
your career to managerial/leadership
level.

Q Financial rewards

We offer above award employment
conditions and benefits. Staff who take
advantage of the internal opportunities
to upskill and progress their career are
remunerated accordingly.

O‘ Community service and support

As a large regional employer we take
our role as a corporate citizen seriously.
We are proud supporters of local
sports clubs and charities and actively
encourage staff volunteering.

Q Ssustainability

From the farm gate to the end plate
we adhere to strict environmental
guidelines to minimise our carbon
footprint. That commitment also
extends to animal welfare.

O‘ Proud of our diversity

As a member of the Thomas Foods
International team you will work with
colleagues from a variety of cultural
backgrounds.

O‘ Female-friendly workplace

A significant proportion of our workforce
is female, with outstanding women in
senior positions right across the Group.

Q Strong family values

As a second generation family company
led by founder Chris Thomas, Executive
Chairman and his son Darren Thomas,
CEO we have a clearly defined set of
values that we call the "TFI Way".

O‘ Growing company in growth
industry

We offer the opportunity to join one of
Australia's leading private companies in
one of the world's key growth industries.
The demand for high quality food will only
increase in the future and that augurs
well for those working in the industry.

To find out more about a

career at Thomas Foods
visit thomasfoodscareers.com

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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Create your future, together
with PwC Australia

Creating a meaningful
career is important, but
so is creating yourself.

To do both, you need the
right opportunities and an
environment committed
to helping you create your
own success.

You may know us as one of the Big 4
Accounting Firms, however, we do more
than just crunch numbers. As one of
the world's largest professional services
firms with over 223,000 people across
158 countries, we help businesses, not-
for-profits and governments better the
way they work. From creating smarter
cities to tackling youth homelessness,
our people build trust in society and
solve important problems every day.

We know that times have changed
and no longer is it a necessity to follow
the traditional school-uni-job trajectory.
Which is why we have other pathways
to help you explore meaningful
possibilities, where you can learn on
the job, alongside inspiring individuals,
across industries and projects.

Here you'll find people from all
backgrounds and skills sets coming
together to innovate and reimagine the
possible. We deliver quality services in
Assurance, Consulting, Financial Advisory,
Legal and more. From accountants and
tech consultants, to lawyers and data
scientists, our community is diverse and
forever evolving, and our work practices
are flexible and tech driven to be able to
meet the ever growing needs of society.
The work will challenge and inspire you
in many ways, as you create your future
and deliver inspiring outcomes, together
with PwC.

Visit pwec.com.au/careers
for latest updates and

opportunities available at PwC
Australia.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

pwc.com.au/careers

Q Passion meets purpose

We believe that everything we do must
be driven by our human spirit — our
collective creativity, authenticity and
difference. That's why we've fostered an
environment that encourages you to be
yourself and tap into what makes you
tick. We aim to align you with projects
you are interested in and help bring out
your strengths for the greater good.

O‘ Committed to helping you thrive

Degree is not the defining element in
our search for talent. What we truly
seek are passionate and driven
individuals eager to test ideas, open

to working collaboratively and being an
active part of creating positive change.
Many of our people who started straight
after school or as graduates have
successfully made a mark in leadership
roles over the years. Our people are our

greatest asset and we ensure they thrive,

both professionally and personally.

O‘ Hiring from all degrees

We hire people from all degrees,
including arts, science, technology,
engineering, maths, medicine, business,
communications, psychology and law

— just to name of few. The type of work
we do is so diverse, but what binds us
together is creative problem solving.
It's all about how you approach a
problem and how you collaborate

with your team members to solve it.

Q Tech focused

Our goal is to become the most
technology enabled professional
services firm in the world. Whether
we're exploring the future of business,
restructuring a client's internal system,
developing new software or tech to
use in-house, there's a passion for
innovation across everything we do.

O‘ Flex your work

We give our people the freedom and
flexibility to create the life they want
while balancing their ambitions - both
professional and personal. Our tech-
approach will give you the flexibility

to work anytime, anywhere, whether
that's at work, home, or from a café!
We don't dictate a dress code, you
can exercise choice and wear what's
most appropriate for the type of work
you do.

O‘ Create your own adventure

We have over 172 offices in cities all
around the world, and encourage our
people to seek opportunities to work
with other teams, states, countries or
clients. If you're interested in travel or
secondment options, we encourage you
to take up these career development
opportunities when they arise!

Q Unleash your potential

As someone new to the firm you'll
have access to a myriad of learning
opportunities. This includes on-the-job
training, support from a dedicated
coach, access to further education like
the CA Program, internal development
programs, and study and exam leave
should you wish to pursue other
qualifications. With a genuine support
structure around you, you will certainly
feel comfortable to be yourself and
perform your best from day one.

O‘ Proudly diverse and inclusive

We foster an inclusive culture that
embraces all differences - allowing

us to live our values every day, be
ourselves and feel empowered. We
know that when people from different
backgrounds and points of view work
together, they create the greatest
value — for our business, our clients and
society. We're proud of our employee-
led diversity networks that promote
cultural, disability, LGBTI and gender
equality. We are committed to creating
an environment that empowers you to
be yourself, and to be heard.

O‘ Driven by values

We are proud to be a values-based
organisation. Our values define how
we engage with our people and our
clients, becoming the basis for all our
interactions. Our five values are:

» Reimagine the possible

» Make a difference

o Care

» Work together

» Act with integrity

O‘ Make an impact

We have a dedicated team driving
firm wide Corporate Responsibility
initiatives and we encourage our
people to lend their time and skills

to activities such as volunteering,
mentoring and non-profit engagements.
Every employee is granted one day of
volunteer leave per year, with flexibility
for additional leave when applying
their business skills to such initiatives.
If there's a cause you care about, we
encourage you to pursue it!

O‘ Perks are also important

We know things like birthday leave, the
ability to purchase up to an additional
12 weeks of annual leave, 18 weeks

paid parental leave and $295 to spend
on wellness activities each year, makes
working with us more enjoyable. We get
it. Living your life to the fullest is just as
important as investing in your career,
that's why we help our people achieve
both! Did we mention the free coffee? Yes,
most of our offices have baristas on hand!

O‘ More than just accountants

Operations, R&D, Software
Development, Cyber Security, Web
Design, UX, Real Estate Advisory, Risk
Assurance, People & Change, Mergers
& Acquisitions, Economics & Policy,
Strategy Consulting, Performance

& Remuneration, Analytics, Data
Modelling and Project Management are
all teams at PwC - just to name a few.

O‘ Join us straight out of school!

We've got a new entry path for high
school leavers — an alternative pathway
to the traditional Graduate route!

Our Higher Apprenticeship program
gives you the opportunity to earn a
competitive salary while studying
towards a professional qualification
from a leading training organisation.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE
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Building a better
working world

PLATINUM QUALIFIER

australia fﬂ
TOP 100

GRADUATE EMPLOYERS
THE AUSTRALIAN

TOPIAD
EMPLOYER 2019

Share in our purpose and see the
world through the lens of better

Would you like to work
side-by-side with the
entrepreneurs, game-
changers, disrupters and
visionaries of tomorrow?
At EY, you can.

Just imagine every day you could play
a part in the rise and success of the
world's greatest companies, as well as
maintain the foundations of economic
stability and growth. By helping the
best in the business to innovate, you'll
be building on their legacy and creating
a better working world.

At EY we'll encourage you to do
all this and more. Here the scale of
your impact is matched only by the
scope of your ambition. We'll help you
to develop the mindsets to ask and
answer the most challenging questions
posed by unrelenting disruption and
unlimited innovation.

Take control of your career

Whether your future lies in Assurance,
Tax, Transactions or Advisory, we'll
provide the learning, experiences

and coaching you need to become a
successful professional. At EY, there
is no one path for everyone. You're
encouraged to create a path that
reflects your individual talents and
aspirations. We'll work with you to
help you succeed professionally and
personally. With EY you can influence
the future of your career, the businesses
you work with and even the world you
live in.

Your exceptional EY
experience begins here

Our Cadet Program allows you to
combine work and university study.
Offered in Melbourne and Sydney, we'll
provide you with the support you need
to succeed.

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

Our Career Compass Program offers
you a unique learning experience that
will help you make smart decisions
about your professional career.

Our Vacationer Program is a great
way to experience the working world
during your summer (or winter) holidays.
Show us what you're capable of and
you may be invited to join us after
graduation in a full-time position.

Our Graduate Program will put
your knowledge to the test. Build
your technical skills. Join us full-time
as a graduate and you'll get early
responsibility, support and training.

flin]O)via

ey.com/en_au/careers

Q Bring your thinking to a
g}obal stage

At EY, share your ideas with more than
280,000 colleagues around the world.
Like you, each person brings a different
point of view. We listen to and value
each and every member of our team.

O‘ Create your future

With some of the largest clients

and most interesting projects, both
locally and globally, our dedication to
development ensures you can achieve
your aspirations. No matter what you
want to become, make sure you give
yourself the best start possible. We
can help you to create your future by
becoming a professional in a particular
field or by giving you the opportunity to
apply your key strengths to industries
that you have a particular interest in.

Q Choose your adventure

Whether you're at school or an
undergraduate, we'll help you discover
what we offer and what you're capable
of. We offer a range of programs for
students: Career Compass, Cadet,
Game Changers Club, Vacationer,
Co-op and Graduate.

O‘ Busting the myth

Developing excellent relationships and
delivering effective business solutions
requires people from many different
subject areas — not just accounting or
commerce. Our people have a range
of degrees, including human resources,
information systems, information
technology, computer science,
engineering, law, science, environmental
studies, actuarial studies, economics,
finance, maths, arts and psychology.

Q Be successful

At EY, there is no one path for everyone.
You're encouraged to create a path

that reflects your individual talents and
aspirations. We assess your individual
strengths and development needs and
provide a tailored framework to advance
your progress. We'll work with you to
help you succeed professionally and
personally.

O‘ EY and you

Learn through our structured, formal
programs. You'll be supported to achieve
professional certification. Coaching

will nurture you in your day-to-day

work. Get feedback, counselling and
mentoring from experienced people who
can help and show you how to realise
your talents and aspirations.

O‘ Be rewarded

We'll reward you for your work and your
commitment. Here are just some of the
benefits you'll enjoy during your first few
years — and beyond:

flexible leave

career breaks

corporate discounts

salary packaging

study assistance

employee assistance program

health and wellbeing programs

Q Feel included

In our inclusive work environment,
everyone's opinion is listened to and
valued. You'll be encouraged to build

EXPLORE CAREERS THE CAREER ADVISORS GUIDE

strong relationships across the world
and seek diverse opinions. You'll gain
perspective and insights that will
help you provide better answers for
your clients.

Q Giving back

Through our EY Foundation programs,
EY has shown ongoing commitment

to sharing the responsibility of caring
for the community. Whether it's for
local businesses, disadvantaged people
or the environment, we volunteer our
skills and time to give back to those in
need. Together we can build a better
working world.
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STRATEGIC, CURIOUS,
YOU. YES, YOU!

Our mission is to bring
innovation to improve the
way Australia lives, works,
plays, protects and grows.
Right now, to make a
meaningful impact, we're

on the hunt for strategic,
curious, and 100% unique
people eager to shape the
future. We'd love to work
with people inspired to
apply a part of themselves—
and everything that makes
them unique—to their work.
In return, we provide an inclusive,
enriching and flexible environment that
gives you the freedom to explore your
strategic and creative self to make a
meaningful difference in the world. We
will also provide the necessary training

and guidance to help you find the best
career path for you.

If you're interested in a future
career with Accenture, please

visit our careers page to find out
more at accenture.com.au/careers
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At Accenture, you'll get to:

O‘ Work with the biggest
organisations in Australia.

Australian Rugby Union, Telstra, and
Coles Supermarkets are just some of
the clients we partner with. We also
support big companies from around
the world, so you get to collaborate
with brands that provide products
and services to customers worldwide.

O‘ Help your fellow Aussies find
better ways to work, live, play,
protect and grow.

If you love helping others, you can

be part of our Corporate Citizenship
initiatives, some of which assist
disadvantaged communities. One

of our campaigns is called Skills to
Succeed. This is where we teach people
who weren't able to go to school, giving
them the skills they'll need to find jobs
or build their own business. We also
support local charity groups such as
Eat Up, a group that makes and delivers
lunches to school kids across Australia,
and Drought Angels, a team that helps
farmers survive drought, giving you
lots of options to find more fulfilling
meaning in your daily job.

O‘ Be part of a diverse and
inclusive team.

We know how important it is to be part
of a group that accepts who you are
and makes you feel like you belong. At
Accenture, you'll meet new friends who'll
be with you as you learn new skills, build
experience, and celebrate professional
and personal achievements.
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